AGENDA

DEL NORTE SOLID WASTE MANAGEMENT
AUTHORITY
ABANDONED VEHICLE ABATEMENT AUTHORITY
CITY OF CRESCENT CITY
COUNTY OF DEL NORTE
STATE OF CALIFORNIA

Board of Supervisors Chambers
Flynn Center 981 H Street
Crescent City, CA

Regular Session Tuesday, April 23, 2013 3:30 PM
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The Solid Waste Management Authority of the City of Crescent City and the County of
Del Norte, State of California, is now meeting in Regular Session. Only those items that
indicate a specific time will be heard at the assigned time. All items may be taken out of
sequence to accommodate public and staff availability.
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All documents referred to in this agenda are available at the Office of the Del Norte Solid
Waste Management Authority at 1700 State Street in Crescent City, between the hours of
8AM and SPM Monday through Friday OR online at www.recycledelnorte.ca.gov
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For more information call 465-1100 or email dnswma(@recycledelnorig.ca.goyv
3:30 PM CALL MEETING TO ORDER

PLLEASE NOTE: The Board will hold closed Sessions (if scheduled and necessary)
at the end of the open portion of the meeting. :

PUBLIC COMMENTS:

3:30 PM ANY MEMBER OF THE PUBLIC MAY ADDRESS THE SOLID
WASTE MANAGEMENT AUTHORITY ON ANY MATTER ON OR OFF THE
AGENDA. After receiving recognition from the Chair, please give your name and
address for the record, Comments will be limited to three minutes.



1. REPORT FROM THE SOLID WASTE TASK FORCE
2. CONSENT AGENDA
2.1  Approve minutes, Regular Session, Tuesday March 26, 2013 **
22  Approve payment of invoice from EBA Engineering, $8 195.75
END CONSENT AGENDA

3., DIRECTORS REPORT
The following agenda items are provided for information only

31  Treasurer/Controller Report for March 2013 **
32  Claims approved by Director for March 2013 **
33  Monthly Cash and Charge Reports for March 2013 **
3.4  Earned Revenue Comparisons between FY11/12 and FY12/13 **
END DIRECTORS REPORT
DISCUSSION/ACTION ITEMS
4. LANDFILL POSTCLOSURE
4.1  Discussion and possible action regarding landfill insurance.
5, COLLECTIONS FRANCHISE
51  Discussion and possible action regarding approval of Change Order 3 to
the contract with Recology Del Norte authorizing the annual CP1
adjustment of the collection rates as provided for in the collections
franchise. **
6. TRANSFER STATION
6.1  Discussion and possible action regarding the potential to provide certified
weight services at the transfer station to assist local residents and

businesses to comply with the requirements of the California DMV **

6.2  Discussion and possible action regarding approval of Change Order 16 to
the contract with Hambro/WSG authorizing the annual CP1 adjustment of

the transfer station rates as provided for in the transfer station operations
agreement, **



6.3

Discussion and possible action regarding a request for a status report from
Hambro/WSG.

. GENERAL SOLID WASTE AUTHORITY MATTERS

7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

Discussion and possible action regarding the appointment a public
member to the Del Norte Solid Waste Management Authority Board of
Commissioners. **

Discussion and possible action regarding the status of the Fiscal Year
2012/ 2013 Budget and process for preparing FY2013/2014 Budget. **

Discussion and possible action regarding the Memorandum of
Understanding for Services Between the County of Del Norte and the Del
Norte Solid Waste Management Authority and MOU between the Del
Norte Solid Waste Management Authority and Authority employees. *

Discussion and possible action regarding the appointment of labor

negotiator(s) to meet with the Director regarding contract negotiations. **

Discussion and possible action regarding the Director’s recommendation
to permanently reduce allocated staffing from 9 to 8. **

Discussion and possible action regarding the possibility of hiring a
consultant to complete an independent assessment of the performance of
the Del Norte Solid Waste Management Authority and complete an
analysis of possible improvements or alternatives, such as the City or
County withdrawing from the JPA or privatization. **

Discussion and possible action regarding adoption of Resolution 2013-01
enacting the CPI increases as required in contract with Hambro and
Recology. **

CLOSED SESSION will be held for discussion and possibie action
regarding:

1) THREAT TO PUBLIC SERVICES OR FACILITIES (Gov Code 54957(a) )
Consultation with Legal Counsel;

2) CONFERENCE WITH LABOR NEGOTIATOR (Gov Code Section 54957.6)
Agency Representative: Kevin Hendrick; Employee Organization: Mid-
Management (Ward Valdez);

1) CONFERENCE WITH [.ABOR NEGOTIATOR (Gov Code Section 54957.6)
Agency Representative: TBD; Employee Organization: Management (Hendrick)

s% Asterisk next to Agenda kem indicates an associated attachment



DEL NORTE SOLID WASTE TASK FORCE
Minutes

Thursday, February 21st, 5:30 — 7:30 PM
Ocean View Inn
270 Hwy 101 South
Crescent City, CA

Present: Mary Wilson, Chair
Wes Nunn
Pat Biack
Andrew Larson
Ralph Dickey
Joe! Wallen

Absent: Ray Martell
Dave Mason
Karen Sanders
Richard Miles
Brad Cass

Also Present: Kevin Hendrick, DNSWMA Director
Tedd Ward, DNSWMA Program Manager

ITEMS FOR DISCUSSION:

1. Call to order — Chair Wilson calied the meeting 10 order at 5:58 P.M.

2. Discussion and possible action regarding minutes of January 10, 2013 Del
Norte Task Force Mesting. Joel Wallen should be listed as present, and Ralph’'s
last name is spelled ‘Dickey’ On a motion by Andy Larson and seconded by Joel
Wallen, the minutes were adopted as revised on a ynanimous vote.

3. Public comment

4. Discussion and continued overview of the Legislative and practical role of
the DNSWTF regarding the 5 year review of the Countywide integrated Waste
Management Plan (16-20 minute presentation by staff). Program Manager
Ward addressed the Task Force and reviewed the first two and a half pages of
the 2011 Annual Report summary as submitted to CalRecycle.

5. Discussion and possible action regarding completion of recommendations 10
the City of Crescent City and Del Norte County on DNSWMA Ordinances 2008-
01, 2008-02, 2008-03. Chair Wilson reported that she sent letters to the City




and County and that the County wil inciude this on their March 12" agenda for
the Board of Supervisors, according to Dave Mason.

6. Discussion and possible action regarding items of interest or of concern to
the 2013 Del Norte Solid Waste Task Force. Joel Wallen asked that the ideas
suggested be summarized and e-mailed out to the rest of the Local Task Force

for comment.

7. Election of Chair and Vice-Chair. Chair Wilson reported that Karen Sanders
would not be available to step into the Chair position. Discussion followed.
Ralph Dickey nominated Mary Wilson for Vice Chair. Discussion followed. On a
unanimous voice vote, Mary Wilson was elected Vice Chair. Raliph Dickey
suggested that Wes Nunn be elected Chair. Wes Nunn suggested Richard Miles
for Chair. Richard Miles received two supportive votes. Wes Nunn received four
votes of support, and was elected Chair of the Del Norte Solid Waste Task

Force.

8. Adjournment. Discussion indicated that LTF meetings should continue 1o be
generally scheduled as the second Thursday of each month. Meeting was
adjourned at 6:42 P.M.

Respectfuli s\ubmitte‘d,
/ oL / / c\/bQ

i

add Ward, Program Manager



DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
ABANDONED VEHICLE ABATEMENT AUTHORITY
MINUTES
26 March 2013
Del Norte County Board of Supervisors Chambers

PRESENT: Commissioner Rich Enea, Chair
Commissioner Rick Holley
Commissioner Mike Sullivan
Commissioner Roger Gitiin

Legal Counsel Martha Rice
Director Kevin Hendrick

Program Manager Tedd Ward
Treasurer/Controller Richard Taylor

ABSENT: None

ALSO PRESENT: Tom Sparrow, Recology Del Norte
Joel Wallen, Hambro/WSG

The meeting was called o order by Chair Enea at the hour of 3:30 P.M., with all

parties present as heretofore designated.

PUBLIC COMMENTS:

The Chair called for public comments at 3:31 P.M.. The following people
addressed the Board: Bill Longsdale of Crescent City spoke in support of current
collection system and the Authority. The Chair closed public comment at 3:32

PM.

REPORT FROM THE SOLID WASTE TASK FORCE 200101

Wesley Nunn spoke as new Chair of the Del Norte Solid Waste Task
Force, reporting that Dave Mason has not yet met with Erik Taylor of the
City re%arding resolutions. Next Solid Waste Task Force meeting wiil be

Aprit 4™,

\ CONSENT AGENDA

e

Minutes, Regular Session, Tuesday February 26, 2013




Approval of 5% longevity step increase for the Director in recognition of 20
years of service and the recent satisfactory performance evaluation.

Commissioner Gitlin pulled both items off for discussion. Regarding the
minutes of the last mesting, he asked legal counsel Rice to explain her
interpretation that the last meeting was a valid meeting. Rice explained that
appointed non-public Authority Commissioners continue until they are no longer
elected officials or are removed or replaced. Commissioner Suilivan said he was
concerned that only some Supervisors were notified about the meeting.

Commissioner Holiey moved for the approval of the minutes for the
meeting of 26 February 2013, Commissioner Enea seconded the motion.
Commissioners Gitlin and suliivan abstained, and Commissioners Holley and
Enea voted yes. With two votes in favor and two abstentions, the minutes were

not appraved.

Commissioner Gitlin and Sullivan said that the County staff have taken
pay cuts through furlough days and other means, and thus they each could not
suppott this step increase at this time.

On a motion by Commissioner Holley, seconded by Commissioner Enea, by a
poiled vote, with Commissioners Gitlin and Sullivan voting ‘No,’ the step increase
was not approved.

END OF CONSENT AGENDA

DIRECTOR’S REPORT

Director Hendrick discussed the following topics within the Director’s report.

Treasurer/Controiler Report for January 2013

Claims approved by Director for Eebruary 2013

Monthly Cash and Charge Reports for February 2013

Earned Revenue Comparisons between FY11/12 and FY12/13

The Director’s report was accepted by a unanimous polled vote of the
Commissioners.

[
‘ END DIRECTORS REPORT ‘
e [ —

DISCUSSION / ACTION ITEMS:
LANDFILL POSTCLOSURE - WASTE DISCHARGE REQUIREMENTS 230702




Program Manager Ward addressed the Board regarding correspondence with the
California Regional Water Quality Control Board, North Coast Region, and the
status of efforts to use the savings ($29,896) from a temporarily reduced Waste
Discharge Regquirement (WDR) fee to potentially demonstrate to the satisfaction
of the Regional Water Quality Control Board that the landfilt is not having impacts
on nearby residential wells. Discussion followed.

LANDFILL POSTCLOSURE — ENGINEERING SERVICES 120110

Program Manager Ward addressed the Board regarding proposals received from
four companies to provide engineering services at the Crescent City Landfill,
related to non-water corrective action cost estimates and gas investigations to
comply with Assembly Bill 32. Discussion followed.

On a motion by Commissioner Gitlin, seconded by Commissioner Sullivan, by a
unanimous polled vote, the Authority ratified the agreement with EBA
Engineering to provide Environmental Engineering Services at the Crescent City
Landfifl.

LANDFILL POSTCLOSURE MAINTENANCE & REPAIRS 120110

Program Manager Ward addressed the Board regarding the erosion damage at
the Crescent City Landfill sustained since September 2013. Ward reported that
Authority staff are working with the County Engineering Department o design ail
modifications of subsurface or surface drainage structures, and will work with the
County Road Department to construct the repairs this summer. Discussion

followed.

COLLECTIONS FRANCHISE 180510

Director Hendrick discussed the letter from Recology Del Norte requesting the
annual CPI adjustment of the collection rates as provided for in the Franchise
Collections Agreement. Discussion followed.

TRANSFER STATION OPERATIONS - 080104

Program Manager Ward addressed the Board regarding the potential to provide
certified weight services at the Del Norte County Transfer Station to assist local
residents and businesses to comply with the requirements of the California
Department of Motor Vehicles. Discussion followed. Joel Wallen addressed the
Board regarding public scale services.



Consensus direction to staff was to continue investigations regarding the Del
Norte County Transfer Station scales and weighmasters to provide public scale
services, particularly with regard to costs and permitting requirements.

TRANSFER STATION OPERATIONS - 080104

Director Hendrick discussed the letter from Hambro/WSG requesting the annual
CP!I adjustment of the collection rates as provided for in the transfer station
operations Agreement.

GENERAL SOLID WASTE AUTHORITY MATTERS - OFFICERS 012104

Director Hendrick introduced the topic of electing Officers for Vice Chair and
Secretary for the Del Norte Solid Waste Management Authority Board of
Commissioners. Discussion followed.

On a motion by Commissioner Sullivan, seconded by Commissioner Enea, by a
unanimous vote, Roger Gitlin was elected to be Authority Vice Chair.

On a motion by Commissioner Sullivan, seconded by Commissioner Enea, by a
unanimous polled vote, Rick Holley was elected to serve as the Authority

Secretary.

GENERAL SOLID WASTE AUTHORITY MATTERS - PUBLIC MEMBER
012104

Director Hendrick introduced the topic of the process 0 select and appoint a
public member and alternate to the Del Norte Solid Waste Management Authority
Board of Commissioners, to be ratified separately by the Crescent City Council
and Del Norte County Board of Supervisors. Discussion followed. Andy Larson

addressed the Board.

Consensus direction to staff was {o publish notice in the paper requesting
applications for persons interested in serving as the Authority's Public member,
with an application deadline of April 15",

At 4:37 P.M., the Del Norte Solid Waste Management Authority Board
temporarily adjourned and reconvened as the Abandoned Vehicle
Abatement Service Authority.

ABANDONED VEHICLE ABATEMENT (AVA) AUTHORITY - 070203

Program Manager Ward discussed the AVA Towing agreement with Northcrest
Auto Center. Discussion followed. Andy Larson addressed the Board.



On a motion by Commissioner Sullivan, seconded by Commissioner Gitlin, by a
unanimous polled vote, the Authority ratified the agreement with Northcrest Auto
Center to provide Towing Services for the Del Norte Abandoned Vehicle
Abatement Authority.

At 4:40 P.M., the Abandoned Vehicle Abatement Authority Board adjourned
and the Del Norte Solid Waste Management Authority reconvened.

CLOSED SESSION

The Del Norte Solid Waste Management Authority adjourned at the hour of
P.M., to reconvene in Regular Session, on April 23, 2013, at the hour of 3:30
P.M., at the Board of Supervisors Chambers, Flynn Center, 981 "H" Street,
Crescent City, California.

Date [

Rich Enea, Chair
Del Norte Solid Waste Management Authority

ATTEST:

Daie [

Tedd Ward, Clerk and Program Manager
Del Norte Solid Waste Management Authority




Please Remit to:
Attn: Accounts Receivable

825 Sonoma Ave, Suite C
! Page: 1 of 1
S 4
anta Rosa, CA 9540 w4 NVOICE*

invoice #: 24883
Date: 04/05/13

Customer PO: Balance this Invoice: 8,195.75
Past Due: 0.00
Now Due and Payable: 8,195.75

Customer Name:
De! Norte Solid Waste Mgt. Authority
Ted Ward
1700 State Street
Crescent City, Ca 96531

If you have any questions regarding this invoice, please
contact Kimberly Nyberg 707 544-0784
knyberg@ebagroup.com

For Period: 03/05/13 04/05/13
Job#: 13-1902 Crescent City {_andfill Environmental Services

k_f_k_k(___*{_k_i __e___._‘___i___z{__—ﬁ

Task: A2 Produce Non-water Release Corre(mﬂzﬁzn—gs,ﬂﬁer_ -

Direct Expense
Maps/Literature o 7515
Total Direct Expense 5.75
Direct Labor
Senior Geologist 34.00 @ 125.00 4,250.00
Principal Geologist _ 8.00 @ 165.00 1,320.00
Design Draftperson I _ _ 1.00@ 90.00 QQQQ
Total Direct Labor o : 5,660.00
Total Task A2 Produce Non-water Rejease Corrective Action Estimate : 5,665.75

Task: B1 Revise the Waste In Place Estimate
Direct Labor

Design Draftperson i 47.00 @ 90.00 1,5630.00
Senior Geologist 6.25 @ 125.00 7@1_@5_
Total Direct Labor 2,311.25
Total Task B1 Revise the Waste In Place Estimate T 2,311.25

Task: B2 Landfill and Gas Monitoring Data Review
Direct Labor

Senior Geologist 1.75@ 12600 218_7:5_
Total Direct Labor _7_72*_1 18.75
Total Task B2 Landfill and Gas Monitoring Data Review 218.76
TOTAL INVOICE 8,195.75




422 010 00000
422 010 00300
422 010 01100
422 010 03200
422 010 03300
422 010 03400
422 010 03410
422 010 03440
422 010 03450
422 010 03460

Solid Waste
Balance Sheet
March 31, 2013

Unaudifed

ASSETS

Cash Solid Waste

Imprest Cash

Accounts Recelvable

Land

Transfer Station

Equipment

Buildings & Improvements

Accum Depr Equipment

Accum Depr Bldg & Improv

Accum Depr Transfer Station
Total Assets

LiABILITIES AND FUND EQUITY

422 010 05103
422 010 05105
422 010 05210
422 010 05300
422 010 05400
422 010 05500
422 010 06900
422 010 07100
422 010 08600

A AR DN

AIP Services
Sales Tax Payable
Sublease Payable
Compensated Absences Payable
Deferred Revenue
Post Closure Liability
Designated for Lease Debt Service
Fund Balance
Investment in Capitat Assets net of related debt
Revernue
Expenditure
Totat Liabilities and Fund Equity

Page 1

562,396.18
100.00
5,170.17
493,000.00
3.266,990.64
158,443.55
141,638.89
(148,798.00)
(61,006.24)

(592,144.00)

3.824,891.19

125.07
8.06
3,205,1’18.55
52 329.88
5,296.01
2,650,636.0{)
150,000.00
(2,857,215.34)
531,748.00
1,942,014.55
3,824,891.19




Solid Waste

Statement of Revenues and Expendlitures
9 Months Ended 3/31/2013

Revenues:
422-424-650153
422-421-90210
422-421-90300
427-421-91003
422-421.91004
422-421-91121
422-421-91124
422-421-80650-060
422-421-00850-074
422-424-91003-099
422-4249-91004-088
422-421-91128-067
422.421-91120-068
Total Revenues

Expenses:

422-421-10010
422-421-10012
422-421-10015
422-421-10020
422-421-10030
422-421-10033
422-424-10035
422-421-10040

Total Salaries and Benefits

422-421-20121
422-421-20140
422.421-20150
422-424-20151
422-421-20152
422-421-20155
422.424-20170
422-421-20171
422-421-20175
422-421-20180
422-421-20200
422-421-20221
422.421-20223
422.421-20224
422-421-20227
422-421-20230
422-424-2023%
422-421-20232
422-421-20233
422-421-20234
422-421-20235
422-421-20236
422-421-20237
422.421-20238
422-421-20239
422-421-20240
422-424-20250
422-421-2025%
422-421-20270
422-421-20280
422-421-20281
422-421-20283
422.421-20285
422-421-20286
422-421-20288
422-421-20290
422-421-20297
422-421-20301
422.421-2022i-060
422.424-20221-067
422.421-20239-001
422-421-20240-060
422-421-20240-067

tAam A mve IR L e

GURRENT
MONTH Y7D YTD YTO %
ACTUAL ACTUAL BUDGET VARIANCE EXPENDED
Franchise Fees 20,911.00 161,144.00 257,000.00 (5,856.00) 62.70%
Code Enforcement 0.00 0.00 1,000.00 (1,000.00} 0.00%
interest - Solid Waste 0.00 581.03 2,000.00 (1,418.87) 29.05%
Gate Tipping Fees 126,745.62  1,156,077.72 1,760,000.00 {603,622.28) 65.60%
Authority Service Fees 58,699.87 621,575.09 912,246.00 (290,670.91) 68.14%
Misc Reimbursements 0.00 207.97 1,000,00 (792.03) 20.80%
Misc Revenue 0.00 20.40 0.0C 20.40 0.00% -
Qil Grant 12/13 0.00 0.00 15,000.00 {1 5,000.00) 0.00%
0il Grant - 11412 0.00 0.00 12,216.00 {12,216.00) 0.00%
Gate Tipping Fees - Prior Yr 201,16 1,602.27 0.00 1,602.27 0.00%
DNSWMA Tipping Fees - Prior Y1 101.20 806.07 0,00 806.07 0.00%
DOC Grant - 1213 0.00 .00 45,000.00 (15,000.00} 0.00%
DOG Grant 11412 0.00 0.00 £,608.00 (8,008.00) 0.00%
216,659.05 1,942,014.55 2,983,470.00 {1 041,455.45) 85.09%
Payrell 21,031.03 208,407.3¢ 290,207.00 81,799.61 71.81%
Overlime 0.00 294,08 1,000.00 705.84 20.41%
Part-time/Temp 1,320.03 23,820.50 24,300,00 376.50 98.44%
Retirement 5,017.23 57,801.67 84,965.00 27,083,833 68.15%
Employee Benefits 6,872.59 62,150.68 59,155.00 (2.995.89)  105.08%
Employee Life lnsurance 16.20 218.20 332.00 142.80 £6.02%
Management Life Insurance 105.33 951.26 1,208.00 347.74 73.25%
Worker's Compensation 2.483.13 22,348.17 29,7958.00 7.449.83 75.00%
37,757.54 376,192.93 481,056,00 114,883.07 76.61%
Communications 394.70 1,725.63 2,200.00 474.37 78.44%
Household Expense 680.08 2,843.01 3,500.00 656.99 81.23%
Insurance-0ffice 0.00 0.00 6,136.00 6,136.00 0.00%
Liability Insurance 0.00 0.00 2,500.00 2,500.00 0,00%
vehicle Insurance 0.00 4,237.80 1,400.00 162.20 88.41%
Liability Insurance 715.25 2,145.75 2,573.00 427.25 83.39%
Maintenance-Equipment 0.00 0.00 500.00 500.00 0.00%
Maintenance-vehicles 0.00 146.27 500.00 353.73 29,25%
Maintenance-Computers 0,00 0.00 214.00 214.00 0.00%
Main‘i-Structuresllrnprovemen‘ls ZTSM 0.00 0.00 500.00 500.00 0.00%
Memberships 0.00 7,400.00 7,500.00 100.00 98.67%
Printing 0.00 517 400.00 3084.83 1.28%
Postage 108.64 1,051.36 1,400.00 348.64 75.10%
QOffice Supplies 701.60 3,945.61 7.000.00 3,054.38 56.37%
Books/Subscriptions 0.00 0.00 398.00 399.00 0.00%
Prof Serv-CofCity 63.30 £655.74 20,000.00 19,344,268 3.28%
Prof Serv 0.00 156.84 2.500.00 2,343,186 6.27%
Prof Serv-Well Monitesing 11,342.00 24,174.00 27,111.00 2,937.00 89.17%
Audit 0.00 0.0D 8,850.00 8,850.00 0.00%
Legal Counsel 863,98 5217.69 - 12,060.00 6,782.31 43.48%
Treasurer 375.00 2,625.00 4,500.00 1,875.00 58.33%
Security 590.75 734.75 1,500.00 765.25 48.98%
Credit Card Service Fees 557.98 4,854.08 4,000,00 (854.08) 121.35%
TS Collection 1,622.52 23,189.55 27,000.00 3,510.45 85.88%
Transfer Stalion Operations 141,839.22 1,080,195.42 1,800,000.00 73%,804.58 58,80%
Advertising/Publications 0.00 .00 1,000.00 1,000.00 0.00%
Lease of Fquipment 590.04 2.576.53 350000 §23.47 73.62%
Lease - Gasquet Transfer Station 635,63 635.63 706.00 64,37 90.80%
Minor Equipment 0,00 4,074.38 5,300.00 1,025.62 79.89%
Delivery Senvice 235,50 403.50 600.00 198.50 67.25%
Housenold Hazardous Waste Event 224,00 31,384.00 32,000.00 616.00 98.0B%
Community Clean-up 428.71 2,148.65 5,050,00 2,851.486 42.97%
Speciat Dept Expense 1,888.50 3,202.97 3,389.00 186.03 24.51%
Cash OveriUndar (17.24) 488,80 182,00 (206.80)  268.57%
City Collections 1,481.74 7,408.70 17,000.00 0.591.30 43.58%
Trave! : 310.50 1,825.82 3,000.00 1,174.18 60.86%
Vehicle Fuel 125.07 1,343.87 1,500.00 158,13 89,59%
State Fees ¢.00 25,519.00 55,445.00 20,885.00 45,05%
Printing-Oil Grant - 1213 0.00 0.00 1,000.00 1,000.00 0.00%
Printing-DOG Grant 1213 0.00 0.00 400,00 400.00 0.00%
Post Closure Maintenance 600.60 5,623.94 8,000.00 2 376.056 70.30%
Advertising Gil Grant - 1213 0.00 0.00 3,050.00 4,050.00 0.00%
Advartising- DOC Grant 12/13 0.00 C.00 2.600.00 2,600.00 0.00%
o A Crant 11712 0,00 720.00 {1,076.00} (1,796.00)  -€6.91%




Solid Waste

Statement of Revenues and Expenditures
g Months Ended 3/31/2013

422-421-20240-074 Advertising - Cil Grant 11112
479.421.20285-060  Spsc Dept Exp-0ll Grant - 12/13
422-421-20285-087 Spec Dept Exp-DOC Grant 1213
429-421-20285-069 Spec Dept EXp - paC Grant 1112
492-421-20286-074 Spec Dept Exp - Qil Grant 1112
422-424.20290-080 Travel-Oll Grani- 12/13
422.421-20280-087 Travel DOC Grant 12/13
429-421-20290-069 Travel - DOC Grant 11/12

Total Services and Supplies

4£22-421-30490 Depreciation Expense
Totat Other Charges

Total Fixed Assets
422-421-70800 ARG Payment OPEB
422-421-81000 Contingency
422-421-70530-025 Interfund-Repayment to Gounty
422-421-70530-189 inferfund-Cost Plan

Total Intrafund Transfers

Total Expenses

Revenues Over (Under} Expenditures

CURRENT }
MONTH YTD YTD YTD %
ACTUAL ACTUAL BUDGET VARIANGE _ EXPENDED

2.420.00 6,433.80 7,050.00 616.20 91.26%
0.00 0.00 6,500.00 6,500.00 0.00%
0.00 0.00 8,000.00 6,000.00 0.00%
380.00 765.00 3,085.00 2,300.00 25.45%
113.75 612.75 2,616.00 2,002.26 23.46%
0.00 0.00 1,000.00 1,000.00 0.00%
0.00 0.00 2,000.00 2,000.00 0.00%
0.00 1,910.48 2,000.00 80.52 05.97%
w0273.82  1,239,411.38 .116,794.00 877,562.61 58.65%
0.00 0.00 110,287.08 110,267.00 0.00%
.00 0.00 110,267.00 110,267.00 0.60%
0.00 0.00 0.00 0.00 ©.00%
0.00 £.00 11,125.00 11,125.00 0.00%
0.00 0.00 2,400,00 2,400.00 0.00%
0.00 203,322.27 203,500.00 177.73 90.91%
4,027.00 36,243.00 48,328.00 12,085.00 74.99%
4,027.00 238,565.27 285 353,00 25 787.73 50.28%
511.068.36 __ 1,895,160.59 208%,470.00 _ 1.128,30041 62.18%
5.600.69 £6,844.98 0.00 86,544.95 0.00%




CLAIMS APPROVED BY THE DIRECTOR

Mar-13

Date Pald Paid to: Budget [ Amt. Paid Description

31072013 |DNC Enviromental Health 20281 $224.00 Hazmat

31972013 |Curry Transfer Roto-Rooter 20140 $268.46 KTSIGTS Service

3/19/2013  |Hi-Tech Security 20238 $590.78 Monitoring for April-June & Camera/KeysiLatch lock
3/19/2013  |KHSU-FM 20240-074 1$1,280.00 Underwriting

371912013 |Northcoast Laboratories, LTD 20232 $6,280.00 Landfill Ground Water Testing
371912013 [Northcoast Laboratories, LTD 20232 $3,180.00 LandFill Ground Water Testing
3[9/2013 |Norltncoast Laboratories, LTOD 20232 $393.00 Landfill Storm Water Testing

3/19/2013  [Bi-Coastal Media 20240-074 1$30.00 KOPD-AM

3/19/2013  |Bi-Coastal Media 20240-074 [$395.00 KCRE-FM

3M19/2013  |Bi-Coastal Media 20240-074 1$145.00 KPOD-FM

3116/2013  |G.H. Outreach 20285-069 |$45.00 Recycling Pick-up

371972013 |Babcock Lisa 20280 $24.30 Personal Milage Report

3/19/2013  |Frontier 20121 $120.63 Office phone Service 03/1 3113-04/12113
3/19/2013  {U.S. Cellular 20121 $67.47 Csliphone Servie For 02/04/13-02/22/13
3/19/2013  IRicoh USA, Inc 20250 $340.63 Billing 02/28/13-03/29/13

3/19/2013  |Mission Linen 20140 $35.79 Service 02/16/13

3/19/2013  |Mission Linen 20140 $35.79 Service 02/05/113

3/19/2013  |Tylor, Richard D 20235 $375.00 Treasure/Controller Service February 2013
311972013 [Josey Delivery Service 20280 $100.50 Service 1110, 1/23, & 1/25 to NC Lab
3/19/2013  |Quill 20224 $305.54 Office Supplies

3/19/2013  jRecology Del Norte 20238 $1,261.98 Klamath Beach Road

3/19/2013  |Recology Del Norte 20288 $1,244.64 1001 Front Street-Cultural Center
3/119/2013  |Recology Del Norte 20283 $429.71 500 Cooper Ave.

3/19/2013  jRecology Del Norte 20288 $237.10 900 Thenth St-City Yard

3/19/2013  |Recology Del Norte 20238 $360.56 Old Gasqeut Toll Rd.

TOTAL

$17,780.86




DNSWMA

GRAND TOTALS
March 2013
Amount to | Amount fo
422-421 422-421 TOTAL
91003 91004 AMOUNT

66.53% 33.47%
DNC1S Cash Total 33,257.67 16,731.31 49,988.98
DNCTS Charge Total 03,509.68| 47,042.97 140,552.65
DNCTS Credit/Debit 13,658.86 6,871.51 20,530.37
DNCTS Totals 140,426.20, 70, 645.80) 211,072.00
Klamath Cash Total 3,076.27 3,076.27
Klamath Charge Total 342.81 342.81
Klamath Totals 3,419.08 3,419.08
Gasquet Cash Total 1,302.18 1,302.18
Gasquet Charge Total
Gasquet Totals 1,302.18 1,302.18
Adjustments
GRAND TOTALS 140,426.20 75.367.06] 215,793.26
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MONTHLY SPLIT SHEET
DNSWMA TRANSFER STATION
MONTH: March 2013

Cash/Chec Credit Card Grand 66.53% 33.47%
Date Cash Checks Total Visa Miaster | Discover Total Charges Total 94003 91004 20286 Total
1 $ 1,236.01 | 5  183.96 | $ 1,420.87 $ 615288 15548 §  770.76||$ 6,990.33 | $ 0.181.061$ 94530 |§ 475.57 30251 § 142112
2 $ 1,468.75 | $ 539.24 | $ 2,007.99 $ 637.791% 27.63 § 66542 %  506.03|% 3,179.44 § 1,335.92 | § 67207 5003 $ 2,007.96
3 $ 16180815 258.78 | $ 1,877.76 § 622758 29002 § 651.77|$ 70572189 393525 || $ 1,249.27 | § 62849 ($0.28)1 § 1.87748
4 S 168023 | § 414481 % 2,103.71 $ 678.67|% 27703 § 955.70|$ 864565 |% 11,705.08 S 1,300.60 13 70411 30.10 | § 2,103.81
5 $ 4740315 16579 |$ 639.82 S 25242 |§ 4083 T 20325/ 605569 % 6,988.76 $ 42567 |$ 21415 $ 639.82
6 $ 44003 |5 463.35)% 903.38 $ 32190% 6.90 T 228805 463073|$ 5862.91 $ o01.02]% 30236 (50.021 8§ 903.36
7 $ 1.303.04 | $ 288.98 % 1,592.02 $ 41462 | § 4344 S 458.06)|$ 4,829.001% 6.870.08 | $ 1.059.17 | $ 532.85 $ 1,582.02
8 $ 1,308.63 | §  100.06 | $ 1.408.69 $ 548.93 | % 37.30 $ 58623 | 642716 (% 842208 |5 9372018 47149 $ 1,408.69
9 ¢ 161398 [§ 44095 |9 2054903 |$ 58402 |$ 45.58 $ 620606 311881% 299641 § 1367141 % 687.79 00158 2,0954.94
10 $ 126258 | & 4546718 1,717.25 $ 85772 |§ 145.07 $ 1.002.79 |3 54332 (% 3065336 |5 1,142.49 1S 574.76 $ 1,717.25
11 $ 153394 |§ 15888 | § 1602825 639.28 [ $ 453.11 S 1,092.39||$ 9.079.67 1% 1186488 || § 1,126.23 | $§ 566.59 $3.16 | § 1,685.98
12 $ 105433 |5 2954619 1,.349.79 $ 598.20|§% 9394 $ 69214 $ 552468 | $ 75666116 £98.021% 451.77 $2.10 1 § 1,351.89
13 $ 1,803.00 | $ 268.85 | § 2,171.85 $ 608.65 S 608655 506122|% 8741.72 § 144493 | 72692 (51193 § 2,170.66
14 § 1.156.91 | $ 42829 1% 1.585.20 $ 535.64|§ 16.34 $ 551908|$ 645898 % 850616 1| $ 1.054.6318 530.57 $020 1 % 1.585.40
15 § 1408.71 | $ 34953 | § 1,758.24 $ 4036819% 6.91 S 41059 668461 ]|$ 8853.44 g 1,160.76 | $ 588.48 5021 % 1,798.45
16 $ 1,020.19 |5 51520 % 1,544.39 $ 64126|% 7046 s 711728 222788 2478.89 $ 10274818 51691 (0010 S 1.544.38
17 $ 1,02064 | $ 66930 | $ 1.698.94 $ 570.071% 29.01 $ 599.08||$ 31737 1% 261530 (1§ 1,130.30 | §  568.64 (51.051 3 1.697.89
18 $ 1,700.02 | $ 22587 % 1.925.89 § 706.17 | § 443.82 $ 114999 7,72573 | $ 10,801.61 t 128129 1§ 64460 ($0.07)] $ 1.926.82
19 § 72312 |% 377615 1.100.73 $ 782581% 2.42 % 78500 % 671017 |8% 850590 |§ 73232 |% 36841 50401 % 1,101.13
20 $ 65257 |5 17975|% 83232 $ 221.05|% 9810 $ 310155 4,093.96 | 6,14543 $ 553748 278.58 ($0.02)t §  832.30
21 $ 104838 | $ 321.41]% 1,369.79 % 310651% 122.96|$ 18.88 $ 45249 $ 4,968.63 | 3 67900118 ©911.32|$ 45847 5015 1% 1.369.94
22 $ 1,260.68 | 5 1,116.60 | $ 2,377.28 $ 42285 (% 46.20 $ 469.05| 8 5757.92|% 8604.25 3 1581603 795.68 (51.12)] § 2.376.16
23 $ 168003 | $ 766.93 | $ 2456.86 5 66777 | S 24329 |$ 4184 $ ©52.90(% 88406 (% 2420382 & 1,63455]|% 82231 (53.0001 § 2,452.87
24 $ 1,503.76 | 5 418.37 | $ 2,012.13 § 81377 |$ 4421 § 857.98(1% 2641 |5 200652 $ 1,338.67 | % 673.46 $2711§ 2,014.84
25 $ 160897 |8 197.55 % 1,806.52 $ 3252008 12434 $ 44963 1$ 9.567.87 | $ 11,80402||$ 1,201.88 | $ 604.64 $0.16 1 5 1,806.68
26 $ 163532 | $ 35910 | § 1.994.42 $ 38175 §820|$ 390.04)1$ 732219 $ 0.706.65]| & 1,326.8% |$ 667.53 $30.20| $ 1.984.62
27 $ 1,246.18 | $ 252651 % 1,498.83 § 606.32|% 167.78 § 774405 569948 % 7.972.41 § 099717 | % 501.68 $0.16 [ § 1,498.99
28 § 977.65|% 207238 1,184.88 $ 569,86 |% 67.69 § 63756 % 4,307.81|% 6,130.24 § 788308 39658 002 1% 1,184.90
29 § 144749 | 239952 |% 1.847.01 $ 653.39 |8  46.97 § 70036 $ 8107.22 | § 1065459 || $ 122882 |% 618.19 $1.11 1% 1.,848.12
30 $ 172948 | § 32519 | $ 2,054.67 $ 1,543.00| 5 40.20 $ 1583.20||$  576.38 | § 421425 1,366.97 | $ 687.70 $ 2,054.67
31 5 - s - $ s - |5 - $ -
Closed Easter 03/31/2013 l_ N -
TOTALS 1 538,74b.43 | $11,243.55 [ $49.988.98' $1753535 [ $2,020.0315.69.01 | $20,530.37 || $140,552.65 | §




11:02 AM Del Norte Solid Waste Management Authority

04H713 A/R Aging Summary
As of March 31, 2013
Current 1-30 31-60 61-90 > 90 TOTAL
Abandoned Vehicle Abatement 473.80 0.00 0.00 0.00 0.00 473.80
Adventures in Hair 27.63 0.00 0.00 -0.02 0.00 27.61
Affordable Home & Rental Rep. 60.79 0.00 0.00 Q.00 0.00 60.79
Agricultural Commission 41.44 62.16 8.29 0.00 161.53 273.42
Aladdin Reality 24.53 24 87 42.83 0.00 31.49 123.72
Albers Seafood 0.00 19.19 0.00 0.00 0.00 18.18
Alexandre EcoDairy Farms 91.19 798.57 0.00 0.00 0.00 889.76
Babich Construction 89.25 0.00 0.00 0.00 0.00 89.26
Bad Checks/Co Collector 0.00 0.00 0.00 0.00 43.78 43.78
BCM Consturtion Company 454.55 .00 0.00 0.00 0.00 454.55
Benner Mini Storage 34.89 0.00 0.00 0.00 0.00 34.89
Bommelyn / Hartley Construction 547 11 0.00 0.00 0.00 0.00 547.11
Bommelyn Construction 11.05 0.00 0.00 0.00 0.00 11.06
Borges Dairy 64.94 0.00 0.00 0.00 0.00 64.94
Brown, Hector 0.00 0.10 0.00 0.00 0.00 0.10
C.A.R.R.E./ Full - Spectrum 167.78 0.00 0.00 0.00 0.00 167.78
Cal-Trans 130.42 0.00 0.00 0.00 0.00 130.42
California Auto Image 142.30 0.00 0.00 0.00 0.00 142.30
California Dept. of Fish & Game 0.00 16.58 0.00 0.00 0.00 16.58
California Dept. Parks & Rec. 533.25 653.23 47.66 0.00 0.00 1,234.14
Calvary Chapel 0.00 0.00 34.54 -34.54 0.00 0.00
Castal Rock Counterfop’s 13.82 0.00 0.00 0.00 0.00 13.82
Certified Plumbing Go. 53.88 6.90 0.00 0.00 0.00 60.78
Cetnar Construction Inc. 73.22 0.00 0.00 0.00 0.00 73.22
Charter Communication 0.00 0.00 0.00 0.00 22.11 22.11
City of Crescent City. 0.00 -12.67 0.00 0.00 0.00 -12.67
Coliege of the Redwoods 91,19 67.70 0.00 0.00 -84.28 74.61
Combined Maintance Services 89.26 1,337.73 0.00 0.00 0.00 1,426.99
Corner Stone Assembly of God 46.98 0.00 37.00 0,00 0.00 83.98
Cory, Charles 0.00 0.00 0.00 0.00 576.49 576.49
Crescent Ace Hardware. 268.36 316.39 14.70 -14.70 0.00 574.75
Grescent City KOA 127.10 29.01 0.01 0.00 0.00 166.12
Crascent City Nursing & Rehab 28.07 0.00 0.00 0.00 0.00 28.07
Crescent City, Harbor 0.00 0.00 0.00 0.00 0.01 0.01
Crescent Electric 193.60 0.00 0.00 0.00 0.00 193.60
Crescent Fire Protection Dist. -4.85 2347 0.00 0.00 0.77 19.39
Crescent Land Title Co. 54.15 0.00 0.00 0.00 0.00 54.15
Crescent Senior Estates 82.55 0.00 0.00 0.00 0.00 82.55
DEBIT 0.00 0.00 0.00 0.00 180.46 190.46
Del Norte Ambulance 208.37 4.84 -38.37 0.00 0.00 173.84
Del Norte County Road Dept. 234.54 15.80 189.05 0.00 179.43 618.82
Del Norte Parks & Recreation 223.90 532.88 548.49 0.00 2,935.08 4,240.36
Del Norte Realty 36.97 0.00 0.00 0.00 0.00 36.97
Del Norte Roofing 128.49 692.36 0.00 0.00 0.00 820.85
Del Norte Solid Waste Mngmt 6.21 18.64 16.32 0.00 1,967.70 2,008.87
Del Norte Storage 0.00 41.45 0.00 0.00 0.00 41.45
Direct TV 0.00 9.67 6.91 0.00 0.00 16.58
DN Fire Safe Coungil 0.00 37.30 0.00 0.00 0.00 37.30
DN Unified School District 51.563 0.00 0.00 0.00 0.00 51.53
DNC Building Maintenance 6.90 24.86 0.00 0.00 109.23 140.99
PNC Cods Enforcement - Blight 0.00 1,127 .61 .00 0.00 0.c0 1,127.61
DNC Public Nuisance Abatement 0.60 7.638.12 0.00 0.00 0.00 7.638.12
Dutra Materials 0.00 0.00 9.67 0.00 0.00 9.67
£lk Valley Casino 0.00 21.92 0.00 -16.38 0.00 553
Elk Valley Rancheria 35.44 28.68 0.C0 0.00 129.72 193.84
Elk Valley Storage 36.92 81.52 0.00 0.00 -33.14 84.30
Elers Fort Dick Market 239.01 0.50 0.00 0.060 0.00 239.51
Exira Muscle - Joe! Johnison 0.00 0.00 -39.81 0.00 0.00 -39.84
Fashion Blacksmith 7461 0.00 .00 0.00 0.00 74.61
FRANKLIN 6.90 0.00 0.00 0.00 0.00 6.90
Frankiin's Plumbing 0.00 31.78 13.81 0.00 0.00 45,68
G. H. Outreach 126.93 173.85 -43.75 0.00 0.00 257.03
Golden State Gonstruction 221.54 0.30 0.00 0.00 -0.30 221.54
Green Scapes 13.81 20.7¢ 0.00 0.00 0.00 34.51
Griffin's Furniture Outlet 120.13 0.00 0.00 -0.10 0.00 120.03
Hambro/Waste Solutions Group 107.84 0.00 0.00 0.00 0.00 107.84
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11:02 AM Del Norte Solid Waste Management Authority

04713 A/R Aging Summary
As of March 31, 2013
Current 1-30 31-60 81-90 > 90 TOTAL

Hank's Hauling 24,87 0.00 0,00 0.00 0.00 24.87
HASP / Jordan Recovery Centers 277.81 1,048.92 308.11 0.00 0.00 1,634.84
Hintz Construction 0.00 0.00 0.00 0.00 127.60 127.60
Humane Society Of Del Norte 26.25 0.00 0.00 0.00 0.00 26.25
Humbeldt Moving & Storage 75.75 0.00 0.00 0.00 0.00 75.75
Investment Realty 88.20 226.51 0.00 0.00 0.00 31471
Jacob R. Crager 35.92 44.00 0.00 0.00 0.00 79.92
Kiamath Transfer Station 60.47 0.00 0.00 0.00 0.00 60.47
[.arson Services 29.01 0.00 0.00 0.00 0.00 29.01
Lehiman Property Management 0.00 0.00 0.00 0.00 1,886.22 1,885.22
Lesina Trucking 12.43 0.00 0.00 0.00 0.00 12.43
Lighthouse Community Church 0.00 23.49 0.00 0.00 0.00 23.48
LWL Design and Construction 34.01 180.98 30.39 0.00 0.00 245.38
Lucero, Steven 8.71 0.00 0.00 0.00 0.00 8.71
Lucky 7 Casino 0.00 0.00 0.00 0.00 0.17 0.17
Malloroy Construction 0.00 0.00 8.36 0.00 0.00 8.35
Mark Wooding Gonstruction 0.00 0.00 0.00 0.00 -120.00 -120.00
Mastaloudis Homes Inc. 182.38 0.00 0.00 0.00 0.00 182.38
McMurray & Sons Roofing 266.42 0.00 0.00 0.00 0.00 269.42
Ming Tree Real Estate 0.00 0.00 0.00 0.00 -16.10 -16.10
Moen Investments 158.88 169.41 0.00 0.00 0.00 328.29
Mountaln Power Tree Co, 109.15 13.82 0.00 0.00 0.00 122.97
Mow Blow and Go 3097 0.00 0.00 0.00 0.00 30.97
Murray Construction 203.08 0.00 0.00 0.00 0.00 203.08
Newey, Harold L. 75.42 0.00 0.00 0.00 0.00 75.42
Niehoff Construction 17.91 485.55 232.11 0.00 72.14 807.71
Norbury Construction 0.00 0.00 0.00 0.00 296,70 296.70
North Coast Properties 17.96 70.47 0.00 0.00 0.00 88.43
North Woods Reaity 88.57 0.00 0.00 0.00 0.00 88.57
Northcoast Marine Mammal Gtr. 0.00 6.90 0.00 0.00 0.00 6.90
Northridge Electric 27.63 0.00 0.00 0.00 0.00 27.63
Pacific Coast Realty & Prop. 320.24 0.00 0.00 0.00 0.00 320.24
Pappas Dry Wall 78.74 70.45 0.00 0.00 0.00 149,19
Peasley's Property Mang. 208.30 0.00 0.00 0.00 0.00 208.30
Pebble Beach Apartments 3292 0.00 0.00 0.00 0.00 32.92
Pelican Bay Evangelical Free Church 20.71 0.00 0.00 0.00 -0.72 19.99
Plunkett's Family Painting 15.20 0.00 0.00 0.00 0.00 15.20
Ray's Mobile Home Service 99.47 0.00 0.00 0.00 0.00 99.47
RecmogyDelNoﬂe(anchhe) 92,306.03 0.00 0.00 0.00 0.00 92,306.03
Recology Del Norte (Prison) 11,721.50 0.00 0.00 0.00 0.00 11,721.50
Red Sky Roofing 7,686.26 13,090.75 0.00 0.00 0.00 20,777.01
Redwood Community Action Agency 160.24 0.00 0.00 0.00 0.00 160.24
Redwood National Park 0.00 0.60 0.00 0.c0 5,369.94 5,369.94
Reservation Ranch 913.24 1,050.01 0.00 0.00 0.00 1,863.25
Richterich & Jones Const 936.36 147.83 0.00 0.00 0.00 1,083.19
Ritchie Homes 143.82 1,395.33 959.39 0.00 0.00 2,498.54
Rogers, Luu T. 0.00 46.55 0.00 0.00 0.00 46.55
Ron's Hauling 0.00 0.00 0.00 0.00 -5.00 -5.00
Roy Rook Construction 236.25 693.56 0.00 (.00 0.00 929.81
Rumiano Cheese Company 6.90 0.00 0.00 0.00 0.c0 6.90
Rural Human Services 47.84 0.00 0.00 -29.88 0.00 17.96
Schnacker's General Hauling 9.67 0.00 0.00 0.00 0.00 9.67
Seagull Apartments 3.87 0.c0 0.00 0.00 .00 3.87
Seawood Village 6,594.36 0.00 0.00 0.00 0.00 6,594.36
Shangri-la Trailer Court 219.80 0.00 0.00 0.60 0.04 219.84
Smith River Rancheria 163.03 0.00 0.00 0.00 0.00 163.03
Snoozie Shavings, Inc. 46.97 0.00 0.00 0.00 0.00 46.97
sprint Courier Service 0.00 210.61 0.00 0.00 0.00 210.61
Spruce Haven Mobile Home Park 0.00 0.00 0.00 0.00 0.00 0.00
st. Joseph's Parish 11.065 0.00 0.00 0.00 0.00 11.05
Stephen ¥ White Gen.Cont, Inc. 222.86 113.81 -45.00 0.00 0.00 201.67
Stone Roofing 252.03 0.00 0.00 0.00 0.00 252.03
Stremberg Really 0.00 0.00 0.00 0.00 -0.45 -0.45
SWEEP ALOT 0.00 0,00 0.00 0.00 0.00 0.00
Tab & Associates 2,493.39 0.00 0.00 0.00 0.02 2,493.41
Thermo Fluids, Inc. / Outbound OIL 0.00 0.00 20,40 0.00 -24.91 -45.31
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11:02 AM Del Norte Solid Waste Management Authority

041713 A/R Aging Summary
As of March 31, 2013
Current 1-30 31-60 61 -90 > 90 TOTAL
Thomas Gavin Construction 6.90 8.29 0.00 0.00 0.00 1519
Tim Haban Construction 20.72 0.00 0.00 0.00 0.00 20.72
Totem Vilia Apartments 69.08 0.00 0.00 0.00 -14.96 54,12
TRKLA/TTRGAS BINS AND LF BINS 5,346.38 9,849.76 3,139.24 0.00 25,350.56 43,685.95
U.S. Forest Service-Gasquet CA 0.00 0.00 0.00 0.00 1,120.96 1,120.96
V Primo Construction 1,026.53 0.00 0.00 0.00 0.00 1,026.53
Van Arsdate Gonstruction 918.76 0.00 0.00 0.00 0.00 918.76
van Nocker's Cleaning 9.67 0.00 0.00 0.00 0.00 9.67
VISA 0.00 0.00 0.00 0.00 19.26 19.26
Wigley Contracting 11.06 0.00 0.00 0.00 0.00 11.08
Winn's Maintance Service 0.00 0.00 0.00 0.00 -25.00 -25.00
Your Creation 0.00 0.00 0.00 0.00 1,002.66 1,092.66
Yurok indlan Housing Authority 180.39 123.07 0.00 0.00 -123.07 180.39
Yurok Tribe 230.49 205.86 0.00 0.00 0.00 436.35
TOTAL 440,506.12 43,121.94 5,458.54 -95.63 44,2356  230,226.12
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DNSWMA
KLAMATH TRANSFER STATION CASH

March 2013
Amountto| TOTAL
422-421- CASH

Date 91004 AMOUNT
March 3, 2013 774.45 774.45
March 6, 2013 103.70 103.70
March 10, 2013 602.98 602.98
March 13, 2013 152.36 152.36
March 17, 2013 528.48 528.48
March 20, 2013 223.32 223.32
March 24, 2013 236.46 236.46
March 27, 2013 454,52 454,52
| 0.00
0.00
0.00
0.00
0.00
0.00
0.00
3,076.27 3,076.27
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DNSWMA

KLAMATH TRANSFER STATION - CHARGES

March 2013
Amount to
422-421-

Date Charge Name Receipt # 91004 TOTAL—‘
March 06, 2013 _ |Newey 474119 13.95 13.95
March 17, 2013 |Newey 474120 22.36 22.36
March 20,2013 |Yurok Tribe IHA 474121 111.34 111.34
March 24, 2013 |Newey 474122 25.16 25.16
March 27, 2013 |[Peasley Property Mgmt 474123 84.20 84.20
March 27, 2013 Yurok Tribe IHA 474124 49.39 49.39
March 27, 2013 __|Peasley Property Mgmt 474125 16.75 16.75
March 27, 2013 |Yurok Tribe IHA 474126 19.66 19.66

0.00
0.00
0.00
| Totals TOTAL $342.81 $342.81
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DNSWMA

GASQUET TRANSFER STATION - CASH
March 2013
Amount to TOTAL
422-421- CASH
Date 91004 AMOUNT
March 02, 2013 198.93 198.93
March 09, 2013 276.31 276.31
March 16, 2013 333.21 333.21
March 23, 2013 241.54 241.54
March 30, 2013 252.19 252.19
0.00
0.00
0.00
0.00
0.00
0.00
TOTALS 1,302.18 1,302.18
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March 2013

GASQUET TRANSFER STATION CHARGES

Amount to

422-421 TOTAL
DATE CHARGE NAME Receipt # 91004 |AMOUNT
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00 0.00
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DAILY TICKET REPORT
DNSWMA TRANSFER STATION
MONTH: MARCH 1 - 31, 2013

VOIDED  TICKET
BEGIN END TICKETS COUNT

Date

1 690900 691028 129
2 691029 691211 1 182
3 691212 691378 167
4 691379 691552 174
5 691553 691620 1 67
6 691621 691701 81
7 691702 691851 150

8 691852 691994 143

9 691995 692196 2 200
10 692197 692370 1 173
11 692371 692537 1 166
12 692538 692686 149
13 692687 692851 165
14 692852 692999 148
15 693000 693169 1 169
16 693170 693321 152
17 693322 693468 147
18 693469 6936638 200
19 693669 693790 122
20 693791 693868 78
21 693869 694008 2 138
22 694009 694164 1 155
23 694165 694339 175
24 694340 694501 62
25 694502 694663 162
20 694664 694817 2 152
27 694818 694979 1 161
28 694980 695085 106
29 695086 695251 166
30 695252 695478 1 226
31 695479 695478 0

Closed: Easter
TOTAL 14 4565
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COLLECTIONS CHANGE ORDER 3

CONTRACT: FRANCHISE AGREEMENT FOR SOLID WASTE AND RECYCLABLES
COLLECTION SERVICES FOR CRESCENT CITY AND DEL NORTE COUNTY,

CALIFORNIA

CONTRACTOR: RECOLOGY DEL NORTE, INC.
AUTHORITY: DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY,

SUBJECT: CPI-BASED RATE ADJUSTMENT

NATURE OF CHANGES: This Change Order grants Contractor an increase as described under section 7.02.B
of the Agreement, based on 85% of the change In the Consumer Price fndex for Alt Urban Consumers using the CPI
Beginning Index for January 2011 (220.223), the CPI Extension Index for March 2013 (232.773). Using the formula in
section 7.02.8, the extension adjustment factor is calculated to be (1.0484395). The new collection rates are attached as
Schedule A (revised July 2013), and will be effective starting 01 July 2013, and are effective until further modified by the
Authority Board.

Contract Time remains unchanged. The rates and services described in this Change Order may be offered to customers
within the Franchise area once this Change Order has been approved and executed.

This Change Order makes the following changes to the Contract Price:
Contractor may coflect amounts not to exceed the rates described on the next page of this Change Order from customers

for the services described therein.

This Change Ovrder is hereby approved: DATE:
RECOLOGY DEL NORTE, INC. Detl Norte Solid Waste Managemeant Authority
BY: BY:
Tom Sparrow, General Manager Rich Enea, Chair
BY:
Approved as to form: Rick Holley, Secretary
BY:

Martha D. Rice, General Counsel
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\Del Norte Solid Waste Management Authority

1700 State Street, Crescent City, CA 95531
Phone (707) 465-1100 Fax (707) 465-1300

Staff Report
Date: 23 April 2013

To: Commissioners of the Del Norte Solid Waste Management
Authority /70
From: Tedd Ward, Program Manager / @({(

Subject:  Potential and Process for Authority to Provide Certified
Commercial Truck Weights

Recommendation: That the Authority Board direct staff to:

1. Draft a Rate Ordinance for providing Certified public scale services
at the Del Norte County Transfer Station, and
2. Introduce this Rate Ordinance for review by the Authority Board at

the next regular Authority meeting.

Background: At the March 2013 Authority. meeting, consensus direction to staff was to
continue investigations regarding the Del Norte County Transfer Station scales and
weighmasters to provide public scale services, particularly with regard to costs and

permitting requirements.

Analysis: In this analysis, staff will address several related topics, posed as
questions:

1) What are the application and training requirements to provide these
services, and how that might change over the next 12 months? To become a
certified public scale able to provide commercial truck weight certificates, the Authority
would also need to prepare and submit a Weighmaster License Application to the Dept.
of Food and Agriculture, Division of Measurement Standards, including a draft
Weighmaster certificate and an annual application fee of $235 (375 plus $20 for each
of the eight Deputy Weighmasters). The Authority's Program Manager would serve as
Weighmaster, and would train each gate attendant of the Del Norte County Transfer
Station to be Deputy Weighmasters so this service would be available at all times the
Transfer Station is open to the public. Training and testing is projected to take three
hours for each Deputy Weighmaster, so the annual training and testing can be
expected to cost $318. As this would be an additional new duty for each gate
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attendant, reclassification of these employees is recommended. For reclassification,
Authority staff would confer with the County Personnel Department to review an
updated job description, and rename these positions from Refuse Site Attendants to
Weighmasters, with a 5% increase in pay. The projected cost for this reclassification
is $4,500 annually.

Applications instructions recommend that the Authority attach a draft
Weighmaster Certificate with the application, and printing the needed sequentially
numbered weighmaster certificates is expected to cost $150 for 500 forms. ~ Staff
from the Division of Measurement Standards of the California Department of Food and
Agriculture said that approving a com pletely new Weighmaster application generally
takes four to six weeks, but the effective date (and thus the annual renewal date) for a
new Weighmaster license is generally the date the application is postmarked. This
application will not be submitted until the Board provides approval to start this service.

2) What are the record keeping and/or reporting requirements?

If approved as a certified public scale, the Authority would need to have a copy of
the Weighmaster license, the Deputy Weighmaster licenses, and retain all copies of
voided certificates, records, and related worksheets for at least four years. The County
Department of Weights and measures would periodically inspect Authority records to
confirm that these requirements are met.

3) What are the permitting and scale certification requirements?

This activity is entirely consistent with permitted ongoing activities at the Del
Norte County Transfer Station, and staff have confirmed with Brian McNalley of the Del
Norte County Environmental Health Department that this new activity is categorically
exempt from the California Environmental Quality Act. The annual cost to certify the
accuracy of the scales at the Del Norte County Transfer Station is $624 annually. If
there is a failure of a load cell or a circuit board on the scale, a service call can be
expected to cost $3,500 for a single service event. (The most recent such emergency
scale service cost $3,469.61 in May 2012.) So the projected annual scale certification

costs are $4,142.

4) What are the costs to provide these services? All the costs described
above total $9,327 annually, not including facility costs. Facility costs are allocated
based on projected traffic — 540 customer annually projected to use certified scale
services divide by the 53740 customer trips that used the Del Norte County Transfer
Station in 2012 — representing approximately 1% of the vehicle trips to and from this
facility. As certified scale services do not use the main transfer station service
buildings, only one half of the Authority's traffic-apportioned facility costs are included,
calculated to be an annual cost of $5,982,  Thus, the total cost projection to provide
certified scale services at the Del Norte County Transfer Station is projected fo be
approximately $15,310 annually.
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5) What is the process and timelines to set, adopt and implement a rate if

the Authority directs that we should offer such services.
This new additional service would require two new service rates, one for a certified
weight with weight certificate, and another for a check weight, which would not include a
certified weight certificate. To adopt a new rate under the rules of the recently amended
Joint Powers Authority, the Authority Board, the Crescent City Council, the Del Norte
County Board each must approve a Rate Ordinance. Staff recommend that the first
reading of the draft ordinance be agendized for action at the next Authority Board
meeting, and that there would be a public notice with a summary of the ordinance
published in the Del Norte Triplicate at least five days prior to that meeting.  After
Authority Board first reading, review and approval, the draft ordinance would then be
sent separately to the City Council and County Board of Supervisors and agendized for
review and approval. If the City and County comments do not conflict, the Authority
staff could revise the Ordinance per the comments from the City and County and then
return to the City and County as necessary until both the City and County have ratified
the same ordinance language. The Authority Board could then set and publicize the
public hearing and agendize the Rate Ordinance for second reading and adoption by
the Authority Board, possibly in June or July. Authority staff would then publish in the
Del Norte Triplicate a summary of the ordinance as adopted within 15 days of adoption
and the Ordinance would go into effect not less than 30 days after adoption. This total
process can be expected to take at least three to four months, with certified scale
services provided starting at the first of August or September 2013.

6) What would be the rates for these services?
Hambro has been charging $15 for a certified weight and $10 for a check weight. They
report that in 2012, approximately 35 customers requested certified weights per month,
and 10 customers requested check weights each month. Thus presuming 420 certified
weights and 120 check weights annually, the following rates are projected to generally
cover the expenses described above:

Certified weight w/ certificate: $33 ; Check weight: $12

Alternative: 1. The Authority Board could adopt a position that the Authority
will not provide certified commercial truck weights. Such an action might act as an
incentive for other private companies to become a certified public scale, or it might
result in a period of time when certified commercial tfruck weights could not be obtained
in Del Norte County. During this time, people needing a certified weight from a public
scale would likely need to travel to Arcata, where there are two public scales.

Fiscal Impact: The financial assumptions justifying the proposed rate are
described within the body of this report. After adoption, the Authority budget would be
modified to incorporate these projected revenues and expenses.
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TRANSFER STATION OPERATIONS CHANGE ORDER 16

CONTRACT: AGREEMENT FOR OPERATIONS OF A TRANSFER STATION, RECOVERY,
TRANSPORTATION AND DISPOSAL OF WASTE FROM THE DEL NORTE COUNTY TRANSFER STATION,
DEL NORTE COUNTY, CA

CONTRACTOR: HAMBRO / WASTE SOLUTIONS GROUP
AGENCY: DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
SUBJECT: FEE ADJUSTMENTS BASED ON CFI

NATURE OF CHANGES: This Change Order revises the fees to be paid to contractor based on the changes
to the Consumer Price Index as allowed under Division IV, section 5.A.l of the Agresment. The calculated extension
adjustment factor is based on 80% of the change in the Consumer Price Index for All Urban Consumers using the
CPI Beginning Index for July 2003 (183.9), and the CP! Extension Index for March 2013 (232.773). Using the
formula in Division IV, section 5.A.i, the extension adjustment factor is calculated to be (1.21260685).

The new transfer station operations fees are described on the following page, and will be effective starting 01
July 2013, and will remain in effect until further modified by the Authority Board.

Contract Time: Remains unchanged.
Contract Price: this Change Order makes the following changes to the Contract Price:
Starting on 01 July 2013, Contractor will be paid for services provided at the Del Norte County Transfer Station based

on the amount of service provided and the services fees described on the following page. The new service fees
include all prior CPI-based adjustments to fees.

This Change Order is hereby approved:

DATE:
HAMBRO / Waste Soluticns Group: Del Norte Solid Waste Management Authority:
BY: BY:
Waes White, President Rich Enea, Chair
ATTEST: ATTEST:
Corporate Secretary Rick Holley, Secretary
Approved as to form:
BY:
Martha D. Rice, General Counse!
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TRANSFER STATION OPERATIONS CHANGE ORDER 16

Adjusted
Effective Day Rates Fess Service Fees Starting July 2612
Material Type o Operations Transport Recowesy | Total Fea __|operations  Transport  Recovery [TotalFee
Eﬁ::ﬂm Priorto
of Disposalf Dt €018 under SO 16

or Diaposal

B

Mixed food end compostablo paper

Separated Composiable Materals
Disposat of contalned sewaga sfadge, screenings, gt or

§ 2343

Mixed consiructon debris
Household hazardous vwiasies:

Used mator ofl

Used ofi fiiters

Ethylene giycof antifieeza
Non-aeresol latey paint

Lead a¢ld batterdes

CRTs, telsvislons, computer monitors
Residential lovrescenttubes

ERRES

skbrmings o §23.48
Brush {no grass or stumps} (=]
Grass or eaves tm
Unireated wood or lumber  ten
Stumps [£5)
Textiles ten
Separated Inert Rocks & Solls
Asphalt e
Geonsrete, no steel ton
Clean soil o7 sand, ocharbordreadyge 1tn
Strest svieepings tan
i8pecial Wasles
Autoclaved and contalnerized medicat wasles 150 E
ron-friable asbestos ten §23.49]
Electronle appllances wia CRT's 1ea 52343
LConstruction Debris .
Trallers, modular homes i SEI21 $7337  §234H §127.07
Asphafirooling  ten $3M $2I §2343) 57RO
Carpet, Ciean and Roftad tea $¥2 S0 053 S12Y
& Compant Froorescim Tubds, #3th €3h k02 som 504 5 1.0
Cx: w Foerescent Tebes, exch £ ecth 50635 5027 $363  524c
eah 163 $473 3448

‘san

s327
san
54244

¥

Municipal Solld Waste pac
Commerclal, Franchise or Self-haul or mixed waste ten 52337
Ssparated Recyclable Hems Ene 3
MNorvwaxad corruyated cardboard tea 5261 st60 5360 3002 5470 § 1219
Ferrous metals on 5200 5060 siag|  sisee 178 $0:09 s15.78)  s131e
Non-farrous metals e 2 §1213
Hixed matals rey
Butky tems:
Appliance, Large and metal each 3
handng k2 :
Furniure, Buliy each # weight :
thagas 5265 5040 $0.00 S2E5 §3.19] £33 § 060 £00d 5318 $0.05
handrg bz
Mattrasses or box springs each ¢ wsight
chges $525 5060 SO0y 5B 5627, $633 5000 §000) 55638 $0.19
Refrigerators
Ezth $ 1360
Tires:
Smalltres for scootars, smallrafers, wheet barrows, :
efc.  each 5651 59 S274 53 5383 §0.62 5000 533 $344 3004
Auto, pickup, motercycls each no ims excht 5857 G000 $1.80 §3.5 $4.17) 5861 5429 §087]
Truck, o Am  each $85) 500 $653  s700 5635 5951 5545 590.44
Small tres for scoolers, small irallars, wheel barrawis,
sic. WHh IME  sach (1] §0  $253| 5400 54.77] 5124 §0.00 5341 $4.65 5003
Atsto, pickup, motorcycla each with Hims esch
Truck with fims ezch
Oversizes tires {>60" in dlamater), no rim esth
Separated food & meat waste —
Dead Anlmals o $2345
FighWaste s 52349

The items listed atieftwii be accepted
without charge etthe Tranafer Station
evesy day the tachify Is epen

sura
5 §1.57

£ 151 5] $57.25 s s2343  S1MgH
§ 81.97] $3583 $ZH FE343 59344
53 03 $3553 5069 s000  §ME
EREL 5028 $081
s221 a8 5121
s141 $12 118 §4.45

YR

suw]

s P 5]

§ 8345
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Norte Solid Waste Management Authority

1700 State Street, Crescent City, CA 95531
Phone (707) 465-1100 Fax (707) 465-1300

April 19,2013

To:  Board of Cdmmissianers, Del Norte Solid Waste Management Authority
From: Kevin Hendrick, Director Qrrr—
RE: Appoeintment of Public Member

RECOMMENDATION: Interview and select a public member to serve on the Del
Norte Solid Waste Management Authority Board of Commissioners and refer this
recommendation to the City Council and Board of Supervisors for ratification

BACKGROUND: The Joint Powers Agreement provides for the appointment of a
member of the public to serve as a Commissioner on the Del Norte Solid Waste
Management Authority Board. This member may be selected by the other four appointed
Commissioners, subject to ratification of the member agencies.

DISCUSSION:

At the March 26 meeting of the Del Norte Solid Waste Management Authority Beard of
Commissioners, staff was directed to publish a legal notice to recruit applicants for the
public Board member. Seven applications have been received (attached) and they have
all been notified of the interview on April 23 at 3:30.

The Board Chair has defined he process to provide for 3 general questions to be asked
each applicant. Applicants will be taken one at a time in a randomly assigned order and
will be asked to wait outside the meeting to avoid any disadvantage to the order selected.
Commissioners will be provided a rating sheet and will be asked to rank each candidate
The result of these rankings will be summarized as a preliminary step to provide guidance
to the Commissioners. The final selection requires a motion, second and majority vote to
make the selection. Once an applicant is selected, this recommendation must be referred
to the City Council and Board of Supervisors for final approval.

AJoint Powers Authority of
the City of Crescent City and County of Del Norte
& member, North Coast Recycling Market Development Zone







DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
APPLICATION FOR APPOINTMENT

PUBLIC MEMBER DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY

PLEASE FILE THIS APPLIéATION WITH THE CLERK OF THE BOARD AT:

DEL. NORTE SOLID WASTE MANAGEMENT AUTHORITY
1700 STATE STREET
CRESCENT CITY, CA 95531
707 465 1100

NAME OF APPLICANT, AV l@Q AL\M}'
appREss:_ 4 55 m%md,rﬁ. pue. Cé//-—/ 707 -YS8- 5/05

WORK PHONE: [~ XOO’iS/ 9‘07457&101\43 PHONE: /- 27- 64-5/2Y

1.Background experience and interests. Please indicate past volmteer or paid involvement with community, civic,
or social groups that pertain to this position. Resumes may be attached to this application:

(2l = TRl ADOPT-A~H. 6—Hw@7»/ “Del Novle. C.U MW,

2. Current Employment: F . H W/ (( )r. €N @_ LaN ’\}é o Del. NoﬁLé COUW\‘*

3. Employment experience pertinent to thlS posmon (please feel fiee ﬁ attach a resume):
/(erg De | Norle

\/iCe-ClaR of Califoiia ups l—low}efafa wsork

4. Bducation. Indicate the highest grade level achieved and any schooling that may be pertinent to this position,

including any certificates o mah7ed training:
1 Worle Hiatk 1990 Housing, construction mspection TN
Ma who o RS perlor 9

5. Why are you interested in this poleon'? Please indicate the number of hours per month/week that you can

comimit to this position:
_| li‘m Al "”ILO BASS an. Ways “/o L
_( 0. OUY : ‘“\“'—(‘ ly @f’ 7 ﬁ@ zg,f

y ('i?/g;“élék as. 49%(57@5‘ /Iﬁ‘féawf Mo’ﬁ]ﬁi’m

U, :
at

Applicant Signami‘e ( w /3/






DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
APPLICATION FOR APP OINTMENT

PUBLIC MEMBER DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY

PLEASE FILE THIS APPLICATION WITH THE CLERK OF THE BOARD AT:

DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
. : 1700 STATE STREET
CRESCENT CITY, CA 95531
707 465 1100

NAME OF APPLICANT: Mary Wilson

ADDRESS: 304 Hwy 101 So. (mailing), Crescent City

WORK PHONE: (707 1954-7211 Cell HOME PHONE: {(707464-5616

1.Background experience and interests. Please indicate past yolunteer or paid involvement with community, civie,

or social groups that pertain to this position, Resumes may be attached to this application:

Past Volunteer positions: Solid Waste Task Force Chair (3/12-2/13%: Grand Jury member (wrote report on

sewage plant )i Chamber of Commerce Marketing Chair; Del Norte County Fair Board appoinfee: “Captain

Cleanup” board member, .
2. Cutrent Employiment: Owner Ocean World

3, Employment experience pettinent fo this position: ’
Private business owner with fiscaily sound business gractices—analgze budgefs and cost assessment benefits

and cash_control measures. Successfully managed closure of superfund clean-up site,

maintain guali
4. Education. Indicate the highest grade level achleved and any schooling that may be pertinent to this position,

including any certificates or specialized training: ,
Cal, State University Sacramento Rachelor Degree fn Business Administration with concentration in Finance.

Completed courses in contract law; obtained Real Estate Brokers license.

5. Why are you interested in this position? Please indicate the number of hours per month/week that you can

commit to this position:
1 believé it is important to eNcourage consumers and business by giving cost- saying opportunities yersus
overbearing reguiations and penalfies. Our community beneflts by aligning economieally with the

consumers instead of peing at odds with_ them. A well managed progran should create a balapce ofa

_sanitary community along with providing hetpful services to the consumers 6 4 reasonable cost,

‘ L

&

Aeiey, U haivy -G -15
Applicant Sél' ature ’ Date 7







DEL NORTH SOLID WASTE MANAGEMENT AUTHORITY
APPLICATION FOR APPOINTMENT

PUBLIC MEMBER DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY

PLEASE FILE THIS APPLICATION WITH THR CLERK OF THE BOARD AT:

DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
1700 STATE STREET
CRESCENT CITY, CA 95531
707 465 1160

NAME OF APPLICANT: %" oA, W/f/

First Last

appress: 6 O &fﬁ@é é@\// &M// Crry
wORK piONE: 7327 -#F T wompreone: T 46 G GE @,

1.Background experience and interests. Please indicate past volunteer or paid fnvolvement with community, civic,
or social groups that pertain to this position. Resumes may be attached o this application:

Sl DT IIEMED) FIE ALl CESTUNEES

O L S <o LS

2. Current Employment:
3. Employment experience pertinent to this position (please feel free to aitach a resume):

4. Bducation. Indicate the highest grade level achieved and any schooling that may be pertinent to this position,

including any certificates or specialized training;

5, Why are you interested in this position? Please indicate the number of hours per month/week that you can

comntit to this position:

T g
Ne i 257 L2 ﬁé’// 7 f}/”f’é’ 43

Applicant Signature Datc




Kevin Fallon
160 Grace Lane
Crescent City, CA 95531

1. Currently contributing on a volunteer basis, after being invited to join a committee of local
business owners and chamber members formed under the Crescent City-Del Norte County
Chamber of Commerce and Visitors Bureau. Main objectives of the committee are to develop
and implement new and viable marketing strategies with a goal of bringing more visitors to the

area.
2, Own and operate Crescent City Redwoods KOA

3. In 1985 | started and operated Zephyr Express, a specialized transportation and logistics
company. Zephyr Express provided storage, order fulfillment and delivery services to California
based wineries, national importers and distributors. When I sold the company in 2005, Zephyr
Express maintained locations in Anaheim, North Hollywood, American Canyon and Windsor
with over 125 employees.

4. Graduated from Roosevelt High School in Johnstown, Colorado. While operating Zephyr
Express, | attended numerous business oriented seminars covering business finance, employee
management, real estate principles and lease negotiations.

5. lam interested in this position because | know that the Solid Waste Management Autharity
provides a necessary service to the members of the community and would like to contribute my
applied business expertise towards maintaining a viable and affordable means of waste
management for the residents of the county. If considered for appointment, | would ask for an
anticipated agenda of meetings and other required participation allowing a decision regarding
acceptance based on projected time required to serve on the committee.

Sincerely,

Kevin Falion



DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
APPLICATION FOR APPOINTMENT

PUBLIC MEMBER DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
PLEASE FILE THIS APPLICATION WITH THE CLERK OF THE BOARD AT:

DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
1700 STATE STREET
CRESCENT CITY, CA 95531
707 465 1100

NAME OF APPLICANT: L\'-)O'\V"Y\?——V\ /Q\J\ NO\\ A)\‘

First Last

ADDRESS: .2 Voo ey C vedgent CA;;;
WORK PHONE: 7072 42, G144 HOMEPHONE; )27 4B4 2303

1.Background experience and interests. Please indicate past volunteer or paid involvement with community, civie,
or social groups that pertain to this position, Resumes may be attached to this application:

Cpu\lo‘uc.; H‘ar_HL Oéé \ee v (DDDI - 90349\ 3 Jﬁ}cﬁ COVV\—}\LA
i Lln\(\a(\"\)f &\'\C N7 \ 1\\ v"‘ﬁ’* Fs Y Con C,Om'm» ’3-41:3\r\ A \N‘?W\\:‘Jﬂ” 6\’Y‘C<- 90Q7
— Ky Che € o€ <~+A<€' ) ,é\,—;\'\}r‘ Cowmst H’ad\a e )
2. Current Employment; hLL,»s Seder™ Del Norte COW\W\hv“*‘L\ \ e wL\,\ Cevifer”
3. Employment experience pertment to this position (please feel free to attach a resume);
£ 2, c/\‘c:»::v-f__ )

4, Education. Indicate the highest prade level achieved and any schooling that may be pertinent to this position,
inciuding any certificates or specialized training;

dector of yeeNesee, [ Dniverst, of Dinsts | 1449)

5. Why are you interested in this position? Please indicate the number of hours per month/week that you can

commit to this posmon
e et he M ien | T heve gone €orion
b\)“s"‘\f\ ow "3\‘ M, la\‘)mﬁ.gfp FAM $\v!:)(')"a$“\ £ \wor. ‘\"’3\* ‘v«/ \Séwm{;
9 \/‘\':)Y‘wf::ﬂ /\N\’)v@r

/I Mﬁ o,

Apphc“e;?t\ S;gnatute Date







DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
APPLICATION FOR APPOINTMENT

PUBLIC MEMBER DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY

PLEASE FILE THIS APPLICATION WITH THE CLERK OF THE BOARD AT:

DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
1700 STATE STREET
CRESCENT CITY, CA 95531
707 465 1100

NAME OF APPLICANT: Ray Martell

ADDRESS: 265 Lexington Court, Crescent City, CA 95531

WORK PHONE: 707-482-1822 x1012 HOME PHONE: 707-464-2556

1.Background experience and interests. Please indicate past volunteer or paid nvolvement with community, civic,
or social groups that pertain to this position. Resumes may be attached to this application:

1 am currently servingas a mermbet of the Del Norte Solid Waste Task Force. Prior term oft

Crescent City Council, on which 1 served-on the Solid Waste Management Authority as both 2

member and as Chair of the board. Served two terms Ol the Crescent City Harbor Commission.

2. Current Employment.
Assistant Director, Yurok Tribe Environmetal Progtam, Pollution Prevention Division.

3. Employment experience pertinent to this position (please Seel free to attach a resume):

As the AD for the Pollution Prevention Program, I am responsible for the day to day operations
of the Weitchpee Trénsfer Station, the Tribal <rash collection service known as the “Blue Bag”
prograim, a comprehensive recycling program, illegal dumpsite clean ups, site assessments,
community outreach and education regarding recycling and illegal dumping, hazardous wasie
events, e-waste events, tire round ups, UST inspections, emergency response for petrolevm and
Hazardous waste spills, ground water monitoring for contaminates, coordinate the yearly

¥lamath River Clean Up and other public events. Prepare, submit, budget and retain State and

Federal grants for our progran.




4. Education, Indicate the highest grade level achieved and any schooling that may be pertinent to this position,
including any certificates or specialized training:

Please see attached resume and Certificates

5. Why areyou interested in this position? Please indicate the number of hours per monthiweek that you can

cominil to this position:
I feel that I am proficient in solid waste, solid waste management, pollution prevention, transfer

station operations and the understanding of governmental boards. I feel that T have professional

knowledge that wil an asset to this board. 210 5 hours per week.




Ray Martell

Yurok Tribe
Environmental
Program

190 Klamath Blvd.
Klamath, CA, 95548
707-482-1822
x1012

707-460-3248 C
rmartell@
yurokfribe.nsn.us

Experience:

Assistant Director: Pollution and Prevention Division YTEP
December 2008 to Present, Yurok Tribe, Klamath, CA.

Coordinated and supervised remediation efforts, Including groundwater sampling
events at Requa, California, a formerly used defense site (FUDS).

Malntain an inventory of Underground Storage Tanks (USTs) as well as other
potential sources of contamination on the Yurok indian Reservation.

Coordinated cleanup efforts with multiple federal, state and local agencies for sites
located within the reservation boundaries,

Acquiring and maintaining several grants for such activities as solid waste and
emergency response, FUDS remediation, solid waste management and illegal
dumpsite cleanups.

Review and prepare All Appropriate Inquiries documsnts (Phase | Envirenmental
Site Assessments) for potential Brownfields reclamation sites.

Pollution Prevention Division focuses on protecting Yurok Reservation resources
and lands through the integrated prevention and remediation of solld and
hazardous waste. Programs in this division include the Underground Storage Tank
Program, Solid Waste Management, Recycling, Source Water Assessment and
Protection, Hazardous Materials Response, Environmental Complaints
investigation

Environmental Director / Economic Development Coordinator / Community
Ralatfons.

November 2001 to April 2008, Elk Valley Rancheria, Crescent City, CA,

» Assure that the Rancheria and all its entities comply with focal, state and federal

environmental laws. Comply with all applicable permitting for various projects.
Assure that the Rancheria complies with NEPA regulations.

Research, develop and implement Economic Development ventures within the
Tribe and with outside sources: various investors, government agencies and other
Tribes.

Professionally and respectfully represent the Tribe in business and governmenal
relations both internally and externally, Act as a llalson between the Rancheria and
various county, state and federal agencies.

Develop and maintain relationships with public and private agencies and
governments as related to Economic Development. Present potential Economic
Development opportunities to the Tribal Council.

Respond to inquires and develops grants, technical assistance and enforcement of
oversight to the Tribal Council.

Training and assistance as related to OSHA and safety standards as required by
stale and federal laws. This includes all of the tribally owned businesses and the
Tribal Government. (Del Nore Golf Course, Hiouchi RV Resort, First Chance
Liquors, Tsunami Lanes, Tsunami Sports Bar, Efk Valley Rock, Elk Valley Casino).
Provide Econoric Development support for all of the tribally owned businesses and
the Tribal Government.

In cooperation with the U.S, Fish and Wildlife Service, provide assistance with
environmentat monitoring of sensitive habitats and areas,




Environmental Microbiologist {l.

April 1996 to September 2001, Southern Nevada Water Authority, Boulder City, NV

» Waler quality monitoring of various sources of drinking and waste waters.

« EPA Cerified Method 1623 for the dstection of Giardia and Cryptosporidium in
drinking water. Used various detection methods including: IFA, PCR, Cell Culture,
Immunomagnetic Separation and medla based methods, Developed a dual
flurochrome detection method for Glardla and Cryptosporidium detection.

= California and Nevada certified for the Detection of Bacterial Pathogens in Drinking

Water.

Jr. Environmental Microbiologist.
September 1894 To March 1998, BloVir Laboratories Inc, Benigia, CA.
» Water quality monitoring of various sources of drinking and waste waters.

» Used various analytical methods to detect the presence of Bacteria, Viruses, Fungi,
and Protozoa including: Media based, Cell Culture, Performance based methods,

[FA and PCR.
» Cell Culture techniquas for the production of Monoclonat Antibodles.

Analytical Pharmaceutical Chemist.

September 1993 to August 1994, ALZA Corporation, Vacaville, CA.

» Pharmaceutical Drug Production Quality Assurance tesfing.

» Used various instrumentation including: HPLC, Spectrometry, Gas Chromatograph.

Education:

September 1988 to May 1993, Humbokit State University, Arcata, CA.

» Bachelor of Science (BS),
Environmental Sciences with a Degree In Biology.

Other Experience:

o ASTM International “Phase | - il Environmental Site Assessments for
Commercial Rea! Estate. Certificate of Completion, February 2010.

e Califomia-Nevada American Water Works Association (CAL-NEVA AWWA)
Water Quality Analyst Grade 2 Cerlificate.

o State of California Department of Pesticide Regulations Pestlcide Applicators
License {QAC).

o OSHA 40-Hour Hazardous Waste Operations and Emergency Response
tralning (HAZWOPER).

e Ametican Red Cross Adult CPR fralning.
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DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
APPIICATION FOR APPOINTMENT

PURLIC: MEMBER DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY

PLEASE FILE THIS APPLICATION WITH THE CLERK OF THE BOARD AT:

DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
1700 STATE STREET
CRESCENT CITY, CA 95531
707 465 1100

NAME OF APPLICANT: Sedly " o\
First 7 Last ~
ADDRESS;,_ PO Toox S For+ Dick C‘A, iﬁi%g
woRK pHoNE, U~ 021> ome pHoNg: 0D "2

1.Background experience and interests. Please indicate past volunteer or paid involvement with community, civic,
or social groups that pertain to this position. Resumes may be attached to this application:

Tntecests: qarc\e(\mo\ “vevelling, q\puUn ng.

\]O\uw\taé(\\'\C\ Crescent C,xh/\ Lite ) Le_aque,)De,\
Nocte \)\ox,drk Sowe e

2. CurrentEmponment' Nead Couvnselor, DNES, DNCLS D

3. Employment experience pertment to this p051t10n (please feel fice to attach a resume)

(,OV\\M(W&@& w\/\_LC,\r\. O’C{TCV\ \I\OLA dKer(—(,tcﬂ‘\" V\@LOOO\V‘j_CD ond

Needed Yo _come 4o o Consensus.
4. Education. Indicate the highest grade level achieved and any schooling that may be pertinent to this position,

including any certificates or specialized training: ,
Mastecs bfip\ cee. Formerly o Certified Cofess toncd
P
(ounce\OF,

5. Why are you interested in this position? Please indicate the number of hours per month/weck that you can

commit to this position:
LN A

T would Lke o contribede Yo 0ur Commun a%u DN

15 an \f\%w/,ra\ Secvice and U coan bving ex o@memc&
Q“C V’V\(’C\\CU“\V\G\ C«‘«JV\(L/(C hong lV\Ttﬁ(L 5t Oq(\é (,\{J‘!\*ﬁ"[‘vl’\teﬂ “’\OB
e de crve resoluiions.

/iggzi,, /7 12713

Appltcant Slgnature Date







DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
 APPLICATION FOR APPOINTMENT

PUBLIC MEMBER DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY

PLEASE FILE THIS APPLICATION WITH THE CLERK OF '.I‘HB BOARD AT:

DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
1700 STATE STREET
CRESCENT CITY, CA 95531
707 465 1100

NAME OF APPLICANT: RALPH DICKEY
First Last

ADDRESS: p, 0, Box 1136, Crescent City, CA 95531

WORK PHONE:  (707) 827~5036 HOMEPHONE: (707) 218-7009

l.Backgrourid experience and inferests, Pleage indicate past volunteer or paid involvement with community, civic, A
or social groups that pertain to this position, Resumes may be attached to this application:

SAin g lndires. sé'l'F-nm.PT oyed General Contractor.

3. Employment experience pertinent to this position (please feel free to attach a resume):;

See Background experience above,

4. Education. Indicate the highest grade level achieved and any schooling that may be pertinent to this position,

including any certificates or specialized training:

I have all the fire certificates, and have been & :Haz-Mat instructor.

in.apx..2000, :
5. Why are you interested in this position? Please indicate the number of hours per month/week that you can

commit to this position; ‘
I want to be sure this community is well and safely gerved. With my
I believe I am

backaround in construction/fire/haz-mat and real estate,

mmwmimm‘mmhmms. Time: A8 Necessary.

7 ic 7
A%g]} &si%ﬁam?é ckey Date
4-12-2013




\Del Norte Solid Waste Management Authority

1700 State Street, Crescent City, CA 95531
Phone (707) 465-1100 Fax (707) 465-1300

April 19,2013

To:  Board of Commissioners, Del Norte Solid Waste Management Authority

From: Kevin Hendrick, Director

RE: Review of the Budget Status for Fiscal Year 2012/2013 and Process for
Preparing the FY 2013/2014 Budget

RECOMMENDATION: No action required

BACKGROUND: In order to provide context for preparing a draft budget for Fiscal
Year 2013/2014, it would be helpful to review the status of the current year budget at this
Board meeting. As you know the budget for the Del Norte Solid Waste Management
Authority is approved separately from the County budget. Our budget is approved before
June 30 and the final County budget is usually not approved until September or October.

Prior to final adoption of the Authority in June, the proposed budget will be presented to
the City Council and Board of Supervisors for comment. Any written comments
approved by the City or the County will be brought to the Authority Board for
consideration before adopting the final budget.

DISCUSSION:

The proposed budget for Fiscal Year 2013/2014 will be presented at the Authority
meeting on May 28 and follow up with a presentation to the City Council on June 3 and
the Board of Supervisors on June 11. Any approved written comments provided by the
City or County will be brought back to the Authority Board for consideration prior to
adopting the final budget at the June 25 Authority Board meeting.

It is imporiant to understand that the Authority budget is separate from the County
budget. While our budget does not directly affect the County budget, the County budget
can have an impact on us. For example for the current fiscal year the County adopted
their budget after the Authority budget was approved. In the process of planning the
County budget, the County decided that an increase in insurance cOsts needed to be
passed on to all County departments. Although we are a scparate agency and nota
county department, this cost was also assessed to our budget, without Authority Board
approval. This increase is $24,000 for this current fiscal year and was not budgeted. This
will possibly result in a deficit at the end of the year.

A Joint Powers Authority of
the City of Crescent City and County of Del Norte

& member, North Coast Recycling Market Development Zone




While we appreciate the services that are provided to the Authority, under the terms of
the MOU with the County (see item 7.3), it seems like the Authority Board should have
approved this increase before it was assessed. However, this increase has been charged
retroactively to the beginning of the fiscal year. For the next fiscal year we can plan for
this amount, if it does not change again.

Last Friday, I received cost estimates from the County Auditor for pay and benefits for
FY13/14. After I received the preliminary estimates I noticed that the County still has 9
employees allocated for the Authority. Duetoa staffing reduction several years ago, we
currently have only 8 employees. Since the County is using 9 employees to calculate our
personnel costs, we need to have the Authority Board officially reduce the staffing from 9
to eight. (See item 7.5) This will reduce our projected personnel costs for the next fiscal
year. | am also waiting for insurance estimates from the County personnel Department.
These numbers will be incorporated into a proposed budget that will be presented at the

May Authority meeting.

At the Board meeting I will provide more details regarding the status of this year’s
budget and the general financial strength of the agency, in the hope that this will provide
context for considering the budget for next year.



R\ el Norte Solid Waste Management Authority

1700 State Street, Crescent City, CA 95531
Phone (707) 465-1100 Fax (707) 465-1300

April 19, 2013

To: Board of Commissioners, Del Norte Solid Waste Management Authority

From: Kevin Hendrick, Director W
RE: Review of Authority Pay, Benell and Personnel Policics

RECOMMENDATION: No action required

BACKGROUND: At the last Board meeting there seemed to be confusion over how the
Authority follows County pay and benefit policies. Attached is the memorandum of
Understanding (MOU) between the Del Norte Solid Waste Management Authority and
Del Norte County for Services. Also included with this report is a copy of the MOU
between the Authority and the Authority employecs. This document mitrors county
policies for pay, benefits and personnel and was approved by the Authority Board.

DISCUSSION:

'The Memorandum of Understanding For Services Between the County of Del Norte and
the Del Norte Solid Waste Management Authority was approved in 1994. This MOU
defines Authority employees as “conditional employees” and defines expectations of this
relationship. Section 2 states, “All decisions regarding selection, termination, initial or
continued employment, salary, benefits and working conditions for the conditional
employees shall be made by the Authority and not the County”

For example, when the County Board of Supervisors imposed furlough days for
budgetary reasons, this did not automatically apply to Authority staff and the Authority.
Board never voted to require furlough days. The main reason that furlough days were not
necessary is that the County budget is separate from the Authority budget. The Authority
balanced our budget without the need for furlough days. '

When the Authority took steps to address a budget deficit several years ago, rather than a
reduction in services through furlough days, in July 2010 we chose instead to lay off one
full time office employee. This resulted in a perinanent reduction of employees and a
long term reduction in our staffing costs. Laying off one of our five office employecs
was a 20% reduction in full time staff and more than a 10% reduction in total staff. This
is the equivalent of the County laying off 50 employees. Asa result of a reduction in
expenses and increase in revenue, we ended Fiscal Year 11/12 in the black and the Board
adopted a balanced budget for Fiscal Year 12/13 without requiring furlough days.

e ————

A Joint Powers Authority of
the City of Crescent City and County of Del Norte ? .
& member, North Coast Recycling Market Development Zone




Qection 9 of the MOU with the County states, “For ease of administration, the Authority
will utilize personnel policies and procedares, including salaries and benefits which are
equivalent or similar to the County personnel policies and procedures.” We have worked
closely with the County personnet staff to be sure that this MOU with the County is

followed.

When our employees formed a union and we negotiated the attached MOU with
Authority employees, we worked with County staff to ensure that the terms mirror
County policies. This MOU was approved by the Authority Board on April 2011 and this
is used as the basis for all pay, benefit and personne! determinations. Although the mid-
managers are specifically excluded from the union, these policies have historically been
applied cqually to all management staff,

Due to questions that were raised at the last meeting, management staff would like to
pursue a process to explicitly affirm that the pay, benefit and personnel policies will be
applied fairly and equally to all authority staff. Mid- managers have requested to
negotiate an agreement {0 affirm these labor conditions. The Director would also like to
clarify if any of these of these policies do not apply. It is in the interest of all parties
involved to have clarity on the fajr application of pay, benefit and personnel policies.
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MEMORANDUM OF UNDERSTANDING
FOR SERVICES BETWEEN THE Qe
COUNTY OF DEL NORTE AND THE
DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY

This memorandum of understanding Is entered into by the following parties:

(a) The County of Del Norte ("County"); and

(o)  The Del Norte Solid Waste Management Authority, a public entity
established under a joint powers agresment between the County of Del
Norte and the City of Crescent City on September 21, 1992 {("the

Authority"). .
RECITALS

A. The City of Crescent Clty and the County of Del Norte executed a Joint
Powers Agreement, effective September 21, 1892, for managing solid
waste in the County of Del Norte.

B. The Authotlty is & separate govermnment entity pursuant to the Joint
Powers Agreement and the California Government Code.

C.  The Joint Powers Agreement specifically authorized the Authority to make
and enter Into contracts and to empioy agents and employees.

D. The County has existing personnel, investment, and accounts payable
procedures, ostablished relationships with third party benefit providers,
and on-staff administrators experienced in providing services related to
amployment of government personnel, Investment of funds, and accounts

payable.

E. The Authority anticipates needing a relatively small number of empioyees
to accomplish the tasks of the Authority.

F. it would be economical and advantageous o both the County and the
Authority for the County to administer certain personnel, investment, and
accounts payable matters for the Authority. The patrities acknowledge
that it would be less expensive for the Authority to contract with the
County rather than expend ermployee time and Authority money to set up
and administer certain employee personnel, investment, and accounts

payable matters and procedures.

03/31/94 Page 1
APR 1 9 100,
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. AGREEMENT — T T T

NOW, THEREFORE, INTENDING TO BE LEGALLY BOUND, the parties agree
as follows:

1. The County agrees to hire persons designated by the Authority as
nsonditional employees” of the County as specified herein. All conditional
employess of the County providing services to the Authority shall agree in
writing upon, or prior to, initial employment that as conditional employees
of the County they shall have no rights under the County's Employee
Personnel Policies, Employee Handbook, collective bargaining
agreements, or similar documents or established procedures. The
conditional employees shall also walve in writing any property tights in
County employment. Any right of the conditional employees shall be
established between the Authority and the employees. Regular County
employees shall not have seniority or bumping or similar rights over the
conditional employees working on behalf of the Authority. Nor shall
conditional employees have such rights over regular County employees.

2. All decisions regarding selection, termination, initial or continued
employment, salary, benefits, and working conditions for the conditional
employees shall be made by the Authorlty and not the County.

3. The County shall pay all such conditional employees a salary as
established by the Authority, deducting therefrom any taxes, retirement,
social security, or other payroll deductions required by law or by any
agreements with the employees. The County will provide any needed
documentation and reporting required by any government agency or any
third party provider of benefits, including but not limited to insurance

carriers.

4. Each pariy agrees to cooperate and supply any documentation
reasonably necessary for the convenlence of the other party. The
Authority will provide, in a form acceptable to the County, information from
which salary and benefits may be calculated.

5. The County shall not be required to provide conditional employee's
henefits through any third party benefit providers (such as insurance
companies) except as already utilized by the County. Benefits provided to
the conditional employees under this Agreement shall be similar to those
provided to County amployees, but may differ in such respects as
accumulation of sick leave and vacation. Without limitation, the
conditional employees shall receive the same insurance and PERS
benefits as is offered to regular County employees of similar rank.

03/31/94 Page 2



10.

12,

13.
14.

The Authority shall pay to the County actual costs of salary and benefits
provided to the employees. Payment shall be on such schedule as
agreed to by the parties, but in no event more frequently than once every

two weeks.

The County will bill costs of running Authority payroll to the Authority
through the County cost plan.

The Authorlty will begin the process to obtain its own Tax ID Number,
PERS and Workers' Compensation coverage.

For ease of administration, the Authority will utilize personnel policies and
procedures, Including salaries and benefits which are equivalent or similar

to the County personnel policies and procedures.

The Authority will deposit funds in the County Treasury for pooled
investment purposes.

Processing of accounts payable clalms will continue through the County

Auditor's Office, with two (2) of the following signatures required on each
claim form: Director; Treasurer/Controller; Authorlty Officers, Chairman,
or Vice-Chairman. Actual warrants will be processed and written by the

County. Nominal Administrative costs will be charged to the Authority

through the County's cost plan.

These procedures will be evaluated at the end of the 1993-94 fiscal year.

This MOU may be modified at any time upon agreement of the parties. It
may be terminated by either party, without cause, upon one hundred
twenty days (120) advance notice from one party to the other, or on such

shorter notice as may agreed to by the parties.

03/31/04 Page 3
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DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY

BY: Dated:
Clarke Moore, Chairman

BY: Dated:
Jack Reese, Secretary

ATTEST: . Approved as to form:

Eflen P. Brown, Clerk William H. Follett, Legal Counsel
BOARD OF SUPERVISORS

COUNTY OF DEL NORTE

Dated:  4/14/9h

ATTEST: Approved as to form:
ﬁm LM()@Q@/\J\ %.jmaﬂa A. @W
Kareh L. Walsh, Clerk Kathleen L. Burgess, Colinty Counsel

03/31/94 Page 4
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ARTICLEL

TERM

This Memorandum of Understanding is entered on the 7th day of March, 2011, by the Del Norte Solid
Waste Management Authority (hereafter DNSWMA) and Service Employees International Union Local
1021 (hereafter Union). This Agreement is entered into under the authority of the Meyers-Milias-Brown
Act (MMBA) Gov’t Code section 3500 et seq. and ordinances of the DNSWMA. Nothing in this article
is intended to derogate from logal protections enjoyed by employees under Federal or State law, except to
the extent that variance; exception or exclusion is permitted through collective bargaining. If any term©

this Agreement is found to be illegal, the offending term is severed and the remainder of the Agreement

will continue to have effect, and the parties agree 10 meet and confer on the subject matter of the severed
term. This MOU will expive sixty months from ratification, unless extended by mutual agreement. The
Union must present its proposals for contract renewal to DNSWMA not later than 120 days prior to

_expiration of this Agreement.

RECOGNITION
The DNSWMA recognizes the Union as the exclusive collective hargaining agent for all regular full-iime

employees in the miscellaneous unit, excluding all Bxccutive Management, Management, Confidential

and Bxtra-Help employees. See Attachment A for a tist of classifications covered by this Agreement.

ASSIGNABILITY TO SUCCESSORS IN INTEREST

This contract is fully assignable and binding upon any successcr i interest of the Joint Powers Authority,
and jointly and severally to any member thereof that succeeds to operations or which assumes operatienal
control of the assets of the Joint Powers Authority and/or which assumes the benefit and burdens of the

third party contracts of the Joint Powers Authority for hauling and collection of waste.

MANAGEMENT RIGHTS AND RESPONSIBILITY

The DNSWMA retains, solely and oxclusively, all the rights, powers and authority exercised or held prior
to the execution of this Agreement, except as expressly limited by a specific provision of this Agreement.
Without limiting the generality of the foregoing, the right, powers and authority retained solely and
exclusively by DNSWMA and not abridged hereit, inctude, but are not limited to, the following: 10
ects its business and persomel; to manage, control and determine the mission of its
departments, building facilities and operations; {0 create, change, combine ot abolish jobs, departments
to direct the work force; to increase oOf decrease the work force and
fer, promote, Jayoff and maintain the discipline

manage and dir
and facilities in whole or in part;

determine the number of employees needed; to hire, frans
and efficiency of its employees; O establish work standards, schedules of operation and reasonable work
toad; to specify or assign work requirements and require overtime; (O schedule work, working hours and
shifts; to adopt rules of conduct; to defermine the type and scope of work to be performed by DNSWMA
to be provided; to classify positions and determine the content and litle of
thods, processes, Meais and places of providing services and to
The exercise of these rights
with the DNSWMA on

Governiment

employees and the services
such classifications; t0 determine the me
take whatever action necessary to prepare for and operate in an emergency.
will not preclude employees OF their representatives from meeting and conferting

the impact of DNSWMA actions on matters within the scope of representation pursuant 10

Code § 3500 &t s&q.

canduct expected of public employees and 18

e standard of
tyity which s in violetion of federal, state OF lacal law, or the DNSWMA

Management is expected 10 conform fo i
expected t© vefrain from act

e

Emplo_\_,f‘ermﬁmpkn_w.«; melations Policy.



2.1

2.2.

2.3.

2.4,

2.6.

2.7

2.8

(R
o

. meaning, unless it is clearly apparent from the context tha

ARTICLE O
DEFINITIONS

this MOU. Terms not defined have their ordinary dictionary

These definitions apply throughout
t they are used in a different sense. The

definition of a word applies to any of its variants.

Anniversary Date: The anniversary of the date that a given employee began performing_the

duties of a given permanent position. This date may change if an employee i8 promoted,

demoted, or changes positions, classifications or is granted an nnpaid leave of absence.

Probationary periods do not affect anniversary dates.

Appointing Authority: The Director of the DNSWMA or his or her desigiee.

Assignment: A particular project, program andfor activity related to the function and needs of

the department.

Class Series: A series of positions in a particular class consisting of entry, journey and/or lead

person levels (i.e. [, IL 1L, ete).

A. Entry level is typically a trainee level. The eniry levels are assigned duties that will
increase experience. Employees perform the more routing, [ess complex job assignments,
while learning the more complex operation, policies, assignments and programs related to

their department or division function.
B. Journey level is the experienced working level. Itis the second level in @ class series and
may be assigned paraprofessional, complex job assignments under minimal supervision.

Employees advanced to this level in the series have demonstrated the ability 10

adequately fulfill the assigned responsibilities.
C. Lead worker or skilled level is the most experienced characterized by & combination of

high level job agsignments. Employees perform the full range of journey or specialist job

assignments while also providing work direction, training and coordination for other

workers. The emphasis of this series is on performing the more paraprofessicmal,

complex work assignments. Employees advanced to this level are provided general

direction in the performance of their responsibilities.

1 is expected tO incapacitate the

Catastrophic Tiiness oY Injury: A severe illness or injury whicl
employee for an extended period of time and which creates a financial hardship because the

is/her accumulated paid leave time. Catastrophic illness or mjury

is further defined as a debilitating illness oF injury of an employee that results in the employee
being required to take time off from work for an extended period. An employee’s job related
illness or injury subject t0 worker’s compensation COVETage may be eligible for the catastropbic

leave provision.

employee has exhausted all of b

sitions with the same title and alike in duties, responsibilities and authorities

requiring the same qualifications and ltevel of compensation (salary). Positions in this group are
dfor activities at ihe depariment head’s discrefion,

Class: A group of po

assigned o VaArioas PTOgsa &

ation by which newly created positions

55 of joh analysis and document
ed # specified rate of pay.

Classifieation: The process o1 ¢
are defined and delineated in a formal class description, and assign

1



2.10

2.11

2.12

2.13

2.16

2.17

2.18

2.21

eral essential duties, responsibilities and

Job Description: The document, which defines the gen
bents in that class or position.

required skills, training and education applicable to incum

Compensatory Time (CTO) (comp time): Time off with pay fo compensate an employee for

avertime worked in lieu of overtime pay.

Continnous Service: Uninterrupted employment with the DNSWMA from the effective date of
employment. For purposes of establishing seniority, eligibility for benefits, or vesting of
permanent benefits, the following do not constitute interruptions of service: paid or unpaid
Family Leave under FMLA or CFRA; authorized leaves of absence with pay up to 1 calendar
year in length. Unpaid periods of absence will cause an adjustment, to total time served,

anniversary dates and relative senfority.

Demotion: Movement of an employee from one position to another position with a lower

maximun salary range.

against an employee by the appointing authority in

Disciplinary Action: A negative action taken
utes grounds for discipline.

response fo an employee’s action or actions that constit

iscrimination refers to the unlawful
whether intentional or unintentional,
national origin, religion, seX,

Discrimination: As generally used in personnel law, d
adverse treatment of an employee or groups of employees,
based on characteristics including, but not {imited to, race, color,

handicap or age.

MA for reasons attributable to the employes

Dismissal: Termination of employment with DNSW
lations; unsatisfactory performance or any

for violation(s) of standards of conduct or safety regu
combination thereof that constitute cause and grounds for dismissal.

Employee: Any person who has been hired and is occupying an authorized position in

DNSWMA service:

A, Confidential Employee: “Confidential employee” means any employee who is required
to develop or present management positions witht respect {0 employcr-employes relations

or whose duties normally requires access 1o confidential information that is used to
contribute significantly to the development of management positions.

B. Temporary/Extra Help Em ployee: An employee who covers vacations, sick leave or
other anticipated or unanticipated absences of a permanent full ime employee or part-
time employee on a limited term basis. An exira help employee is limifed to working less
than 1,000 hours por fiscal year in a temporary, seasonal, on-call, part-time or other
capzcity. Bxtra help employees do not receive vecation, sick leave, holiday pay, health
henefits, PERS benefits vnless stafutorily required by CalPERS, longevity pay or othet

sons of employment specifically provided to permanent fuli-

time or permaneni pari-tine except those mandated by faw. Extra help employees do not
lieve permanent siaius and shall not be eligible for

benefits, incentives or ¢

have a probaiionary period or ach
benefits defined in this MOU.

(24



F.
DN SWMA, —Supervisors engaging in specialized and responsible work re

K 7Y

2.22

C. Limited-Term Employee: An employee who works in a program of a limited duration,

to be specified at the commencement of employment. Limited-term employees are paid
per unit of work or on an hourly basis. Limited-term employees will not accrue holidays,
vacation, sick leave or be entitled to group insurance or other benefits provided to
permanent employees, nor are they covered by the provisions of this MOU.

D. Execufive Management Employee: An employee classification status that requires the
incumbent employee to exercise significant responsibility for formulating Departmental
policy or administering DNSWMA programs. Executive Management positions will be
designated by the Governing Board,

E. Management Employee: An employee classification status that requires the incumbent
employee to exercise significant responsibility for formulating Departmental policy of
administering DNSWMA programs in the absence of the appointing authority.
Management positions will be designated by the Governing Board.

Mid-Management Employee: An employee classification designated by the Beard-of

quiring knowledge acquired
by prolonged course(s) or specialized instruction or study and whose work may include
management duties of a department, division or unit,

G. Professional Employee: An employee classification status that requires specialized
knowledge and skills attained through completion of a recognized course of instruction,
including but not limited to: attorneys, physicians, registered nurses, engineers,
architects, teachers and the various types of physical, chemical and biological scientists.

H. Supervisory Employee: An employee classification in which an employee has the
authority, in the interest of the employer to recommend disciplinary action, assign tasks
to, other employees, or the responsibility to assign work to and direct them, or to adjust
their grievances, or effectively recommend that action, if in comnection with the
foregoing functions, the exercise of that authority is not of 2 merely routine or clerical
nature, but requires the use of independent judgment.

I Permanent Employee: An employee who is hired fo perform the duties of full-time or
part-time position allocated to a departmental staffing chart, and who has completed the
initial six-month or one-year probationary period required in Article VL.

J. Probationary Employee: An employee serving in a permanent full-time or part-time
position, who has not yet éompleted the six-month or one-ycar probationary period as
required in Article VI, herein.

K. Provisional Employee: An employee filling a permanent full-time ot part-time position
while awaiting certification from an eligibility list or completion of hiring procedures.
Provisional employment must be approved by the personnel Officer.  Under no
circumstances will an employee be in a provisional status for more than ninety (90) days

unless approved by the Governing Board.

Fair Labor Standards Act: A federal law that governs minimum wage, overtime pay, equal
pay, child labor standards and record keeping requirements. Not all employees of tocal
government are affected by the FLSA. Certain positions are covered by the FLSA but exempted
from specific provisions. Positions affected by the FLLSA are designated as exempt, non-exempt
or not covered. An employee’s status as exempt or non-exempt establishes whether that
employee is subject 10 avertime under the Act. For purposes of this MOU the designations apply

only fo the overtime provisions:

Peantoves: An employee classification stams ihat establishes that the employes

A. Erxempt B
s not subject to FLEA overtime provisions. Overtine and compensatory time off will be

nrovided pursuant fo ATt icle 4.9 and 4.10 hereinafier.

§]



2.23

2.23a

2.24

2.25

2.26

2.27
228

2.29

2.29a

2.30

2.30a

2.31

- planning” for employees’ or D

B. Non-Exempt Employee: An employee classification status that establishes that the

employee is subject to the FLSA overtime provisions.
Non-Covered Official/Employee: A management classification status that designates
- that the official is not covered under the overtime provisions of the FLSA.

Flextime: A variation, but not a reduction, in working hours intended to provide better “time-

NSWMA needs. All flextime eamned or used must be in the same
workweek.

Governing Board: The Board of Commissioners of the Del Norte Solid Waste Management

Autheority.

Grievance: A giievance is a written complaint of an employee or group of employees alleging a
violation or misapplication of 2 provision of this MOU, or adopted DNSWMA policies, state oF

federal law or regulation.

Grievani: A grievant is an employee or groups of employees within the bargaining unit alleging

a grievance.

Immedijate Family: The lawful spouse oOr registered domestic partner, parent, or parent in-law,
sibling, child, grandparent or grandchitd of the employee, including step-children, step-siblings,

step-parems, step-grandparents oF step-grandchildren residing in the same household.
Layoff: Termination of employment due to a reduction in force, by policy decision- of the
Governing Board.

Leave of Absence: Absence from duty, whether paid or not, under the provisions of Article V

herein.

ermanent, uninterrupted service for DNSWMA or with the

City of Crescent City, the County of Del Norte, or for any fature or former member of the Joint
Powers Authority. Employees are entitled to tack continuous periods of service at DNSWMA

with continuous periods before or after service at any member or former member of the JPA. For

purposes of fhis article, changing employer befween the JPA, and any meinber OF former member

of the IPA, isnota break in service.

Longevity: Ten or more years of p

PERE: Public Employee Relations Board.

Performance Jmproyement Plan: A written plan devised by the Appointing Authority to assist
an employee to Improve deficient performance fo an acceptable level.

Personnel Officer: The Director of the DNSWMA or his or her designee.

Pasition: A collection of tasks, duties and responsibilities assigned to and performed by one

employee, as authorized by the Governing Board.

A Errergenty Pesitinn: A position suthorized by the Governing Board during an
cmergency §iaton in order to prevent endangerment of public health and safely.
Entitlernent to benelis will be on a case-by-case Lasis ag avihorized by the Coverning

Board,



2.32

2.33

2.34

2.35

2.36

B. Grant Position: A position typically of limited duration created as a result of a public or
private grant. Employment is contingent on grant funding and if the grant funding should
cease, the position will be terminated. An employee who is laid off from a grant position
shall have the same retreat rights as any employee as provided in Article X of this MOU,

C. Permanent Full-Time Position: Any position approved and allocated on the
DNSWMA staffing chart by the Governing Board, in which the employee works a
continuing year-round shift of thirty-five (35) hours or more per week.

D. Permanent Part-Time Position: A position, designated by the Governing Board to be
permanent, in which the employee works a continuing, year-round shift averaging twenty
(20) hours or more per week, but less than thirty-five (35) hours per week. All these
employees are entitled to benefits provided permanent full-time employees under this
MOU, such benefits are pro-rated in proportion as the part-time employees regular
weekly hours bear to full-time hours for that position.

E. Waork Experience Position: A temporary position which is designated to provide job

training to persons who might not otherwise be able to compete in the labor market for
regular positions, or a position established to give temporary on the job training for full-

time students.

Probationary Period: A period regarded as part of the examination process, which provides the
Appointing Authority with an opportunity to observe and evaluate an employee’s competence and

ability to perform the assigned duties satisfactorily.

Progressive Discipline: An approach to imposing disciplinary action in which a lesser penalty

s the first time and more severe penalties are imposed for

may be appropriate for minor offense
e discipline will be used when the Appointing

repeating the same or other offense(s). Progressiv
Authority believes that progressive discipline will serve the dual purpose of providing both

corrective warning and a penalty to an employee whom the Appointing Authority intends to
retain as an employee after discipline. Discipline may be imposed at any level depending upon
the severity of the action of the employes. Progressive discipline will not be required when the
Appointing Authority believes dismissal to be the appropriate discipline because of the severity

of the employee’s conduct.

Promotion: The movement of an employee from one position in one class to a position in a class
with a higher maximum salary rate, or an increase in pay for an employee’s current position as-a

resuit of a reclassification.

Reclassification: The process of job analysis and documentation by which positions are re-
defined in response to changes in the duties, responsibilities and skills required of the incumbents.
Reclassified positions may be assigned to different pay rates when justified by the degrec of
change. Reclassification does not affect an employee’s anniversary date, unless reclassification

results in a promotion.

Regular Working Day/Business Day and Overfime: The Appointing Authority will schedule
employees work hours, consistent with the operational needs of the DNSWMA. Not all
employees need work the same days or hours. The regelar working/business weeks consists of
forty (40) hours during seven (7) consecutive days including Friday through the following

Thussday, excluding holidays, with the following exceptions:

Al Those positions designated by the Governing Board as thirty-five (35) howrs per week,
shall consist of thirty-five (35) howrs during seven consecutive days including Friday

through the following Thursday. excluding holidays.

(o]



The Appointing Authority may authorize an employee or group of employees 10 work an
time where the needs of the employee(s) make an altered work

altered work schedule/flex
schedule/flextime either necessary Of convenient and neither the DNSWMA. not the
ltered work

employees are unduly affected thereby. In no case may such &
schedule/flextime be approved if to do so would result in a violation of the FLSA or
require the payment of overtime compensation.

The Appointing Authority may offer flextime in lieu of compensatory time off or
overtime if the operational needs of the department require an employee to work more

than their assigned hours in a day. The employee may decline flextime, in which case the

employee will receive either compensatory time off or overtime consistent with the

provisions of this MOU. -
DNSWMA gate attendants and staft on assigned standby

may be regularly scheduled for
shifis longer than eight (8) hours per day under the following conditions: ‘

1. Weekday shifts for gate attendants at the Transfer Station will be from 7:45 AM
until 5:30 PM, including an unpaid one-hour break for lunch and two (2) paid
fifieen-minute breaks. Regular shifts at the Transfer Station can extend beyon

these hours if necessary to print the vequired reports and properly compile that

day’s transactions.

2. Administrative staff will not schedule any gate attendant to work more than four
¢ Station except under

(4) full consecutive weekday shifts at the Transfe
extraordinary circumstances.

3 - Gate aftendants at the Gasquet oF Klamath small-i'olume transfer stations are
open and staffed during the posted hours. Gate attendants at these small-volume
wed to take a luach and two (2) fifteen-minue breaks at

transfer stations are allo
their own schedule as customer traffic allows, and will be compensated for travel

between the DNSWMA office and each small-volume transfer station or will be
given access o & DNSWMA vehicle for this purpose.

4. Administrative staff will not schedule any person fo be o assigned standby for
the  purpose of  providing support  and back-up 1O the
Transfer Station for more than three (3) consecutive weckends except under

extraordinary circumstances.

5. Persons scheduled to work on the weekends for the purpose of providing breaks

and Innch relief for the gate attendant at the Transfer Station may be requ ired 10
work more than three (3) weekend days per pay period.

ative staff will distribute 3 schedule for gate attendants, as well as those

on assigned standby or scheduled to provide breaks and funch retief for gate
sHendants, one (1) week prior 1o the start of each calendar month unless
extraordinary circumstances require otherwise. Persons with these duties are
advised o subiait vacation tequesis at least TWO {2y weeks in advance of the

6. Administr

upComing calendar month,



2.37

2.38

2.39

aration of an employee from DNSWMA service without pay for

Suspension: Temporary sep
ly occur as aresult of a disciplinary action conducted in

disciplinary reasons. Suspensions may on
accordance with Article XII, or LAPS.

Transfer: Movement of an employee from one position to another.

e from one position in a class 10 a

A, Demotional Transfer: Movement of an employe
f pay, or to a position in a different

different position in the same class at a lower rate ©
class with a lower rate of pay.

B. J.ateral Transfer: Movement of an employee from one position in a class to a different
position in the same class and at the same rate of pay.
C. Promotional Transfer: Movement of an employee from one position to a different

position in at a higher rate of pay.

Y-Rate: A personnel action in which an employee is placed in a class with a lower maximum
rate of pay but continues to receive the specific bi-weekly pay rate the employee received in the
higher class until such time as the rate of pay of the lower ¢lass exceeds that specific rate.

10



3.1

ARTICLE I
GENERAL INFORMATION

Union: All employees ar¢ eligible to join the union with the exception of Confidential,

Management, and Executive Management employees as defined in Sections 221.A, 221.E, and

221D respectively. Confidential, Bxecutive Management, and Management employees may not
represent an employee of the Union in any disciplinary action of grievance, Or in a meet/confer.
Onee an employee applies for membership in the Union, they agree to maintair their membership

and cannot revoke it except during the month of October of gach year.

A. Release Time: The Union Chapter President or designee will be granted up to four (4)
se time per month {0 conduct union business. At least seventy-two (72)

hours paid relea
hours notice will be provided of any intent to USC release time under this provision.
time for the

Additionally, DNSWMA will grant up to two (2) hours of paid release
President or designee 10 attend meetings of the Governing Board whenever an agenda

item affects the Union or its members or represented employees. This release time will

be without foss of compensation and may not be accumulated. ' '

B. Union Paid Release Time: Upon written request of the Union, with not less than ten (10)
days advanced notice, DNSWMA will release any employee without loss of pay t0 attend
union functions or activities for a period not to exceed three (3) business days, consistent
with the operational needs of the DNSWMA. The DNSWMA will invoice the Union for
the cost of payroll and benefits for that employee within thirty (30) days of the lost time,
and the Union will reimburse the DNSWMA in full within thirty (30) days of receiving 2
timely invoice. ‘The total number of days that may be released under this paragraph shall

1ot exceed three (3) days (24 hours) per calendar year, inclusive of all employees.
C. Use of DNSWMA Facilities: The Union is entitled to use DNSWMA facilities, including
computers, networks, email and phones and interoffice mail for official union

communications. Such use imust be limited in scope and time to actual release of break

time and may not include any long distance phone charges of printing of more than 150

pages per fiscal year.
D. Release Time for Negotiations: Union members who serve as the Union’s team for
bargaining are entitled to paid release time for any scheduled bargaining session,
independently of any release time discussed above, and additional time as needed for
meetings of the bargaining team when bargaining is opel, not to exceed two (2) hours per

scheduled bargaining session.
E. Payroll Deduction: The Union and DNSWMA. agree {0 the automatic deduction of

Unijon dues, agency shop fees if applicable, and voluntary Union sponsored vision

insurance plans, and voluntary COPE contributions.
F. Union Designated Area Representatives on the Union Executive Board shall be Shop
The Unton may

Gtewards for the purpose of representing bargaining unit members.
designate one (1) Arca Representative per year, who will serve as Union Shop Steward,

including the Union’s Chief Steward.
G. No bargaining unit members may be denied representation due to refease (ime limits in

this MOU. In providing representation, Union Officers or Area Representatives will

inform the Appointing Anthority of their necd for representation Gime. The supervisor
may deny such time solely based upon opesational need. 1fitis not possible 10 grant iMe
as originally requesied, the st servigor must arreange for release at the earliest possible
thne.

All new employees Lired afier the effective date of this nemorandum of

Pirect Deposits
ive (heir pay as direct deposit, unless waived by G

Understanding will be ve uired to rece
fad

1
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3.5

der procedures established by the County

Personnel Officer for extraordinary circumstances un
e if the County of Del Norte no longer

Auditor-Controlfer. This provision will cease to operaf
provides payroll services to DNSWMA.

All qualified employees arc covered by the State Disability
ck leave integrated option, which is administered by the State of
ich is based on gross salary. The
lement the benefit to an amount

State Disability Insurance:
Tnsurance Plan (SDI) with the 8i
California. Qualified employees have a payroll deduction wh
employee is entitled to use sick leave and/or vacation to supp
equal to, but not greater than, the employee’s regular salary.

Production and Distribution of the MOU: DNSWMA will provide a copy of this MOU and
any later amendments to cach current employee in the bargaining unit. DNSWMA will also

provide a copy of the MOU to any new employee upon hire during orfentation.

ed to declare their private financial interests,

Conflicts of Interest: Employees may be requir
ust comply with the DNSWMA’s Conflict of

including any outside employment. Employees m
Interest Code.

12



4.1

4.2

4.3

G Any employee or group of employees

ARTICLE 1V
COMPENSATION AND HOURS OF EMPLOYMENT

Salary Schedule: The salary schedules for all positions in the bargaining unit are attached hereto
a5 Attachment A. There are separate salary schedules for employees assigned to seven (7) hours

of duty per day, and those assigned eight (8) hours per day.

Altered Work Hours: '
A, The Appointing Authority may establish an alternative work schedule for employees.

Eligibility, participation in, and implementation of any such work schedules will be at the
sole discretion of the Appointing Authority.
B. The Appointing Authority may authorize an employee to work an altered work schedule
where the needs of the employee make an altered work schedule either necessary of
convenient and neither the DNSWMA nor the employees are unduly affected thereby. In
1o case will such altered work schedule be approved if to do so would result in a

violation of the FLSA or require the payment of overtime compensation,
desiring an alternative schedule may request, in

establish such a schedule. Such a request will be

considered by the Appointing Authority, but will not require the establishment of or
assignment to such a shift. The Appointing Authority will have fourteen (14) calendar
days fo notify the employee or group of employees of his/her decision in writing with the
reasons for the decision explained.

D. Long Term Altered Work Schedules: The Appointing Authority, at the request of the
employce(s), may establish long term alternate work schedules for individual employees
or groups of employees. Alternate work schedules include, but are not limited to, for
purposes of this paragraph: four (4) fen (10) hour days (also known as 4 tens), 9 80’s,
which consists of eight 9-hour workdays, one 8-hour workday and one additional day off
every other work week, and a weekly work schedule consisting of forty (40) work hours
during five (5) work days at other than traditionally scheduled hours for the assigned
shift. Establishment of an alternative work schedule may be approved if it is consistent
with operational requirements. The request, and the approval or denial, must be in
writing, Permanent changes or cancellations of the alternate work schedule for cause
may not be made without fourteen (14) days notice to the affected parties. Any proposed
teymination of such schedule will be appealable to the Appainting Authority within five
(5) working days of notification of its termination. The Appointing Authority’s decision
will be final and not subject to grievance under Article XI of this MOU. Inno case will
alternate work schedules be approved if to do o would result in a violation of the Federal
Labar Standards Act or require payment of overiime compensation.

writing, that the Appointing Authority

be compensated at Step A of the appropriate
palified personnel or where a person 0
Authority may request the Governing
han Step C. The Governing Board must

Beginning Salary: Newly hired employees will
salary schedule and range. Where it is difficult to hire g
unusually high qualifications is hired, the Appointing
Board to appoint at a higher step, but in no event higher
approve appointment at a step higher then Step A.
Bilingual Pay: An employee in a position that has been approved as requiring the use of
bilingual skills on a confinuing hasis averaging ien (10) percent of work time may qualify for
bitingnai pay.  Use of bilineval skills includes any combination  of conversational,
The ten (10) percent standard is verified on a quarterly basis
jnterpreting of (ranseribing in a second lenguage.

interpretational, or ranslation work,
and is based upon the time spent conversing,



4.4

4.5

4.6

4.7

A. The position must be in a work setting where the bilingnal skills are required to meet the
needs of the public in either a direct public contact position or an institutional setting, Of
the position is utilized to perform interpretation, translation or specialized bilinguat

acijvities. : .

B. Upon qualification, employees in the designated positions will be compensated at a rate
of seventy-five dollars ($75.00) per pay period. Continuing payment will be based upon
the quarterly verification and approval by the Appointing Authority. In the event of two

or more employees in the department with bilingual skills, the Appointing Anthority may

request certification of those skills and appoint from the list of certified. If the employees

are equally qualified, the more senjor employee shall be selected.

C. Effective 1/1/02, employees currently receiving a bilingual differential based upon five
percent (5%) whose differential rate is over seventy-five dollars ($75.00) will not be
decreased or increased and will continue at that rate until such time as the five percent

(5%) differential is less than the flat rate differential.

and Annual Salar{r Increases: Employees who are subject to 2 six-month

probationary period, and who attain permanent statas will progress from their current step fo the
next step within a range on the salary schedule offective on their probationary evaluation dafe.
Employees will progress from one step to the next within a range on the salary schedule each year
on the employee’s anniversary date until Step E is attained, provided that the employee’s work
performance is at a satisfactory level or above. In the event of a below satisfactory rating, the
step increase will be effective upon aftaining a satisfactory rating following completion of a

ion Plan. The Appointing Authority will make recommendation to the Personiel

Corrective Acti
Officer for approval. Any employee whose performance is determined below satisfactory will be

given fifteen (13) working days notice prior to the step increase due date that a step increase will
not be provided.

Probationary

After completion of ten (10 years of uninterrupted, continuous

Longevity Step Increases:
service, an employes will advance to step F of the appropriate range. After completion of fifteen

(15) years of uninterrupted, continuous service, an employee will advance to step G of the
appropriate range. After completion of twenty (20) years of uninterrupted, continuous service, an
employee will advance to step H of the appropriate range. After completion of twenty-five (25)
years of uninterrupted, continuous service, an employee will advance to step I of the appropriate
range. An employee on step F, G, Hor L, if promoted, will remain at their longevity step in the

new salary range.

tion or Open Hiring: [f an employee is promoted or applies and
for a position in a higher class, the employee will be placed at the
lowest step of the new salary range that instres a minimuri of 5 percent (5%) increase in salary;
provided, however, that this position does not conflict with Section 4.5. In the event the
promotion or opai hiring places the employes in a class paid less than 5 percent (5%) more than
the old class, the employee will be placed at the same siep in the new range that he or she held in

the old range.

Step Placement After Promo
is selected throngh open hiring

yv.Rating: An employee who is Y-rated will continue to receive the exact biweekly salary
received al the time the y-raie is implemented, until such time as the dolbiar value of the salary
range to which he or che is zssigned increases 10 8 level above the y-1aie placement, at which tine
the employee will be again eligiblc for step and cost of living increases.

Crud o Class Azsiznmeni This provision will ap [v when an employee iz specifically assianed
Oui of Clags Assignmenl | ppl) ) pecifically assi2
Jevel position, 1 which there 18 10

and performs, on a femporary hasis, the full duties of a higher-

14
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4.9

4.10

on a paid or unpaid leave of absence, or is for some other

incumbent or in which the incumbent is
level position, and

reason away from the job. Compensation will be at the pay rate of the higher-
will be calculated as though the employee has been promoted to the higher-level position.

A, Employees, except those provided for in B below, will be compensated at the higher rate
from the first day provided they work at least five (5} consecutive days in the higher-level

position.
B. Employees designated as Mid-Management or Professional shall be compensated after

working twenty (20) days in the higher level position.
B. Employees whose job description includes assuming the duties of a higher-level position
: i e sixth consecutive day,

will be compensated at the higher rate commencing on th
provided that the employee is not designated as Mid—Management/Professional or

exempt.

C. When an employee is assigned part of fhe job duties of a higher-level position, the

employees will be compensated an equivalent or adequate differential.  The
compensation will be paid in the manner provided for in subsection A or B above.
Differentials will be recommended by the Appointing Authority based upon the amount
of higher-level duties assigned to the employee, with final approval by the Personiel
Officer. The differential will be a flat amount and may not exceed the amount that would
be paid had the employee been promoted. .

D. Prior to an authorized out of class assignment, the Appointing Authority must meet with
the affected employee(s) and make a determination in writing as to what duties will be

performed and the duration of the assignment, if known. The determination and

proposed proportionate compensation will then be forwarded to the Personnel Officer for

approval.

Pay Day: All employees will be paid on a bi-weekly basis. If a normal bi-weekly pay day falls
on a holiday, then the pay day will be the last regular working/business day before the holiday or
holidays. The pay period runs from Friday through the following Thursday, paid on the Friday of

the following week. Direct deposit is available through the payroll office.

Overtime: Employees may not work overtime except when necessary and required by the
Appointing Authority. Overtime will be calculated at the weekly rate. Overtime will not be paid
to employees fhat elect to work an altered work schedule or flextime pursuant to Article 2.23 or
4.2 of this MOU.

A. Weekly Overtime: Ifa non-FLSA exempt employee is required to work longer
than forty (40) hours in a week (including any vacation time and including
holiday time}, he or she will be paid at time-and-a-haif(l.S) for any time worked
in excess of the regularly scheduled hours. Call back time as provided for in

Section 4.15 shall rernain as stated.

B. Vacation Rule: Employees may not take vacations on days which they work if the
combined work and vacation fime would result in exceeding the employee’s regularty
assigned non-overtime working hours for the day. fn general, the Appointing Authority

will not authorize vacation time which could result in daily of weekly overtime, unless
shsolutely necessary to mest emergency needs of the department. Sick time does not

count towards overtime calculation.
C. Overtime Limitation:  Any employce earing less then 130 percent (130%) of tie
ae (presently 10,40 per hour) will not be subject to the

Calitormia State minimum we
aravision in this paragraph with respect fo gpplicable overlime penaliies. instead, the

more restrictive California Industrial Wags Comimissi

on order will zpply.

15
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412

413

4.14

D. Working Conditions: 1f an FLSA-exempt employee

covered by this agreement is
required to work more than six (6) days consecutively, or more than sixty (60) hours ina
week, time worked in excess will be accrued compensatory time off at a rate of two (2)
hours per hour worked on the seventh day or over sixty (60) hours.

pointing Authority will determine whether employees receive

Compensatory Time Off: The Ap
sCTO”) for overtime worked, subject fo the following

overtime pay or compensatory time off {
conditions:

A. If an FLSA covered non-exempt employee is required to work overtime, above, the
corresponding

Appointing Authority may opt 10 provide, in fieu of overtime rates,
compensatory time off at the corresponding rate. For example, an hour of time-and-one-

half equals one-and-one-half houwrs of compensatory time off. Employees may

accumulate up to 120 hours of compensatory time off, provided that in an emergency, if

an employee accrues more than that which is allowed, the Appointing Authority, with the
approval of the Personnel Officer, can permit additional hours. Employees entitled to
overfime may request CTO in tien, which should be granted unless inconsistent with
operational necessity.
B. Use of Banked CTO: An employee must request the use of CTO in writing, on the
provided form. DNSWMA shall grant the employee’s request o use CTO within a
reasonable period of time, not to exceed sixty (60) days, unless granting the request
would unduly disrupt operations, which means, would create an unreasonable burden on
the DNSWMA’s ability to provide services of acceptable quality and quantity for the
public during the time requested without the employee’s services. DNSWMA will, to the
extent practical, grant requests for particular days off, if it is consistent with operational

needs.

Travel Time: Refer to Personnel Rules, Travel and Other Expenses for the complete policy on
‘neal and travel reimbursement.

Training Attendance: Employees may not be required or pressured to attend training sessions
or seminars unless DNSWMA pays all actual and necessary costs.

oyees who are assigned standby duty by their Appointing Authority on
holidays will be compensated or given compensatory time off in
For purposes of this section, “assigned standby” is defined as a
period of time during which an employes designated by bisfher Appointing Authority must be
qvailable to provide services when needed. «Ayailable” means that, during the entire standby
period, the employee can be contacted immediately by those in need of services, either by
telephone or other means of communication, and that the employee is able to cominence
providing the services within thirty (30) minutes of the contact, “Commence providing services”
means either to give the needed service on the telephone or other means of communication, or t0

proceed to the {ocation where the seTvices are to be performed.

Assioned Standby: Empl
weekends, overnight or on
accordance with this section.

Al An employee will be compensated at his/her normal rate of pay of be given compensatory
(ime off ai a rate of fwo (7) hiowrs for each cight (8) howrs of assigned standby time,
excluding aiy hour during which the employee is paid or given compensatory tme off

i ks

for performing services pursuant 0 the subsection wi
B. When an employes performs services during an assigned period, he or she wilt be
rogiven compensatory time off at the rate of one (1) hour for each hoor
qualifies for overtime compensation vnder Section

Hows.

compensated ©
worked., When the work performed

16



4.15

4.16

will be granted in accordance with the corresponding

4,10, compensation or overtime
compensated or given

overtime rate. However, in all cases the employee will be
compensatory time off for a minimum of two (2) hours.
C. Exempt employces may receive CTO under this provision:

Call Back Time: Employees will be compensated for call-back time, Call-back time is defined
K without prior notice after

as only those instances when an employee is ordered back o wor
completing a shift and leaving the worksite. The use of call-back may be resorted to only in

emergency situations ot unusual instances when it is not possible for the work to be accomplished
through normal scheduling or scheduling of overtime. Responses to phone calls or working at

home are not considered call-back duty. Travel time will be compensable as provided in the
Travel Policy. An employee who is called back will be compensated for a minimum of two (2)
hours of work time. The two (2) hours, whether or not actually worked, are subject to the
appropriate overtime provisions. Call-back time earned may be compensated by pay of
compensatory time off at the option of the appointing authority. Call back time is not considered

flex time or an alternative work schedule.

Rest Breaks: All employees are entitled to one paid fifteen (15) minute rest break for each four
(4) hours worked. The employee may take the break away from the work station, provided transit
time is included in the fifteen (15) minute period. The Appointing Authority should schedule
individual employee’s rest breaks so as to provide for the proper and efficient administration of

DNSWMA s function.
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New Year®s Day....coocooeeanine: R IXRRRE
Dr. Martin Luther King’s Birthday......ocooo s

Entitlement:
employees are entitled to authorized absence subj

ARTICLE V
AUTHORIZED ABSENCE

All permanent full-time, permanent part-time employees, and probationary
ect to the provisions and exceptions of this

article. Paid time addressed in this article illustrates time for full time employees.

A,

Holidays: Eligible employees are entitled fo t

Permanent part-time employees receive paid holidays, vacation and sick leave based
upon the position’s allocated percentage of full-time. For example, an allocated position
that works twenty (20) hours a work week in a forty (40) hour work week will earn fifty
percent (50%) of the amount that is earned by a full-time employee.
Employees entitled to holidays, vacation and sick Jeave will accrue floating holidays,
vacation and sick leave from the date of employment. Sick leave and floating holidays
may be used upon accrual. Vacation will be available for use after completion of six (6)
months of continuous employment.
For purposes of scheduling employee time off for vacation, compensatory time off,
" personal floating holidays or regular holidays, the employee must request time off in
writing in advance with the Appointing’ Authority. Approval of all requests will be
governed by the needs of the DNSWMA (subject to FLSA). However, employee
requests should not be denied unless operational necessity requires it. A denial witl be
provided to the employee in writing, and must state the reason for the denial. Once the
Appointing Authority or designee and the employee have agreed to a particular day or
days off, the employee must be allowed fo take those days off, unless an emergency
oceurs rendering the employee’s attendance necessary. This procedure will also apply
for scheduling purposes, whenever possible, for family sick leave and medical
appointments. The Appointing Authority or designee may require an employee to take

ofF accumulated compensatory time which would exceed the maximum amouat which

may be accrued in accordance with the provisions of this MOU, by giving an employee

not less than forty-eight (48) hours notice. Compensatory time off, which is required 1o
be taken off under this paragraph, must be taken in full day increments.

he following Holidays with pay up to a maximum

of eight (8) hours:

......... January |
Third Monday in January
Febroary 12

Clesar CHAVEZ DAY, ..o veirrere e mies st March 31
M EIONTAl DAY, ..o ereurmesieesemmnnsse s Last Monday in May
Independence DaY.......cor e July 4
Labor DAY, .. vveeeereraseininnissss s First Monday in September
VELEIANS DAY, . vveesreensss e e st st s s November {1

Fourth Thursday in Novembey

Day after Thanksgiving Day....coooirmri s
Work day before or after the Christmas holiday and

CRHSTNGES DEY e
Mec. 25" fails on a Monday, the paid ho
Dec.
Dee, 2
D]

Decembar 25 or when:
[« %

lidays shall be hMonday 12/25 & Tuesday 12/26

558 fails on o Tuesday, the paid holidays shall be Monday 12/24& Tuesday 12725
Tucsday 12/24 & Wed. 1272

25 fails on 4 Wednesday, the paid holidays shall be | 5
wsday 127235 & Friday 12/26

95 failz on a Thursday, the paid holidays shall be Th

18
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Pec 257 falls on a Friday,
Dec 25™ falls on a Saturday, the paid holidays shallbe T

Dec 25™ falls on a Sunday, the paid holidays shall be Fri

A.

Vacation: Eligible employees are entitled to pai

A,

B.

the paid holidays shall be Thursday 12/24 & Friday 12/25
hursday 12/23 & Friday 12/24

day 12/23 & Monday 12/26

Additionally, eligible employees will accrue three (3) (twenty four (24) hours) floating
holidays per fiscal year. Employees hired during the period of July 1 through December
11 are eligible for three (3) (twenty four (24) hours) holidays during the first fiscal year
of employment. Employees hired during the period January { through March 31 are
entitled to two (2) (sixteen (16) hours) floating holidays during the first fiscal year of
employment. Employees hired from April 1 through June 30 are not eligible for a
floating holiday during the first fiscal year. These holidays may be used af any time with
approval of the Appointing Authority. Floating holidays may only be used in full day
increments; they may not be taken on an hourly basis. If not taken during the last full pay
period in June of each fiscal year during which they are earned, the holidays are forfeited.
Floating holidays accrued but not used may not be paid off ai the time of termination of

employment.
If a holiday fallson a Saturday, the preceding Friday will be a holiday. If a holiday falls

on 2 Sunday, the following Monday will be a holiday.
Additionally, the Governing Board may declare an additional holiday each day declared
by the President of the United States or the Governor of the State of California as a day of
mourning, thanksgiving, or other special occasion. Such day will be treated as a holiday.

If an employee is required to work on a recognized holiday, or of the employee’s regular

day off falls on a holiday, the employese will receive up to eight (8) hours of holiday pay

on that day. The employee may, if mutually agreeable with the employer, take a holiday
on an alternate day within the same pay week.

d vacation as follows:

No changes to this MOU will reduce vacation acerual rates of current DNSWMA

employees.
Employees will accrue yacation at a rate equal to the following annual vacation days:

five (5) days during the first (1%) year of contimuous service: ten (10) days per year for
two (2) through (5) years of continuous service; fifteen (15) days per year for six (6)
through ten (10) years of continuous service; twenty (20) days per year for eleven (11)
through fifteen (15) years of continuous service; and twenty-five (25) days per year for
sixteen {16) or more years of continuous service. .
Employees designated by the Governing Board as mid-management or professional, will
be entitled to five (5) days of vacation per year in addition to the time provided under
5.3(B) above.

An employee who terminates during the initial six (6
entitled to vacation leave or payment for accrued vacation.

At no time may employecs accrue more than the namber of days of vacation they are
entitled to eam in a one-and-a-half year period at their current rate of acerual. Employees
who have reached this limit cease accruing vacation until such time as the total num ber of
days accrued is fess than this number,
Employees eligible for vacation usage will be compensated for un
separation from service,

Vaeation will confinue fo actrne w
temporary disgbility,  Accrued yacation may
temporary diszhitity benefits at the employee’s request,

) months of service will not be

used vacation upon

hile an employee is on othier paid leave of absence of

he used o supplement naid leave oOF
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3.5

5.6

5.7

Scheduling of Vacation and Floating Holidays: Employees must request time off in writing in
advance with the Appointing Authority. Vacation or floating holiday scheduling is subject to the
operational needs of the DNSWMA. Vacation or floating holiday requests should not be denied
unless operational needs of the DNSWMA so dictate. A denial will be provided to the employee
in writing and must state the reason for the denial. Once the Appointing Authority and the
employee have agreed to a particular day or days off, the employce must be allowed to those days

off, unless an emergency OCCurs rendering the employee’s attendance necessary.

ck leave with pay. Employees are expected
ort to work, the employee
than one (1) hour after the

Sick Leave: All eligible employecs are entitled to si
to work a complete designated workday. If an employee cannot rep
shall notify the Appointing Authority as early as possible but not later
workday begins. Sick leave entitlement is as follows:

A, Eligible employees eam 2 rate of one (1) day of sick leave with pay for each month of
service from the date of employment, acerued on a biweekly basis.

B. Sjck leave will only be anthorized for illness of an employee, his/her immediate family or
member of the employee’s household. Abuse of this sick feave provision may be cause
for discipline. The Appointing Authority is responsible for insuring that the sick leave is
not misused. '

C. Sick leave may be used for purposes such as: personal illness or injury; medical, mental
health or dental appointments; required attendance of the employee upon a sick or injured
spouse or other member of immediate family defimed in Section 2.26 of this MOU.

D. Those employees separating in good standing between five (5) and ten (10} years of
continuous service will be compensated at a rate of ten percent (10%) for accumulated
unused sick leave. :

E Upon separation from DNSWMA employment in good standing, those employees with
ten (10) or more years of continuous service will be compensated at a rafe of 25% for
accumulated unused sick leave hours. Scparation from employment under other
conditions does not qualify for payment. The employee will have the option of trading
sick leave for vacation at the rate of four (4) days of sick leave for one (1) day of vacation
for sick leave accrued in eXcess of fifty (50) days.

F. Upon retirement, accumulated unused sick feave hours will be eligible for payment at a
rate of 50%, or retiring employees may choose to apply 100% of their unused sick [eave
towards PERS retirement credit, 50% payment for unused sick leave is not available to
retiring employees who are qualified for, and elect to receive, the medical insurance plan
provided by Del Norte County under provisions 9.3 of this MOU, Retiring employees

may choose one benefit or the other, but not both.

Vacation and sick leave wilf continue to be accrued at the norinal

rate while an employee remains on temporary disability and continues 0 supplement the benefit
with sick leave andfor vacation. When the accrued sick leave and/or vacation hours arc

exhausted, the employee may request leave under Section 5.10 of this MOU.

Vacaiion and Sick Leave:

ave of up to five (5) days

Family Death Leave: The Appointing Aunthority will authorize paid le
household as defined in

immediately following the death of 8 member of the immediate family or
Seetion 2.26 of this MOU.

Jury Buty: The Appointing Authority must authorize e off as nesdad for jury duty, if the
aid for jury duiy service 1 DNSWMA, then full pay will be
id day off is nsed, the jury

employee transfers the fees p
ation. compensatory Time or other pa

continued during the leave. If vac
fees need not be paid to the DNSW MA.

20



5.9

5.10

5.11

5.12

5.13

Military Leave: In accordance with federal law, employees are entitled to military leave of
absence with pay and benefits as provided in Division I, Part I, Chapter VI of the Military and

Veterans Code.

Leave of Absence Without Pay: Leaves of absence without pay may be granted only upon
specific wriiten request of an eligible employee, and with the approval of the Appointing

Authority and the Personnel Officer. Leaves may be granted for:
nience to the DNSWMA, not to exceed

A. Personal reasons which do not cause inconve
thirty (30) days in duration. ,

B. Before a personal leave of absence is granted, an employee must exhaust all accrued
vacation.

C. An unpaid leave of absence may be extended up o one (1) year, upon finding of unusual

or special circumstances, if recommended by the Appointing Authority and approved by

the Personnel Officer. Failure to report for duty after a leave of absence has expired,
been disapproved or canceled will be considered an automatic resignation.

D. An unpaid leave of absence will cause a break in service, and the employee’s anniversary
date, evaluation date, and longevity date will be adjusted to reflect the length of time not

credited to total service. An employee’s seniority will be frozen at the time of the break

i service and will continue to acorue at such time as the employee returis to paid status.

E. All paid benefits provided by this MOU will cease during the unpaid leave of absence,
i loyee may continue 0

except as provided under Section 5.11, below. However the emp
participate in medical, dental and life insurance, and the union provided vision insurance,

by paying the monthly premiums at group rates. .
F. The Appointing Authority may at his or her discretion approve up o five (5) days unpaid

leave per calendar year to an employee for urgent or emergency absences for which the

employee has insufficient accrued paid time. This time off will not be subject to approval

by the Personnel Officer, and will not cause any seniority adjustment. Unpaid time off

beyond the five (5) days in a calendar year is subject to all other provisions of Section
5.10. :

Family and Medical Leave: The parties agree that DNSWMA will comply fully with the

statutory rights of employees under the California Family Rights Act and the Family Medical

Leave Act. Nothing in this paragraph waives any statutory rights of any employee. An employee
1250 hours during the preceding 12

with at least 12 months of service, who has worked at Jeast
monih period prior fo the date for which leave is requested, is eligible to take up to twelve (12)

weeks of leave each year.

d meritorious service, the Appointing

Adminisirative Leave: Where an employee has performe
ve leave with

Authority, may, in his or her discretion, grant up to three (3) days of adntinistrati
pay during the fiscal year, in addition to any other holidays or leave available to the employee.

Such days must be taken during the same fiscal year.

Catastrophic Leave: Catastrophic leave is a paid leave of absence due to 2 verifiable, long-term
catastrophic iliness or injury which clearly disables the employee. Catastrophic leave tiinG i paid
fram hours donated by other DNSWhA employecs.

Al Responsibility:
I HSWMA or its designes will be responsible
catastrophic leave prograu. Adminisication ncludes d

for the edininistration of the
ciermiming employee
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2.

3.

6.

Eligibility: All permanent em
Catastrophic Leave Bank in fwo ways. They must either meet the fol

L.
2.

~ Provide written documentation of application

eligibility, monitoring usage and balances, and providing the Union with

quarterly time balance reports,
The Union will be responsible for soliciting donations to the leave bank.

ployees may be eligible to withdraw hours from the
lowing criteria:
Successful completion of twenty-six (26) pay periods in paid status.

Have donated a minimum of one-day (8 hours) to the Bank in the preceding

twelve (12) months.
and qualification of State Disability

Insurance. :
Exhaustion of all available sick leave, compensatory time, vacation time and

other accrued paid leaves of absence.
Is anticipated to be absent for at least fifteen (15) working days past the date of

exhaustion of all of the employees accrued paid time/leave.
Provide written documentation of the need for the absence from work by a

certified healthcare provider.

OR, they may draw leave that has been donated to the Authority’s Catastrophic Leave

Donation of Hours:
1.

Bank specifically for their use.

Employees may donate up to five (5) days per fiscal year total from any of three
sources: sick leave, vacation, and compensatory time off.

Employees may donate a maximum of three (3) days from any one source per
fiscal year. '

Donations must be made in increments of at least four (4) hours or more.

In order to donate sick leave, an employee must have not less than ten (10) days

of sick leave available after donation.
Donated time will be credited on an hour for hour basis, regardless of wage of

either donator or recipient.
Donations may be contributed to either the genera

general usage, or to an individual employee.
Those hours donated to an individual employee, but not used, upon reium to

work will automatically revert to the Catastrophic Leave Bank for general use.
Once made, a donation fo the Catastrophic Leave Bank becomes the property of

the bank, and may not be recovered by the donating employee.

| Catastrophic Leave Bank for

Approval Process for Use of Catastrophic Leave Bank:
1.

A rvequest for nse of the Catastrophic Leave bank must receive approval through
the Personnel Officer,

The Personuel Officer will be responsible for determining employee eligibility fo
make withdrawals from the donation bank.  Requesting employees are
responsible for providing documentation of the anticipated duration of absence.
Donated leave days contained in the general usage hank are available fo eligible
employees on a first-come, first-served basis, Two (2) or move eligible

|

employees may draw from the bank concurrently, providing available resources

axisf,
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5.14

E. Usage of Donated Hours:

1. An employee may useé Catastrophic Le
not to exceed their base salary rate.

2. Catasfrophic Leave Bank donations may be used to augment any benefits

received duetoa work-related illness or injury.

3. While an employee is on Catastrophic Leave using donpated hours, the employee
will be treated as in pay status, for purposes such as anniversary and longevity
dates, health insurance, and other benefits, except that the employee will not
accrue any vacation or sick leave.

4. Usage of catastrophic leave may not exceed twelve (12) weeks during any

twelve-month period. Extensions may be granted pursuant to Seetion 5.10 of the
MOU.

ave to augment State Disability benefits

Workers Compensation: The parties agree that DNSWMA will comply fully with the Workers
Compensation Code of the State of California. Nothing in this paragraph is intended. to waive

any statutory right of any employee. When an employee is injured on the job or becomes it} from

job-related causes, the employee 18 responsible for notifying the Appointing Authority. The
Appointing Authority must submit 2 report of the injury or illness, including the date and time of
oceurrence and any relevant ciroumstance, to the Risk Manager’s office. The report will be
processed in accordance with the Workers Compensation law of the State of California and the

procedures of the DNSWMA workers’ compensation plan.

A. If an employee loses time because of a workplace injury or industrial ilness, the worker

will be entitled to the benefits of the Workers Compensation law. This provides payment

for medical treatment and hospitalization up to 2 maximum established by the State’s

benefit schedule. The employee 13 entitled to use accrued sick Jeave, compensatory time
off, and/or vacation time to supplement the temporary disability payments to an amount
equal to, but no greater than, the employee’s full salary, In the event that sick leave,
compensatory time off, and/or vacation time are used in this manner, they will be charged
first to sick leave, second to compensatory time off, and lastly to vacation.

B. Vacation and sick leave will continue to acerue at the normal rate while the employee

remains on temporary disability.
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6.1

6.2

6.3

* at any time when warranted by el

‘ ?robationary_gpriod: All employees in permanent p

ARTICLE VI
EVALUATION

General Provisions: Each employee is expected to maintain high standards of performance.
The work performance of each employee will be evaluated at the midpoint of the probationary
period, at the conelusion of the probationary period, and annually thereafter on the employee’s
anniversary date, A special evaluation may be prepared by the employee’s Appointing Authority
ther outstanding work performance o when work performance
's unsatisfactory. In addition, & special evaluation will be prepared by an employee’s Appointing
Authority at an employee’s written request but no more frequently than once between annual
evaluations. In addition, the Personnel Officer may request a report from the Appointing

Authority on the overall performance of any employee, at any time.

Al Evaluation documents become a permanent part of the employee’s personnel file.

B. It is the duty of the Appointing Authority during the probationary period of gach

employee in the department 0 investigate thoroughly the probationer’s adjustment,
performance and general acceptability, and to-keep the probationer advised of his/her

progress and to determine whether or not the probationer is fully qualified for permanent
appointment. At least fifteen (15) working days prior to the completion of the
probationary period, the Appointing Authority must submit a completed evaluation form

to the Personnel Officer and provide a copy to the employee.

C. Violations of this section are subject to the grievance procedure. However, the actual

ratings or comments made on an evaluation are not subject to mediation and/or binding

arbitration or grievance unless they form the basis for a performance improvement plan
or discipline. Employees will not be entitled to unjon representation at the initial
evaluation meeting with the Appointing Authority, unless the previous evaluation
received by the employee was Jess than satisfactory or the employee is on & performance

improvement plan.
D. No complaint against an employee may be referred to in an evaluation unless the

employee has been made aware of the details of the complaint within thirty (30) days that

the DNSWMA became aware of the complaint.

E. The employee will have the right to file a response within ten (10) working days of

receipt of the evaluation, including any attachments, witness statements, or the like. The

response will be attached to any copy of the evaluation maintained by County o
DNSWMA and will also be maintained in the employee’s personnel file.

if an employee receives a substandard evaluation, the
Jormance improvement plan to provide clear direction to
4. Perforsnance lmprovement Plans are described

Performance_Hmprovement Plan:
Appointing Autharity may prepare a pel
an employee whose performance i substandar
in detail in Article XIL

ositions will be subject 1o a probationary

period. A probationary period will commence upon the effective date of hire into a permaneiit
position, including promotion. Service prior f0 a permanent appointment will, upon
recommendation of the Appointing Authority and approval by the Personnel Officer, b2 counted
ac part of the probationary period, providing the temporaiy of provisional continuous service Was
iny the same class as the position 1o which the probationary appointment. 18 made, The regular
probationary period will be six (6) monihs,  AD smployee eliaing permanent statis upon
suecessfu] completion of ihe preseribed probationary period, and execution of the appropriate

personed action form.
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6.4

6.5

6.6

Extension of Probationary Period: The Appointing Authority may, request an extension of the

probationary period up to a total of six (6) additional months for an employee. Written extension

requests are to be submitted for review to the Personnel Officer at least fifteen (15) working days
prior to the end of the probationary peried. The request must contain the reasons and justification
for the extension, and the duration of the extension requested. The request must be accompanied
by an employee’s performance report and, when required by the Personnel Officer, a performance
improvement plan. If approved by the Personnel Officer, the employee will be notified in writing
by histher Appointing Authority of the extension of his/her probationary period and the specific
reasons for the extension. An employee attains permanent status upon successful completion of
the probationary period, and execution of the appropriate personnel action form.

Probationary Service: A newly hired employee is subject to separation from DNSWMA service

at any time during the prescribed probationary period, without right of appeal or hearing, except
as may otherwise be required by law. In the case of a probationary termination, the Appointing
Authority must notify the probationary employee in writing of the fact that he or she is being
separated from DNSWMA service. Notice must be provided at least fifteen (15) working days

d of the probationary period, In case of a promoted employee who fails to

prior to the en
complete the probationary period following promotion, every reasonable attempt will be made to

reinstate the employee to his/her previous position, provided that said position is vacant. If the
employee’s previous position is not vacanf, every reasonable attempt will be made to place ihe
employee in a vacant position that has equivalent pay and benefits to that of the previously held

position and for which the employee is duly qualified for.

Personnel File: Upon separation, the DNSWMA will provide the employee with a copy of the
employee’s personnel file within ten (10) working days of the employee’s written request.

25



7.1

72

7.3

7.4

1.5

ARTICLE VI
TRANSFER, PROMOTION, REASIGNMENT, AND VOLUNTARY DEMOTION

Effect of Lateral Transfer: A permanent employee who is transferred laterally continues to be a
n the new position.

permanent employee and does not have to serve a new probationary period i
A probationary employee who is iransferred laterally must serve a new probationary period in the
new position. A transferred permanent employee retains all of the seniority acerued in the earliér
positions(s), but the employee’s anniversary date will be changed to reflect the date of assignment
to the new position. A transferred permanent employee refains the same salary step placement,

including longevity, received in the former position.

Effect of the Promotion: An employee who is promoted must serve & probationary period in the
new position. The employee receives a New anniversary date upon promotion. A promoted
employee will be placed at the lowest step of the new salary range which provides for a minimum
59 increase in salary. A promoted employee on Step T G, B or I will remain at their longevity

step in the new range.

Voluntary Demotion: An employee may be demoted to a vacant position in a lower class, or to
a lower Jevel in the same class series, upon the employee’s written request and with the approval

of the Appointing Authority and the Personnel Officer. This action will be known as a voluntary

demotion and will be noted on all official records.

Fffect of Demotion: An employee who is demoted, either voluntarily or involuntarily, will be

treated as follows:.

A. If the employee is probationary, his/her probationary period will be 2 continuation of the

probationary period being served at the higher level.
If the employee is permanent, he or she will not be required o serve a new probationary

B

period in the next lower class.
C. If the employes is returned to a former class in which the employee held permanence, the
D

employee will not be required to serve a new probationary period.
demotion will be placed at a step in the new salary range which

The employee receiving a
d on Step F or G, if that step Wwas held

provides for the least loss of pay, but will be place
in the previous position.
Employees may move upward i a class series upon the

Class Series Advancement:
recommendation of the Appointing Authority, and with approval of the Persoinel Officer, when

ihe following criteria are met:

satisfy the quaiifications indicated on the job

A. The employee’s qualifications must
description in the avea of experience, and work performance must be rated above
satisfactory.
B, In addition fo the above, advancement to a 1] level requires that the employee provide

lead person duties or be the only clerical employee who is responsible for alt clerical

functions in the department or unit.
C. An erployge who ceceives a class series advancement must serve a new probationary
period.
Grang Positiouns: When a grant position is made a regular position by action of the (Governing
Board, the individual occupying thal position may be appointed to thal position by the Appointing
Authority and with the approval of the Personnel Officer, without norma recruitment procediies.
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from time to time, be affected by reorganization, change of
employee’s worksite

It in physical relocation of the
| be reassigned to the new worksite of work.

!
77  Reassignment: Employees may,
assigned worksite, or other factors which resu
ot work station. In all such cases, employees wil
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8.1

8.2

ARTICLE VIII
CLASSIFICATION AND RECLASSIFICATION

fies a new position, the DNSWMA will notify the

Classification: When the DNSWMA classi
position or reclassified position before such

union of the compensation proposed for the new
classification or reclassification may be posted on the agenda of the Governing Board, and upon

written request will meet and discuss on the subject within ten (10) days of the notification to the

union in writing by the DNSWMA of the proposed classification.
Reclassification: If an employee’s duties vary from his or her job description sufficiently to
warrant a change in classification, either party may request to meet and discuss with the other
about reclassification of the position to reflect the actual or proposed job duties of the position.

N
el



9.1

9.2

9.3

9.4

ARTICLE IX
HEALTH AND WELFARE BENEFITS

General Provisions: All permanent, probationary and grant employees are eligible for full
I a self-funded plan subject o annual deductibles and co-pays. Extra help,

health benefits throug
limited term, temporary and seasonal employees will receive only those fringe benefits required
by law. Employees entitled to health benefits will be eligible for coverage on the first day of the

month following completion of sixty (60) days of continuous employment. Any employee whose
date of hire falls between the 1% and 15" day of the month will have said month counted in its
entirety toward the waiting period. Any employee whose date of hire is the 16" of the month or
later will not begin their waiting period until the 1% day of the following month. The health plan
includes medical, mental health, life and dental coverage. In addition, the employee may glect to
cover dependents by the payment of premiums through payroll deduction. Covered employees

and their covered dependents (spouses and children) have the opportunity to temporarily continue
their health coverage if coverage is lost under certain qualifyin

g circumstances. Employee’s
must contribute five percent (5%0) of their gross biweekly salary toward their healthcare premium
and the DNSWMA shall contribute the remaining amount. Se€ the Health Care Plan Booklet
contained in Attachment B for specific benefits, co-pays and continuation coverage provisions.

Dependent Coverage Rates: For specific dependent rate information, refer to Attachment C.

Plan Confinuation Benefit:
A. Fmployees who retire from DNSWMA service may continue their medical coverage at

DNSWMA group rates at their option, and subject to all rules and regulations of the
DNSWMA’s medical benefits carrier at the time. it is understood and agreed that the

DNSWMA will not be {iable for payment of any premiun to its medical carrier. If the
retired employee fails for any reason to make a payment when due, the DNSWMA will
e lost in this event. However,

not make the payment for him/her, and the benefit could b

employees retiring after the age of fifty-five (55) and serving a minimum of twenty-five

(25) continuous years in DNSWMA service will be eligible to continue the DNSWMA
Health Care Plan at no premium cost for the retiree until the employee qualifies for
Medicare benefits. Continued coverage in the DNSWMA’s plan when the retiree
qualiftes for Medjcare will be paid by the retiree at the same rate set by the DNSWMA
for retirees. For specific retiree rates, including dependent coverage rates, refer 10
Appendix C.

B. EBffective November 1, 2009, employees hired after November [, 2009 will not be
eligible to continue health insurance coverage as a retiree until they have achieved fifteen
(15) years continuous DNSWMA service. Employees hired between January 1, 2007 and
October 31, 2009 will not be eligible to continue health insurance coverage as retiree
until they have achieved ten (10) years continuous DNSWMA service. All employees
hired prior to January 1, 2007 will be unaffected by this article.

C. The DNSWMA makes available to employees a premium conversion plan under IRS
Code Section 125, by which employees who pay for dependent medical care may have

their premium contributions paid with pre-taX dollars.

Dental Begefitsr The DNSWMA provides dental benefits under i€ selfrinsured health plan, a
capy of which ¢ attached to this MOU as an exhibit, See the Health Care plan Booklet contained
verage provisions.

in Attachment B for specific benefits, co-pays and continuation co



9.5

9.6

9.7

9.8

9.9

9.10

9.11

9.13

Life Insurance: The DNSWMA also provides a fife insurance policy of fifteen thousand
($15,000) at no cost to the employee. Mid-Management and professional employees are also
provided a life insurance policy equal to one (1) year’s gross pay atno cost to the individual.

loyees are eligible for a variety of employee and dependent
AFLAC. Union members may participate in a Union
ils, contact an association area representative. Voluntary
payroll deduction of premiums, at no cost to

Voluntary Tusurance Plans: Emp
paid insurance plans offered through
sponsored vision plan. For more deta
insurance plans are paid for by the employee through

the DNSWMA.

Ground and Air Ambulance Plan: The DNSWMA provides ground and air ambulance
coverage through Del Norte Ambulance and Cal-Ore Life Flight at no charge to permanent
employees and their dependents upon eligibility for health benefits,

After completing five (5) years of eligible PERS DNSWMA

PERS Emplovee Contribution:
employee’s share of PERS

service credit in DNSWMA employment, the DNSWMA will pay the

retirement contribution as follows:
Employees employed July 1, 1996 and thereafter who achieve five (5) continuous years

of eligible service, the employee paid share contributions will be reduced from three .
percent (3%) to zero percent (0%), with the DNSWMA contributing seven percent (7%)

of the employees share of PERS confribution; and

PERS Benefit Calculation: The average monthly pay in calculating retirement benefits is based

on the 12 highest paid consecutive months.

PERS Employer Paid Emplovee Contribution: DNSWMA will report the vahue of employer
paid employee contributions as compensation pursuant to Government Code section 10636(c)(4)

for purposes of calculating retirement for all miscellaneous members.

The DNSWMA may participate in and pass along employee

Employee Discount Program:
able, provided said participation does not

discounts offered by vendors as they become avail
violate legal or ethical rules. Participation in such discount programs may not hold the

DNSWMA liable in any manner. Offers or programs that require DNSWMA stalf time to verify
employment or in any way assist in the overall management of the discount program will be
considered on a case by case basis. Examples of employee discount programs are, but not [imited
to the following: Microsoft Office software purchase, Verizon Wireless discount, and Dell
computer purchasing program. Specific information regarding current discount programs may be

obtained from the Personnel Office.

to specified employees for safety

Cloihine Benefitss DNSWMA provides clothing/uniforms
e to DNSWMA clothing benefit

purposes. Employees may be required to sign and adher
agreements,

A. Generally. Employees working at the gate or at outdoor collection areas are required {0
wear: safety vests, reflective clothing, and closed-foe protective shoes. DNSWMA will

provide clean rain coals and safety vests for use by employees and af no cost to

ernployces.

Transfer Station and
appropiiate safety e
Station building or at the Crescent City Landfill.

Landfill, DNSWMA will provide work gloves, hard hats, and other
inside the Trensfer

e

uipment for staft doing testing or maintenance
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9.14

Protective Footwear:

© Other Protection.

Any member of staff may suggest that DNSWMA administration

procure additional safety equipment, supplies, or defensive or protective Measures against
animals or insects that have the potential to reduce injury or improve workplace safety for
any regular aspect of the employee’s work responsibilities. All such clothing, equipment,
or supplies issued to employees by DNSWMA will be the responsibility of that employee

to clean and maintain and must be returned fo DNSWMA clean at the end of

employment.

A.

Protective footwear is designed to protect the feet from injuries associated with the

operation of equipment. The footwear should be above the ankle, heavy weight leather of
like material, with steel toed boots. All employees working with heavy gquipment,
loading vehicles, and the like, must wear protective footwear. ‘

If any employce is required to work with heavy equipment, of load vehicles or the like,
DNSWMA will provide a bi-annual allowance of $150.00 for protective footwear.
DNSWMA will provide $150.00 every other fiscal year for protective footwear. The
payment will be made in August of every other year. New employee’s initial payment
will be paid to the new employee within thirty (30) days of employment. It is the
responsibility of the employee to ensure compliance with the protective footwear policy.
All covered employees required to wear protective footwear must report to work, whether
regularly scheduled or called out, with the appropriate footwear on their feet. Failure to
do so will restrict the employee from normal work duties requiring protective footwear
and may result in disciplinary action. The employee will be required to obtain the
protective footwear. Time away from work to obtain the protective footwear is not work
time. Restriction from normal work duties may include assignment of those duties.



10.1

10.2

10.3

10.4

10.5

ARTICLE X
LAYOFFE AND RE-EMPLOYMENT

Reason for Layoeff: Whenever, in the judgment of the Governing Board, it becomes necessary to
reduce staffing levels, positions may be abolished and employees may be laid off. The Personnel
Officer must notify each employee who is to be laid off, and the Union, in writing not less than
(14) calendar days prior to the effective date of layoff. During the fourteen (14) day notice
period, up to ten (10) hours paid leave may be granted to each employee being laid off to be away

from work for job search purposes.

Retirement jn Lieu of Layoff: Any employee eligible may accept a service retirement in lieu of
layoff. An employee who chooses to retire must inform the Personnel Officer in writing not less

'than ten (10) days prior to the effective date of layoff. The DNSWMA will assist the employee

with processing retirement through PERS, An employee who retires in lieu of layoff will be
placed on the re-employment list along with other laid-off employees. The employee’s eligibility
for retirement will be governed by applicable statutes and the regulations of PERS. The
DNSWMA agrees that, when an eligible retiree responds positively and in a timely fashion to an
offer of re-employment, the retiree should be granted the time necessary to terminate retired
status and return to active employment. An eligible retiree who declines a re-employment offer
in the class and department from which laid off may be removed from the re-employment list and

be considered permanently retired.

Equal Seniority: If two (2) employees in the same class have the same final anniversary date,
seniority will be determined by each employee’s rating on the most recent performance
evaluation. A rating of “outstanding” carries the highest seniority value. If senjority remains
equal following comparison of evaluations, DNSWMA and the Union must meet and confer to
determine which employee has the greatest seniority. Part-time employee seniority is calculated

on the basis of accrued hours of service.

Temporary Positions: No employee serving in a temporary extra-help or limited-term position
may be retained if an employee in the same class is being laid off. No temporary employee may
be hired ito a class while permanent employees are on a reemployment list for the same class in
the department. Employees on the reemployment list have priority for temporary positions.

Retreat Rights: An employee to be laid off from his/her position may elect to displace the least
senior employee in their class, If there is no less senior employes, the employee may displace the
Jeast senior employee in a lower class which the employee to be laid off has served in a
permanent status, if the employee to be laid off has more seniority than that employee in the
lower class. An employee displaced by a more senior employee may likewise ewercise retreal
rights, in order of seniority. An employee displaced by a more senior employee exercising retreat
rights has the same reemploysment rights as an employes who is laid off. An employee who is to
be laid off who chooses fo exercise refreat rights must inform the Personnel Officer of that
decision in writing within five (5) working days of receipt of notice of fayoff. Employees who
exercise refreat rights will not be required fo serve a probationary period in the class they refreat

to.

Al An employee whao retreais to a lower class will be placed at a siep of the appropriate
sulary range which represents the feast loss of pay. An employce may nat be advanced fo

a longevity siep (F, G, H or 1} unless longevity has already been attained.



10.6

10.7

10.8

10.9

Re-employment Rights: Laid off employees, and employees displaced from their positions by
more senior employees, and grant employees whose grants are cancelled or expire will be eligible
for re-employment in the class held at the time of layoff for a period of eighteen (18) months
from the effective date of layoff or displacement. Re-employment will be in the reverse crder of
layoff. Their employment will take precedence over hiring and transfers when a vacancy in the

class of former placement comes available.

A. Employees on & re-employment list will have the same rights as active employees to seek
transfers and promotions to vacant positions in other classes throughout the DNSWMA.

B.  Anemployes who is reemplayed in the same class from which he or she was laid off or

displaces while he or she was on a re-employment list, will be restored to the same salary

ne of layoff or displacement. If the employee exercised retreat rights to

step held at the tir
e time of layoff, salary step placement will be adjusted upward upon re-

a lower class at th
employment as if the employee had served that time in the original class. The time on the

re-employment list will not be considered a break in service, except that the employee’s
original hire and anniversary dates will be adjusted to deduct the time off work.

C. The names of persons laid off or demoted will be entered upon re-employment fists for
positions for which they are qualified. The list will be used when a vacancy arises in the
same or lower classes before certification is made for an eligibility list.

mployment list, the DNSWMA will
provide written notification of appropriate openings to employees o1l the list by first class mail,
addressed to the employee’s last known address. It is the employee’s responsibility to keep the
DNSWMA informed of his/her mailing address. DNSWMA’s responsibility to provide notice
hereunder is waived if a notice is returned to DNSWMA as undeliverable.

Reemplovment Notice: Whenever there is an active re-¢

Emplovee Response: A laid off/displaced employee who accepts a re-employment offer is
responsible for notifying the Personnel Officer of that fact in writing within five (5) days of
receipt of a re-employment notice. An employee accepting re-employment will refuin to duty not
later than thirty (30) calendar days following the date of intended re-employment announced by
the Personnel Officer. The employee is responsible for notifying the personnel Officer in writing

of the time needed to return to duty.

Wage, Hour and Working Condition Tssues; DNSWMA and the Union agree that Jayoffs and
displacement may trigger problems among remaining employees in such areas as distribution of
work of laid off employess, preservation of bargaining unit work within the unit, classification
[evels of remaining employees, workload and work scheduling problems, and similar issues. Itis

agreed that these issues will be addressed on 2 case-by-case basis, upon receipt by the DNSWMA
or a request to meet and confer with the Union.
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111

11.2

113

11.4

11.5

1.6

11.7

11.8

ARTICLE X1
GRIEVANCE PRO CEDURES

Purpose: It is the purpose of this procedure to provide an avenue of communication through
which an employee ot groups of employees may have their complaint heard and decided in an

orderly and timely manner.

Definition of a Grievance: A grievance is a complaint of an employee or group of employees
alleging the violation, misinterpretation or misapplication of any provision of this Memorandum
of Understanding, or working conditions within the control of the Appointing Authority,
including rules and regulations, and disciplinary action for which no other procedure for orderly

adjudication of the complaint exists.

Definition of a Grievant: The employee(s) within a bargaining unit represented by the Union

alleging a grievance is the grievant.

Timeline: A grievance must be filed (Step Two) within thirty (30) calendar days after the event,
or after the grievant becomes knowledgeable of the event, but in no case after sixty (60) days
lerein may be extended by mutual written agreement

from the event, Time limits set forth 1
between the DNSWMA and the grievant, or DNSWMA and the Union, in a represented

grievance.
re (Step.One): An employee, or group. of employees must first

¢ Appointing Authority. If, within five (5) working days, the
Ived the grievance to the satisfaction of the employee, the

Informal Grievance Procedu
diseuss their grievance with' th
Appointing Authority has not reso
employee may subimit his or her grievance in writing formally.

dure (Step Two): The grievant may submit a formal grievance in
writing on the form provided by the DNSWMA. Within ten (10) regular working days of receipt
of the grievance, the Persomnel Officer will investigate and provide a response in writing to the
grievant. The response will include a complete statement of the Appointing Authority’s position
and the facts and evidence upoi which it is based, and the remedy or correction which has been
offered, if any. The grievance form, and any requests for hearing must be in writing and set forth

the specific provision(s) of the MOU the grievant alleges has been violated, misinterpreted, of

misapplied, and must set forth facts supporting the allegations and the resolution desired.

Formal Grievance Proce

Step Three: If, within five (5) regular working days of receipt of the Personnel Officer’s written
response, the grievant disputes the resolution proposed, the grievant may request that the
grievance be heard by a mediator from the California Mediation and Conciliation Service. This
request must be in writing or on a form provided by the DNSWMA stating the reasons why the
proposed resotution is still disputed. The outcome of this mediation will be advisory in nature.

Step Four: I, within five (5) regular working days of receipt of the response of the mediator, the
grievant disputes the proposed resolution, the grievant may request that the grievance be heard
hefors the Governing Board of the DNSWMA. The request must be in writing or on 4 form
provided by the DNSWiMA stating the 1eas0is why the outcome 18 still in dispute. The requested
hearing must be held within forty (40) regular working days of receipt of the appeal by the Clerk
of the Board. The Board’s decision must be in wiiting, stating the rezsons for their decision and
he orievant within five {5} regular wor

ciust be presented to ¥ king days of the hearing. 1he
3 = = o

decision of the Governing, Roard will be final,
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11.9

11.10

11.11

11,12

11.13

Non-Retaliafion: Employees who file a grievance Of who participate in a grievance in any
capacity, including as witnesses, will be free from retaliation as a result of filing or participating

in a grievance. Retaliation protection is provided by state and federal laws.

s are not excused from performing their

Performance Gtandards: Binployees who file grievance
ing or following a grievance.

jobsto acceptable standards at all times during the process

Right fo Representation: The Union will have the right to represent employees in grievances.
Individual employees may Process their own grievances wifhout assistance from the union.
Nothing in this MOU shall require the Union to represent a grievant that has filed 2 formal

grievance at step twWo without Union representation in any subsequent proceeding.

ed_Grievances: PNSWMA will provide the Union with a copy of the
proposed resofution(s) to any grievances processed by employees without Union representation,
except those grievances containing a confidential component. The Union will be granted five (5)

business days to review the proposed resolution(s) prior fo implementation, to determine that the

proposed resolution(s) are in conformance with the terms of this MQU. Grievances processed

without Union representation will not be precedent setting.

Fmployee Process

Witnesses: DNSWMA will release from duty without loss of pay or benefits

Release Time for
evance hearing by the Union or an individual

any employee called as a witness in any gri
employee grievant.




12.1

122

12.3

12.4

12.5

12.6

Tat
—i

ARTICLE XII
DISCIPLINE

General Provisions: Employees not subject to the provisions of Tocal Agency Personnel
Standards (Government Code Title I, Administration, Division 5 [LAPS]), may be disciplined
only in accordance with the provisions of this Article. Employees subject to LAPS may be
disciplined only in accordance with the provisions of this Article and LAPS, In the event of

conflict, the provisions of LAPS take precedence over this Article.

Discipline: Discipline means all personnel actions resulting from acts or omissions on the part of
an employee consisting of written warnings, written reprimands, suspension without pay,
demotion or dismissal. - Permanent employees may be disciplined only for just causc. All
reasonable efforts will be made to apply discipline progressively, to afford the employee a
reasonable opportunity to correct deficient work practices or conduct. Newly-hired probationary
employees may be suspended without pay, demoted or dismissed without the right to appeal or
hearing. Promotional probationary employees who have previously achieved permanence in any
class enjoy full due process riglits established in this Article and in Section 6.5 of this MOU.

A. Written warnings and written reprimands may be challenged through the grievance
procedure contained in Article XI of this MOU, but such disputes will not be subject to
Step Four. :

B. Discipline may not be imposed on a permanent employee for any cause if the Appointing

Authority had knowledge of the conduet for more than six (6) months and failed to issue

formal charges.

Right to Representation: Whenever disciplinary action is initiated by the Appointing Authority,
the employee must be advised that s/he has a right to the presence of a representative, including
the Union, at all stages of the proceedings, including, but not limited to, discussions and
interrogations involving the employee, and at informal and formal disciplinary hearings.

Clearance for Disciplinary Action: Any proposed disciplinary action must be approved by the
insure conformity with the

Personnel Officer prior to any action being taken, in order to i
procedures established in this Article, and consistency in the severity of discipline applied.

Ieave Pending Investigation: Only on approval of the Personnel Officer may an employee
against whom charges have been served pursuant to Section 12.14, or who is under investigation
for possible discipline, be placed on paid administrative leave pending an investigation.

Short Suspenmsion: If formal charges are served on an employee, and the discipline
recomimended is a suspension without pay for five (5) working days or less, discipline may be
imposed immediately. The employee may request a hearing on the charges. If requested, an
informal and formal hearing will be conducted as provided for in Sections 12.17 and 12.18. Ifthe
charges are not sustained, and/or if the discipline is rejected at Arbitration, the employee will be

compensated for thase days of suspension without pay not upheld by the Arbitrator.

seif constitute erounds for discipline

Negative Bvalustiops: A negative evaluation may not of itseli co
fuct

of a permenent employee, however, the deficiencies in employee performance including cond
documented in & negative svalnation may consiituie grounds for discipline, and may result in
charges being brought asainsi an employee under the provisions of this Articie,
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12.8

12.9.

12.10

Disciplinary Documents: All documents pertaining to a disciplinary action will become a
permanent part of the employee’s personnel file, provided that in the eyent disciplinary charges
are not sustained through an appeal process, all references to the discipline will be removed from

the personnel file at the written request of the employee.

Performance Improvement Plan: The purpose of a performance improvement plan is to
provide the employee with an opportunity to improve performance to an acceptable level and
ensure that the DNSWMA is using progressive discipline in all cases except those warranting

termination. Accordingly: )

A, Performance improvement plans may be. prepared when an employee receives at
evaluation at less than satisfactory level, and must be prepared when an employee
receives a written warning, written reprimand, suspension without pay, or involuntary

: demotion.

B. The plan must contain clea, objective and measurable performance targets that are both
reasonable and designed to help the employee perform at a satisfactory level.

C: The plan should include training if there are any deficiencies in the employee’s
knowledge or skills, and should not be punitive in nature.

D. The length of the performance improvement plan, and the terms thereof, must, in all

cases, demonstrate that the DNSWMA is using a process of progressive discipline which
is designed to provide an opportunity to actually correct deficiencies in performance.
The Personnel Officer must approve of any performance improvement plan before it is
implemented.

E. A performance improvement plan, along with any disciplinary documents, will become a
permanent part of the employee’s personnel file. The performance improvement plan
will be prepared by the appointing authority and be subject to the approval of the

Personnel Officer prior to delivery to the employee.

F. The plan will also describe the necessary consequences of failing to abide by the
performance improvement plan, failure to improve, or repeating the same violation
within the time frame of the plan. A Performance improvement plan may become a basis
for progressive discipline if the violation or act that generated the plan is repeated,

G. At the end of the performance improvement plan, the appointing authority will either file
a notation in the personnel file that the employee has successfully completed the
performance improvement plan, and improved performance to an acceptable level, or if
performance has not improved, the Appointing Authority may revise the performance
improvement plan for an additional period, or the Appointing Authority may refer the
employee to progressive discipline. In no case may a performance improvement plan last

Jonger than six (6) months.
Grievability: The allegations, contents and outcomes of disciplinary action are not grievable.
However, alleged proceduoral violations of this Article must be raised as part of the disciplinary

proceedings rather than under the grievance procedure set forth in the previous Article.

Grounds for Disciplinary Action: The following constitute grounds for disciplinary action:

A. Conviction of a felony.

B, Misappropriation of public fimds or property.

C. Misconduct.

D. fatentional or neglectful misuse of public property resulting in increased maintenance or
repair costs or a reduction in service life of the equipment,

E. Use of DNSWMA property not related to job function or for personal gaii.
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12.12

12.13

F, Failure to improve substandard performance.
G. ~ Discourteous, discriminatory, offensive or abusive treatment of the public or fellow

employees.
Drinking alcoholic
the job, or artiving on the job under the influence
without a prescription.

Habitual absentceism or tardiness.

Absence without notification as defined in Section 5.5 of this MOU.

Abuse of sick leave or any other paid leave.

Disorderly conduct. .

Incompetence or inefficiency in the performance of assigned duties.

Being wasteful of material, property ot working time.

Insubordination, including, but not limited to, refusal to perform assigned tasks.

Violation of any lawful, safe and reasonable order or written regulation made or given by
an employee’s supervisor or higher DNSWMA authority. :

Neglect of duty.
Dishonesty.
Fraud in securing employment.
_Gross Misconduct.
Refusal or failure to comply with “safety rules
alcohol policies, promulgated by any governmental agency with jurisdiction.
Refusal to take a medical examination legally required by DNSWMA.
Serious physical or mental disability which prevents the employee from performing the
essential functions of the position, even with reasonable accommodation for the
disability.
Failure to maintai
position.
Y. Falsification of DNSWMA records.
Z. A violation of another person’s constitutional rights.
AA,  Knowing and intentional disclosure of information that 1
DNSWMA policy.
BB.  Engaging in threats or violence, divect, indirect, imp
any other person in connection with DNSWMA business.

beverages or use of controlled substances without a prescription on
of alcohol or controiled substances

COZRE RS

£ S0P FAO

n any formal licensing or certification required for the employee’s

s

s confidential by law or written

lied or actual, against co-workers or

pline may be imposed for the violation of any provision of

Pisciplinary. Procedure: Disci
inor infraction, and

Section 12.11. A wrilten warning may be given for the first or a relatively m
will specify the details of the offense and may include a performance improvement plan. A
writien reprimand may be given for repeated offenses or an offense of increased severity, and wili
specify the details of the offense(s) and include a performance improvement plan. If a suspension
without pay of five (5) working days or less is proposed, the following procedure and the
provisions of Sections 12.6 apply. If suspension without pay for move than five (5 working days,

demotion or dismissal is proposed, the following procedure applies.

Written Notice of Charges: When the Appointing Aunthority determines that sufficient grounds
exist for imposing discipline on an cmployee, and following clearance by the Personnel Officer,

the Appointing Authority shall prepare and provide to the employee a written notice of charges

five (5) days prior {0 the proposed effective date.  The qotice must contain the following
information: '

A. The provisions of Section 12.11 cited as Grounds for Disciplinary Action,
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12.14

12.15

12.16

12.17

12.18

B. A statement of the specific acts of omissions upon which the discipline is based,
including the names, dates, times, locations and circumstances of the alleged offense(s),

unless the information is privileged, stated in clear and concise language. The statement
must be sufficiently specific as 1o fully inform the employee of the nature of the charges
against him/her.

A statement that a copy of all non-privileged materials upon which the discipline is based

C.
are attached or avaifable for inspection upon request.

D. A description of the proposed discipline and its effective date(s).

E. A statement advising the employee of the right to request 2 hearing on the charges, and
the time frame in which such a request must be made.

F. A statement advising the employee of the right to ropresentation at any and all
diseiplinary proceedings.

G. A blank “Response t0 Charges and Request for Hearing” form, the signing and return of

which to the Personnel Officer constitutes activation of the hearing process.

proposed discipline must be personally served upon

Service of Written Notice: All notices of
the employee, OF mailed by centified mail, return receipt requested, to the jast known address of

the employee. Refusal to acknowledge receipt of the written notice does not preclude response
time referenced in Sections 12.15 and 12.16 below.

Employee Response: The employee may deny all of the charges and request a hearing on the
charges by delivering a written statement which imcludes the grounds for denial of charges {0 the

Personnel Officer within five (5) regular working/business days of the date of receipt of the
t may be made on the form provided for that purpose along with the

charges. This statomel
charges, or ona separate piece of paper, signed and dated by the employee.

yee fails to request a hearing within five (5) business days of

Failure to Respond: If the emplo
receipt of the charges, the right to a hearing is waived, and the Appointing Authority may impose

discipline upon the employee, with the approval of the Personnel Officer.

Tnformal (Skelly) Hearing: If the employee requests 2 hearing on the charges, the Personnel
Officer will schedule an informal hearing at which the employee may answer and refute the
charges, present mitigating evidence or otherwise respond to the charges. The Personnel Officer
must issue an opinion and decision within ten {10) business days of the hearing. If the Personnel
Offjcer finds that the discipline proposed is not justified, the Personnel Officer may order the
charges rejected and the employee is exonerated with full salary and benefits. The Personnel
Officer may also reduce the severity of discipline proposed or imposed under Section 12.6, If this
occurs, the employee may still choose o g0 forward to a formal hearing on the charges. It is the

intent of the parties that all disputes be resolved at the towest administrative level possible.

If the employee is dissatistied with the personnel Officer’s decision, the

Formal Hearing:
employee must notify the Personnel Officer within ten (10) business days after the Personnel
Officer’s decision has been mailed or delivered to the employee. The Personnel Officer will

arrange for a formal hearing on the charges. The Union and DNSWMA may agree to a hearing

officer; if they do not, they must select an arbitrator as provided below:

A The parties may agree to an arbitrator. If they cannot agres ol setection of the arbitrator,
they will make a joint request 1o the State Conciliation Service for a list of five (5)
qualified arbitrators. The arbitrator will be selected from the list by alternatively steiking

naines, with the gpportunity (0 80 fivet decided by chance.
The parties will submit briefs and documents (o the arbitrator af least ten (10) business

days before the hearing.

joxi
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12.19 Conduct of Hearing: The employee may request either

12.20

C. Relevant documents which are part of the employee’s perso

C. The arbitrator will not be empowered to alter, amend, change, add 1o or subtract from any
of the terms of this MOU. The decision of the arbitrator must be based solely upon the
evidence and arguments presented by the parties to the arbitration. The deciston will be
final and binding upon the parties.

D. The parties will share equally the cost of the arbitration. Each party will bear its own
witness and/or attorney fees. If a court reporter is requested, the party requesting the
reporter will bear that cost. Any party requesting a copy of the transeript will bear the
costs thereof. Because of the impact of Florio v. City of Ontario, (05 CDOS 6192), in
cases where the hearing arises directly from imposed or proposed discipline against the
employce, DNSWMA will bear the entire cost of the arbitration, but parties will continue

to bear their own attorney’s fees and/or witness fees.

an open or closed hearing at his/her

discretion. The technical rules of evidence will not apply, but oral testimony will be taken only
on ocath or affirmation. Any relevant evidence will be admitted if it is the sort of evidence on
which reasonable persons arc accustomed to rely in the conduct of serious affairs, regardless of
the existence of any common law or statutory rule which mnight make improper the admission of
this evidence over objection in a civil action. Hearsay evidence may be used for the purposes of
supplementing or explaining other evidence, but will not be sufficient to support a finding unless
it would be admissible over objection in a civil action under the California Bvidence Code. The
rules of privilege will be effective to the extent that they are otherwise required by statute to be
recognized at the hearing, and irrelevant and unduly repetitious evidence should be excluded.

A. Each party will have these rights: to call and examine witnesses; to introduce exhibits; to
r relevant to the issues even though the

cross-examing opposing witnesses on any matte

matter was not covered in the direct examination; to impeach any witness regardless of
which party first called fhim/her to testify; and to rebut the evidence against him. If the
employee does not testify on hisher own behalf, he or she may be called and examined

as if under cross-examination,
B. DNSWMA will open the case and present evidence in support of the discipline proposed

or imposed under Section 12.6. DNSWMA will have the burden of proving charges by 2

preponderance of the evidence.
nnel file, and those

constituting the disciplinary action being appealed and upon which the DNSWMA
dence in the hearing.

intends to rely in presenting its case, may be admitted as ev1
through a representative of histher

D. The employee may present his/her case in person or
choice.

E. The hearing must be recorded verbatim by a court reporter, who will be compensated by
the DNSWMA. The costs of any transcript ordered will be borne by the party ordering
the transcript.

E. The costs of the hearing officer will be borne by DNSWMA.

G. The decision of the hearing officer will be final and must be submitted within ten (10)

ssue a finding on each charge and specification

business days. The arbitrator will i
hole. The decision will be final and binding on the

individually, and on the charges asa w
parties.

Nesotinfed Setflement: Af any point in the proceedings the Personnel Officer and the employee
and hisfher representatives, if any, may negotiate, compromise, and/or settle any dispute
concerning discipline. The employee should be granted a reasonable amount of time to have any
proposed settlement reviewad by a representative of his/her choice before agresing to and signing
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12.21

the settlement. Any negotiated settlement must be reduced to writing, and will become 2

permanent part of the employee’s personnel file.

Termination of a Grant or Temporaty Txtra-Help or Limited-Term Emplovee: A grant or
extra-help or limited-term temporary employee may he terminated at any time without right of

appeal or hearing, except as otherwise may be provided by law. In case of termination the

Appointing Authority must provide the employee written notice of the reason for fermination.

A1



ARTICLE XTI
LABOR-MANAGEMENT

s, harmonious relations, and constructive problem solving, the
al basis to discus¢ items of mutual concern. To this
purpose, two representatives from the Union, one of whom shall be the Union President, and two
representatives from the DNSWMA, one of whom shall be the Executive Director, will meet at a time and
date set by mutual agreement. Agenda items may be submitted by either party and will be mutually
agreed upon. In no case may formal grievances or negotiations proposals be on the agenda. The Labor-
Management meeting is advisory and has no authority to add to, delete from, or to modify the current

Memorandum of Understanding.

In order to encourage open communication
DNSWMA and Union agree to mect on an annt
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ARTICLE X1V
EFFECT OF MEMORANDUM OF UNDERSTANDING

It is understood that the specific provisions of this MOU shall prevail over DNSWMA practices and
procedures 1o the oxtent permitted by California law, and that in the absence of specific provisions i this
MOU, such practices and procedures are discretionary on the part of the DNSWMA. Unless specifically
waived in this MOU, DNSWMA specifically reserves its right to make decisions relating to the merits,
necessity or organization of any service or activity as authorized in Government Code seciton 3504,
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ARTICLE XV
ARTICLE/SECTION REPLACEMENT PROVISION

If any provisions of this MOU are held to be contrary to the law by agreement of the parties or by a court
of competent jurisdiction, those provisions will be deemed severed, except to the extent permitted by law,
but all other provisions will remain in force and effect. If the event that any Article or Section of this
MOU is held contrary to law, DNSWMA and the Union must meet and confer within thirty (30) days
after the holding comes to the attention of the parties for the purpose of arriving at a mutually satisfactory

and legally enforceable replacement for that Article or Section.

44



ARTICLE XVI
REOPENER

The DNSWMA will be entitled to reopen negotiations not more than once every eighteen (18) months
egotiations not more than

during the term of this agreement and the Union will be entitled to reopen 1
f meeting and

once every eighteen (18) months during the term of this agreement each for the purpose 0
ur by mutual

conferring on items of economic significance. Reopening of this agreement may also 0CC

consent of both parties.
In addition, DNSWMA and the Union agree to meet
changes made by the County fo its Employee MOU.

Governing Board for approval.

and confer as soon as practicable on any substantive
Any agreed upon changes must be submitted to the
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ARTICLE XVIL
NEUTRALITY AGREEMENT

by all applicable California Codes and regulations of PERB,
DNSWMA agrees that it will not threaten ta impose or impose
eaten to discriminate against any employees nor otherwise
interfere with, restrain or coerce the right of any employee to select a recognized employee organization.
DNSWMA will not attempt to dominate or interfere with the formation, selection, administration, or
decertification of any employee organization nor coniribute financial or any other support to any
employee organization nor in any way encourage or attempt o influence employeces to join any

organization in preference to any other.

DNSWMA and the Union agree to abide
with reference to employee organization.
reprisals on any employees, discriminate or thr

reaten to {mpose reprisals on employees, to discriminate or
or otherwise interfere with, restrain or coerce employees
des and Federal regulations.

The Union agrees that it will not impose or th
threaten to discriminate against any employees,
because of their exercise of rights guaranteed by the California Co

Nothing in this agreement may be construed to limit the freedom of speech or association of any
individual, The parties agree that if either party believes that the other has violated, is violating, or is
about o violate this neutrality agreement, prior to filing with PERB, the aggrieved party must provide at
least four (4) working hours notice of such belief to the administration or leadership of the other party.

Neither party may file with PERB unless such notice has been given.
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DEIL NORTE SOLID WASTE EMPLOYEE’S ASSOCIATION/
MANAGEMENT AUTHORITY SEIU Local 1021

L o T\t BES &
Kevin Hendrick Lathe Gill, Field Representative

Executive,Directpr

@(@‘\ . i

Date

Approved and adopted this \ k@ day of &gow \ R 201¢ by the Del Norte Solid Waste

Management Authority Board of

Commissioners. \L\}\

Kéthryn y, Chair
DNSWMA Board of Comissioners

Robert N. Black, Legal Counsel
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Job Title

Account Clerk I
Account Clerk 11
Account Clerk IT1
Refuse Site Attendant

ATTACHMENT A

LIST OF CLASSIFICATIONS COVERED BY THIS MOU

Range No.
20
24
28
24

48

Step A
792,27
873.47
963.00
873.47

Step B
831.88
917.14
1011.35
917.14

Step C
873.47
963.00
1061.71
963.00

Step D
917.14
1011.15
1114.80
1011.15

Step E

263.00
1061.71
1170.54
1061.71



ATTACHMENT B
Health Care Plan Book
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ATTACHMENT C
Health Care Premium Schedule

DNCEA/SEIU Biweekly SEA Biweekly
Premi Increase Schedule . Biweekly Rate Premiwim Increase Schedule Biweekly Rate
Friployee T 5% of Gross - Employee 5% of Gross
Employee + 1% 8 99.18 Employee + 1* 3 99.18
Bniployed 2% § 15237 Employee + 2* $ 15237
Employee + 37 * $  159.00 Employee + 3% 3 159.00
Bmiployée *+ 4 or imore® § 16562 _Employee + 4 of more* 5 16562
Cobra Rate'Schedule
Premium [ncrease Schedule Monthly Rate ;
Sifgle R S Uss2499
Single + 1 $1,018.49
Smgle 472 of mote - $1,532.99
Retiree Rate Schedule
Retiree’s Under 65 Monthly Rate Retiree’s 65 & Over - Full Plan Monthly Rate
10'to 15 years Smglc § 38606 10 to 15 years Smgle § 22500
10 to 15 years R+1 Dep $ 74889 10 to 15 years R+1 Dep $ 439.91
" 10 to 15 yéars R+2 6r more $ 1,127.20 10 to 15 years R+ 2 or more § 55515
16 to 20 years Single § 25725 16 to 20 years Single $ 200,00
16 to 20 years R+1 Dep § 55976 16 to 20 years R-+1 Dep $ 41491
1610 20 yeais R+ 2 or more $  875.02 16 to 20 years R+ 2 or more $ 530.15
2110 24 years Single $ 12868 21 to 24 years Single $  175.00
21 t0 24 years R+1 Dep $ 343.59 21 to 24 years R+1 Dep $ 389.91
21 to 24 years R+ 2 or more $ 45883 21 to 24 years R+ 2 or more £ 505.15
25 ¢r more years Single 3 - 25 or more years Single $ 150.60
25 or more years R+1 § 21491 25 or more years R+1 $ 364.91
25 or more years R-+2 or more 3 34450 25 or mnore years R+2 or more $ 480.15
Retiree's 65 & Over - Dental Only Monthly Rate
1010 15 years Single $ 6000
10 to 15 years R+t Dep 8 115.00
10 to 15 years R+ 2 or more $ 165,00
16 io 20 yéars Single $ 60.00
16 to 20 years R+1 Dep $ 115.00
16 to 20 years R+ 2 or more h 165.00
21 to 24 years Single $ 60.00
71 to 24 years R+1 Dep § 11500
21 to.24 years R+2 ormore R 165.60
25 or mote years Single $ 60.00
25 or more years B+l 5 115.00
75 or more years R+2 or more § 165.00
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)\ Del Norte Solid Waste Management Authority

1700 State Street, Crescent City, CA 95531
Phone (707) 465-1100 Fax (707) 465-1300

April 19, 2013

To:  Board of Commissioners, Del Norte Solid Waste Management Authority

From: Kevin Hendrick, Director
RE: Appoint Labor Negotiators to Meet with Director

I hereby request that the Board of Commissioners of the Del Norte Solid Waste
Management Authority appoint one or more negotiators to meet with me to clarify
the terms of my continued employment, specifically including expectations for pay
and benefits.

I have been advised by our attorney that I can not meet with the Board in closed
session to discuss the terms of my own contract. This requires at least a four step
process. . :

1) The Board must appoint one or more negotiators to meet with me;

2) I meet with the negotiators; '

3) Negotiators report back to the rest of the Board in an agendized closed session,
either to seek additional direction or to recommend action;

4) Board must announce any final action from closed session and if necessary, vote
in open session during the next meeting,

Thank you for your attention to this matter.

A Joint Pg\;\;et's Authority of
the City of Crescent City and County of Del Norte
& member, North Coast Recycling Market Development Zone




= \Del Norte Solid Waste Management Authority

1700 State Street, Crescent City, CA 95531
Phone (707) 465-1100 Fax (707) 465-1300

April 19,2013

To: Boardof Commissioners, Del Norte Solid Waste Management Authority

From: Kevin Hendrick, Director %’Z\@W‘”\

RE: Reduction of Allocated Staff from 9 to 8

RECOMMENDATION:. Approve the reduction of allocated staff from 9 to 8
BACKGROUND: When I received the payroll and benéﬁt projections for the Fiscal

Year 20013/2014 budget, I became aware that the County still had 9 employees allocated
to the Del Norte Solid Waste Management Authority. The current staffing is 8.

DISCUSSION:

Prior to preparing the proposed budget for Fiscal Year 2013/2014, the Board should vote
to officially reduce the allocated staffing from 9 to 8. County records still indicate that
we have 9 allocated employees (See attached). Reducing the allocated staffing from 9 to
8 will allow us reduce the amount budgeted for next fiscal year.

A Joint Powers Aﬁthority of
the City of Crescent City and County of Del Norie
g member, North Coast Recycling Market Development Zone
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Satary  Benefit Posiions
Range  Class Allocated Funded

SOLID WASTE

MANAGEMENT AUTHORITY - 422

M1 Director Flat EME) 1 1
M2 Program Manager Vi 5557 MM{E) 1 1
M6 Administrative Assistant 1/1| 40144 MM(E) 1 1
M6 Refuse Site Attendant (2 Perm/PT) 24 5 &
M6  Account Glerk M/t 20/24/28 b 1

Total Solid Waste Management Authority

Slaffing Chads2s AMay 2017



, Del Norte Solid Waste Management Authority

1700 State Street, Crescent City, CA 95531
Phone (707) 465-1100 Fax (707) 465-1300

April 19, 2013

To: Board of Cbmmissioners, Del Norte Solid Waste Management Authority

=

From: Kevin Hendrick, Director \< [arn

RE: Hiring a consultant fo complete an independent assessment of the Del Norte
Solid Waste Management Authority and alternatives

RECOMMENDATION:

1) Refer to the next joint City/County meeting a recommendation to hire a consultant
to complete an independent assessment of the performance of the Del Norte Solid
Waste Management Authority and complete an analysis of possible improvements
or alternatives, such as the City or County withdrawing from the JPA or
privatization. , .

2) Recommend that the cost of this study be split three ways between the City,
County and Del Norte Solid Waste Management Authority

3) Suggest that elected officials and members of the public come to the City/County
meeting with a list of perceived problems or issues to resolve and questions that
could be answered by this consultant.

4) Authorize staff to provide assistance to City and County staff to prepare a Request
for Proposals and a list of possible contractors

DISCUSSION:

In the interest of trying to bring a conclusion to the ongoing analysis of the Del Norte
Solid Waste Management Authority and possible alternatives, I recommend that the City
and the County work together to select a consultant to assist with this effort.

While I firmly believe that the Del Norte Solid Waste Management Authority continues
to operate as an effective partnership between the City and the County, it is reasonable to
procure an independent analysis that may help to inform decision makers to make
changes or to come to a final conclusion that no changes are needed.

A Joint Powers Authority of

the City of Crescent City and County of Del Norte ﬁ gﬁ
& member, North Coast Recycting Market Development Zone



RESOLUTION 2013 — 01

A RESOLUTION OF THE BOARD OF COMMISSIONERS
OF THE DEL NORTE SOLID WASTE MANAGEMENT AUTHORITY
ADJUSTING REFUSE DISPOSAL RATES FOR THE DEL NORTE COUNTY
TRANSFER STATION & THE FRANCHISE COLLECTION RATES

WHEREAS, the Del Norte Solid Waste Management Authority has adopted Ordinance
11-01, pertaining to fees and charges for the collection and disposal of solid waste in

Del Norte County; and

WHEREAS, Section 7.04, subdivisions D, E and G, of Ordinance 11-01, provides that
the Authority Board may by Resolution revise the Refuse Disposal Rates for the Del
Norte County Transfer Station, the Small-volume Transfer Stations in Gasquet and
Klamath, as well as the maximum rates to be charged by the Franchisee for municipal
solid waste, green waste and recyclable materials collection and disposal services

provided under the Franchise Agreement; and

WHEREAS, the Authority Board has adopted Transfer Station Operations Change
Order 16 which modifies the payments to Hambro/WSG, based on 80% of the changes
to the Consumer Price Index between July 2003 and March 20 13, and with a
maximum increase of not more than 3% per year, for services provided at the Del
Norte County Transfer Station in accordance with Division IV, section 5.A.i of the
Authority’s Agreement with Hambro/WSG; and

WHEREAS, the Authority Board has adopted Franchise Change Order 03 which
modifies the maximum rates to be charged by the Franchisce for municipal solid
waste, green waste and recyclable materials collection and disposal services provided
under section 7.2.B of the Franchise Agreement, based on 85% of the changes to the
Consumer Price Index between January 2011 and March 20 13; and

WHEREAS, Attachment A to this Resolution describes the Franchise Collection
customer rates approved under Franchise Change Order 03; and

WHEREAS, Attachment B to this Resolution describes the customer rates which
include the increases approved under Transfer Station Operations Change Order 16
and the adjustments to other fees collected by the Authority to comply with the
California Integrated Waste Management Act of 1989 as amended, to comply with
pledges of revenue to cover costs for post-closure maintenance of the Crescent City
Landfill, and to pay related administrative, planning, and compliance expenses; and

WHEREAS, Attachment C to this Resolution describes the rates to be charged to
customers of the Gasquet and Klamath small-volume container-site transfer stations;

NOW, THEREFORE BE IT RESOLVED by the Board of Commissioners of the Del Norte

Solid Waste Management Authority that the rates specified in Attachiments A, B and C
to this Resolution are hereby adopted and shall take effect on July 1, 2013.

-.7



PASSED AND ADOPTED by the Board of Commissioners of the Del Norte Solid Waste
Management Authority, County of Del Norte, State of California, on this 23rd day of
April, 2013, by the following polled vote:

AYES:
NOES:
ABSENT:
ABSTAIN:
Rich Enea, Chair
ATTEST: Del Norte Solid Waste Management

Authority

Tedd Ward, Clerk
Del Norte Solid Waste Management Authority

APPROVED AS TO FORM:

Martha D. Rice, General Counsel
Del Norte Solid Waste Management Authority



ATTACHMENT A

"0 SIGN UP FOR THESE SERVICES, CALL RECOLOGY DEL NORTE AT (707) 464-4181
Schedule A: Recology Del Norte Collection Rates, starting July 2013

HMonthly Rates for Weakly Residential & Kulth.Family Collections Honlhly Rates for Weekly Commercial Coltactions
Trash + Reczfﬁg%ﬁ;gwi : : L
Recycing Fhtifsmily | } Recycling Oty
20 Gaon KEnf-cat on curh) $18.71 32 GaZon Commercial Cart * $38.471 K RRRTE Y 22‘_?1.
20 Gaton Mnicat ofcure]  $ 24.84 $4 Gafon Commercizl Cart = $76.031 % 545,42
32 Galtoa Cart 60 cusd) $24.66 96 Galon Comemsrcial Cart * $134.64 g 79.48
12 Galon Cadokeurb] 3 30.82 1 cutic yard bin $133.86 =S 78.60
64 Gelon Catoncus|  $ 35.93 1.5 gubic yard Ein $192.77 —$113.63
£4 Galon Cat ofcurh $44.01] = 2 cutic yard bn) $ 240.09 = 5 140.78
§6 Gaton G5t on curd $ 52.06 3 cublc yard Ein 3 347.65 $ 203,86
96 Galton Cal ocud] 5 65.08 4 cutés yord Bin $ 435,12 i$ 28515
S § cutic yard bin $630.17} 4}:8 365.62
Temporary Gart and BIn Collection Services, Colisction One week afiar Delivery . 10 cutic yzrd bin $212878 81, 379.51[5 1,248.28
Trash | BrushOniy” | Reéycing Orly eyt $2833.23/$1.793.75/'6 1.822.76
B4 Gafon Carl (Paired w/ 84 Galion recycing)) %3511 30 cutic yard bin| 3 3,540.70 % 2,241 66 s 2,{}2‘7.‘_98
95 Ga¥on Czd (Pafred with 85 Gallon recycin; $61.45 . 40 eutic yard ki % 4,248.151$ 2,889.55( §$2.433.18
Jetiymdtn] 5 67.57| 0 $d47.54] 7 $30.62 *Trash sardce In these sizss includes @ wesidy resycing Can cofiection ot no sdGtional charga.
Jebicyad bin] 8 105,821 $7438] 0756205 R o
teicyadtn]  $13962] 39816 -5 81.87 Other Collection Servites, per collaction o ) .
8 cubic yard En $ 184.78 g - 5108.36 Commarcisl Compasters 5 68.54 [par cubic yard par coltaction
10 cuticvad in]  $ 606.23] 5 % 355.48 Pre-paid snglatarily residantial bags § T.40ipar tag
cutieyardtin] 5 T3B.5Y| 542302 Extra residential bully Hem colaction 3 59.74]pst extra buliy e _
Weoticyed ] § 601.08 : i 518.08
44 cutic yard bin $ 1,223.64 X $ 3‘50 39 % 700.85 _ .

Addttionsl Availabie Services and Potential Extra Fixed.fee Charges
G adionat per manth
00|per relocation ¢
.00 per unscheir

C!-gg-a fey za-rc.csbng Tems En

Unschadiiad Co‘i-c_rmn}
Leeking bin charga

tunicipal Collection and Transpbn Services

| [Tresteent Fant Stdgs serescings, simargs end o 5152 31%
Citesien, rsang andunboacg boa aa dracted I $ 132 56)per

Haximum Afowed Welghis by Gontainer Volume

Beatproaf Bin
Spacial Sinice Fas

Yoy tam of tres piacad In B

" Parcentage Strcharges for Additional Services
Rol-cut or oF-curb chargs|

Ciroad suchamga, oy on approsed sy of akireasss|

Sacendary Frarchise Araal
Exisa tirma for Tempar 3

SRR Aaal x foetek
4

Rales Erective Sratng Juby Bi3

in for each adftonil wigk

-ﬂxﬂé.:':e. e

Hawimum Afyand Wiej
Frz.pad singla famiy resdectial baga] 4 pourds
20 Gation Ce 40 s
32 Gaon Cad pousnds
€4 Gaton Cadt 120 pounds
% Gs fon Cad] 180 pousds

£ walght




ATTACHMENT B

Schedule B: Transfer Station Rates

Except as provided betow, the rate for dispesal of refuse shall be as follows:
HMunicipal Sclid Waste

Effective Starting July 2613

INCOMBG  Rate

Commercial, Franchise or Self-haul wasfes  SW $ 140,46 :perton
Minimum Charge for wastes swW $7.00  foruptogoips
.Separated Recyclabls Hems 5
Nen-waxed corrugated cardboard  CCIN $ 1823 paton
Ferrous metals METFE $27.34  iperton
Nonferrous metals METNF $ 18,23 lperton
HMixed motals METMX $27.34 perton
Bulky Hemas; :
: Apphance, Large and metal  APPIN $20.16 isacn
Bulky Fumfiure Handling Fee  FURMN F$AB3  esch tweightcharg
Mattresses orhox spring Handling Fee KATEBX $ 0,59  esch+ weight cham
Refrigerators REFR $38.27 each
Tires: ﬁ
: Auto, pickup, motorcycle eachnorims  TIR_A $6.38 lexh
Small, wheel barrow, stooler, small railer, pneumatic<10" norim  HR_S $582 en
Truck,norim TIR_T $12.78  lesch
Aufo, pickup, motorcycle each withiims  TIRAR $0.11  lsoh
Smail, wheel barrow, scooter, smail traller, pneumatic <10" withrim  TIRSR $7.29  ‘aach
Truck withims  TIRTR $23.69 éeach
Overslze flres {>60" In diamester), norim  TIROS $ 136,69 sach
Separafed food & meat wasts 5
Dead Animals  ANIML $ 140,46 perien
Separated Compostable Materials ?
Disposal of contalned gewage sludge, screenings, gritor skimmings  SLUDG $ 140.46 fpar ton
Brush BRUSH $49.21 iperin
Grass and Leaves GRASS $49.21 perien
Untreated Wood  WOOD 5 40.21  ‘parten
Stumps STUMP $63.79 paten
_Separated ‘Inert’ Rocks & Solls
Asphait ASPH $46.47 parien
Concrele, nostesf  CONC §51,03 porten
Clean solf or sand SOIL $46.47 prton
Streef sweepings SWEEP $ 140,46 perten
Speclal Wastes :
Autoclaved and contalnerized medical wastes  MED! 8 140.46 ‘perten
non-friable ashestos ASBES $179.50 ‘parten
Minimum Charge for household elecironics CED $3.50 :;M 40 pounds orless
Electronic appliances wio CRTs CED % 140.46 ‘psrton
Construclon Debris '
Mixed Construction Debris  CONST  $140.46 caricn
Trallars, modular homes  MHOM $ 23150 parten
Carpet, Clean and Rolled  CARPT $55.06  paren
Household hazardous vrastes {avallable only at the Del Norte County Transfar Station) '
Usedmotaroit  OILIN $0.00  percuet
OitFilters  OQiLFT $0.00  each
tsed antifreeze  ANTIF $0.00  ‘pugea
Lead Acld or Household Batteries  BATT S$000  exh
Mon-asrosof latex paint  PAINT $0.00  cusnt
cathode ray tube devices {CRT s}, televislons, computer monitors CRT $000  cach
flourescentiubes’  FLOTB $0.00 esch
Used Gil Paid on req&esti OlLPD $040  pedpsrouan
Commerclal Hazardous Wasles : :
Commerclal Compact Fluorescent Tubes, sach  FLOGC $LE0  esch |
Commerclal Fluosescent Tubes, sach 47 FLOGA $3.37 ezb
Commerclat Fluorescent Tubes, each 8. FLOCS $6.74 ezen




ATTACHMENT C

ATTACHMENT C B
DISPOSAL FEES AT THE GASQUET AND KLAMATH TRANSFER STATION SITES
Hale
MINIMUM FEE FORWASTE { 0.44 cubic vard, 33 30 gal, 2 3 45 gal, or 1 x 55 gal} minimum for mixed wastes $8.50
tINIMURM FEE FOR ELECTRONIGS {up fo 4.8 cubic feetf or 0.18 cubic yards) minimum for electronics $3.50
Each additionat 30 gallon over three sach additional can 5285
Each additional 45 galflon aver two each additicaal can $4.32
Each additional 55 galion can each additional can $524
Appfiance, Large and metal each $20.18
Furniture, Buky {incl. $4.75 Handling Fee + $12 43 for weight} sach fmeasured vy veeight 180 lbs) $17.3¢
Maliress of box spring tincl $9.43 for Handiing + $5.18 for weight} sach (measuted avg. weight 75 Ibs} $14.70
Refrigerators each $38.27
Tires: Smalt wheel barrow, sceoter, smai frailer, pneumatic <10” each $592
Tices: Small wheel barmow, scooter, smal trailer, pneumaltic <19" with rim eack %728
iTires: Auto, pickup, maotorcycle each each $6.38
éTlres: Auto, pickup, matorcycle each with rims each $9.11
Tires: Truck each 51276
Tires: Truck wilh rims each $23569
Cversize fires {~60" in diameter), no fim each $136.69
| oose Refuse per cubic yard par cubic yard $ 1931
Loose Brush per cubic yard {small quantities from self-haulers) per cubic yard $6.15
Househo!d Hazardous Wastes : ’ o
Housheold Shaprs in FDA-Approved Con{amers Ho charge
Household Batteries e ..iNo charge
Televisions, Compuler Konitors, and olher CRT devices Mo charge
Commerclal Hazardous Wastes S S
‘Commerclat Compact Fluorescent Tubes,each | sach $189
‘Commerclal Flucrescent Tubes, sach 4° ‘each | 5337
each $6.74

Commercla[ Fluorescent Tubes, each 8

‘RATES EFFEGTIVE starting Juty 2013




